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This Agreement negotiated by and between the City of Beverly, hereinafter referred to as the “Employer” and 
the American Federation of State, County and Municipal Employees, AFL-CIO, State Council 93, Local 111, 
hereinafter referred to as the “Union”. 

 

Preamble 
Whereas,  statutory provisions grant to employees of political subdivisions of the Commonwealth the 
right to bargain collectively through representatives of their own choosing with their Municipal Employer, 
and 

Whereas,  it is the duty of the parties to this Agreement to confer in good faith with respect to wages, 
hours and other conditions of employment, to bargain collectively and to execute a written contract 
incorporating any agreement reached, and 

Whereas,  this Agreement has among its purpose the promotion of harmonious relations between the 
Employer and the Union, the establishment of an equitable and peaceful procedure for the resolution of 
differences and the establishment of rates of pay, hours of work and other conditions of employment. 

 

Article 1 Recognition 
 
1.1. The Employer recognizes the Union as the sole and exclusive bargaining agent for the purposes of 

establishing salaries, wages, hours and other conditions of employment for: 

1.1.1. All Public Services Foremen. 

1.1.2. Head Pumping Station Operators. 

1.1.3. The Project Coordinator. 

1.1.4. The General Foreman.   

1.2. This recognition excludes the Director of Public Services, the City Engineer and all other employees 
employed by the City of Beverly. 

 

Article 2  Continuing Committee 
 
2.1. The parties to this Agreement will hold continuing quarterly meetings to discuss problems of mutual 
concern and to maintain as a purpose the best labor/management relations. 
 
 

Article 3  Discrimination and Coercion 
3.1. The parties to this Agreement agree that they shall not discriminate against any person because of 

race, creed, color, sex or age and that such persons shall receive the full protection of this Agreement. 

3.2. There shall be no discrimination by the Employer or other agents of the Employer against any 
employee because of his/her activity or membership in the Union, against any member for his/her 
adherence to any provision of this Agreement or his/her refusal to comply with any order which 
would violate this Agreement. 
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3.3. The Union, its officers or members shall not intimidate or coerce employees in exercising their legal 
right from joining or refraining from joining any employee organization. 

3.4. The provisions of this article shall be grievable but not arbitrable. The parties, by written 
agreement only in any case, may make an exception for a specific matter to be arbitrable 
notwithstanding this non-arbitrability clause, after the applicable statute of limitations for filing a 
legal or statutory claim has run. Any such agreement shall establish a date certain by which any 
arbitration must be filed. Failure to specify such date shall make any such agreement ineffective 
and unenforceable. Nothing herein shall be deemed to create an obligation on the part of the City 
to file for arbitration. 

Article 4 Union Dues and Initiation Fees 

4.1. Employees shall tender the initiation fee (if any) and monthly membership dues by signing the 
Authorization of Dues Form. During the life of this Agreement and in accordance with the terms of 
the form of authorization of check-off of dues hereinafter set forth, the Employer agrees to deduct 
Union membership dues levied in accordance with Massachusetts General Laws Chapter 150 E , 
Section 12 and the "Constitution" of the Union from the pay of each employee who executes or has 
executed such form and remit the aggregate amount to the Treasurer of the Union along with a list 
of employees who have had said dues de.ducted. 

4.2. Authorization for Payroll Deduction of Union Dues 

American Federation of State, County and Municipal Employees 
Membership and Authorization for Dues Deduction 

I r.ereby apply far membe:ship in Council 93 (hereaf~er "Union") and I agree to abide by its Constitution 
and Bylavvs. I authorize the Union and its successor or assignee to act as rny exclusive bargaining 
representative for purposes of colle::tive baryaining with respect to wages, hours and other terms ar.d 
conditions of employment with my Employer 

Effective irnmed'ately, I hereby voluntarily au:horize and direct my Employer to deduct from ~ pay 
each pay period, regardless of whether I a'.11 or remain a member o~ the Union, the amount of dues 
certified by the Union, ond as they may be adjusted periodically by the Union, and to authorize my 
Em:>loyer to remit such 2mm;nt monthly to the Union. 

This voluntary authorization and assignment shall remain in effect in accordance with the applicable 
collective bargaining agreement. If the applicable co!lec:tive bargaining agreement or state statute 
does not address revocation, the:, this voluntary au:horization and assignment shail be irrevocable, 
:ega!'dle5s of whether I am or remain a 1:1ernberof the Union, for a period of one year from the date of 
execution or until the termination date of the collecti•,e bargaining agreement{if there is one} between 
the Empfoyer and the Union. IM1ichever occurs sooner, and for year to year thereafter unless I give the 
Employer and the Uninn written notice of revccatia, not less than ten (10) days and not more than 
twerr!y (20] days before the end of any yearly period, orb accordance wlh state starute. The applicable 
collective bargaining agreement is available for review, upon request. This card supersedP.5 any prior 
check--off aJJthorization card I si;;Jned. 

l recognize that my authorization of dues deductiOns, and 1he continuation of such authorization from 
one year to the next is voluntary and not a condition of my empioyrnent. 

PLEASE PRINT LEGIBLY, 
□ New Member D Re-commit 

Local Number Employer 

Last Name ficSt Name M!. 

Street Address Apt. No. 

City State ZIP Code 

SSN (last four digits) Employee ID # Job Title 

Cell Phone Personal E-mail Address 

8y providing my cell phone nurr,ber, I understand that AFSCME and its aff'liates may use 
automated calling technologies and/or text message me or. my cell phone on a period:c 
basis. Carrier message and data rates may apply to such texts. 

In order to comply with krtemal Revenue Service rulings, be advised that your membership dues are 
not deductible for federal income ta,; purposes. However, they may be tax deductible as ordinary and 
necessarybusiness expenses. Signature Date 

Article 5 Union Business/Activities 

6.1. Bulletin Boards: Announcements shall be posted in conspicuous places where employees enter 
or leave the premises. Parties to this Agreement, both of whom may use the bulletin boards for 
notices of routine nature, agree that it would be improper to post denunciatory or inflammatory 
written material on such bulletin boards. 

6.2. The Union shall be allowed to hold monthly membership meetings, after regular business hours, at 
the Water Division Building. 

July 1, 2018 - June 30, 20121 Page2 
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6.3. Fifteen (15) man days per year at straight time shall be allowed for attendance at conventions of 
AFSCME, AFL-CIO, (International, State Council 93 conventions, workshops, seminars, etc.). No 
more than four (4) Union members may use one of the fifteen (15) days, at any one given time to 
attend these aforementioned events. Notification at least five (5) business days prior to such absence 
is required. 

6.4. Access to Premises: The Employer agrees to permit Representatives of the American Federation of 
State, County and Municipal Employees, AFL-CIO and/or Council 93 and/or Local 111 to enter the 
premises at any time for individual discussion of working conditions with employees, provided care 
is exercised by such Representatives that they do not interfere with the performance of duties 
as.signed to the employees. 

6.5. Each employee member of the negotiating team shall be considered to be in pay status only when 
negotiations are held during his/her regular working hours. When negotiations are held during an 
employee's non-regular working hours, he/she shall not be considered to be in pay status. 

6.6. The Union further agrees that it will not conduct its business during working hours, without the 
perm1ss1on of the Employer, except business normally done in the operation of the Grievance 
Procedure. 

6.7. The City will provide the Union with thirty (30) minutes during the new employee's orientation 
program to present information to the employees about the Union and the Collective Bargaining 
Unit, respond to questions and distribute a packet of informational material to include union 
membership, representational fee and dues authorization. 

Article 6 Grievance and Arbitration Procedure 

7.1. Any grievance or dispute which may arise between the parties including the application, meaning 
or interpretation of this Agreement, shall be settled in the following manner: 

1128054 

7.1.1. 

7.1.2. 

7.1.3. 

7.1.4. 

7.1.5. 

Step 1: Any Union Grievance Committee member or representative with or without 
the aggrieved employee, shall take up the grievance or dispute in writing with the Director 
of Public Services within seven (7) calendar days of the date of the grievance or his/her 
knowledge of its occurrence. The Director of Public Services shall respond in writing to 
the Steward within seven (7) calendar days. 

Step 2: If the grievance or dispute still remains unsettled, it shall be presented in 
writing within ten (10) calendar days to the Mayor or his/her designee. The Mayor or 
his/her designee shall respond in writing to the Union, within ten (10) calendar days. 

Step 3: If the grievance is still unsettled, either party may within thirty (30) calendar 
days after the reply of the Mayor or his/her designee, by written notice to the other, request 
arbitration. 

Such arbitration shall be conducted by an Arbitrator or Arbitrators mutually acceptable to 
both parties. If the parties cannot agree upon an Arbitrator or Arbitrators, then said 
dispute shall be presented to the American Arbitration Association. If so submitted to th.§ 
American Arbitration Association, both parties agree to abide by the rules and procedures 
of such Association. 

Such arbitration shall be conducted by an Arbitrator or Arbitrators mutually acceptable to 
both parties. If the parties cannot agree upon an Arbitrator or Arbitrators, then said 
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7.1.6. 

dispute shall be presented to the Department of Labor Relations. Both parties agree to 
abide by the American Arbitration Association rules and procedures. 

No employee shall have the right to require Arbitration, the right being reserved to the 
Union exclusively. · 

7.2. All grievances shall state in reasonable detail the nature of the grievance and the remedy requested. 

7.3. Failure to present a grievance within or advance it in accordance with any of the time limits specified 
shall be deemed as a final waiver and abandonment of the grievance. Failure of the City to reply to 
a grievance within the time limits specified shall constitute a denial of the grievance entitling the 
grievant to advance to the next step, and starting the time period within which the grievance must 
be advanced or waived. The time limits specified may be extended only by mutual agreement of the 
parties in writing in each instance to a date certain. Failure to specify such date shall make any 
such extension ineffective . 

7.4. Any dispute arising between the employee and the City which is a suitable matter for submission to 
the Commonwealth of Massachusetts Civil Service Commission and is submitted as a grievance for 
resolution under this Contract shall not be arbitrable under this Contract unless and until the 
employee waives in writing his/her rights under Civil Service. 

7.5. Each party, at his/her own expense, shall have the right to employ a public stenographer or use a 
mechanical recording device at any step in the procedure. 

7.6 A decision by an arbitrator to take jurisdiction over the procedural arbitrability objection(s) of the 
City, including timeliness, will be subject to de novo review in the courts. 

7.7. Expedited Grievance Arbitration Process 

1128054 

7.7.1. 

7.7.2. 

7.7.3. 

7.7.4. 

The City of Beverly and AFSCME Local 111 may elect, by mutual agreement, to use this 
Expedited Grievance Arbitration Process for any grievance the parties so choose. Once the 
parties have agreed to this Expedited Grievance Process, neither party may unilaterally 
withdraw from such agreement. 

The Expedited Grievance Arbitration hearing shall be held before a mutually agreed upon 
Arbitrator or by notice given to the Massachusetts Labor Relations Commission (LRC) for 
appointment. 

Either at the hearing or in advance, the parties may present the Arbitrator with a written 
position statement of not more than two (2) pages. If relevant to the proceedings, the 
parties' collective bargaining agreement shall be submitted as Joint Exhibit 1 and the 
subject Grievance as Joint Exhibit 2. 

The Expedited Grievance Arbitration Process shall be conducted in accordance with "AAA 
Rules" except as follows: 

7.7.4.1. 

7.7.4.2. 

7.7.4.3. 

Each party shall have in attendance one (1) person to present the case and one 
(1) additional representative. Either party may request the attendance of up 
to two (2) witnesses if necessary and relevant. Such request shall not be 
unreasonably denied by the Arbitrator. 

There shall be no interlocutory appeals. 

The Arbitrator may ask questions he/she deems relevant and necessary in the 
decision-making process. 
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7.7.5. 

7.7.6. 

7.7.7. 

7.7.8. 

7.7.4.4. 

7.7.4.5. 

7.7.4.6. 

Each party will have up to two (2) hours to present its main case and for cross· 
examination regardless of the number of witnesses called. In no event shall 
the Expedited Grievance Arbitration hearing last longer than four (4) hours, 
including breaks. 

There shall be no post-hearing briefs, but each party will have the opportunity 
to make opening/closing arguments within the time constraints set forth above. 

The Expedited Arbitration Hearing will not be reopened except in cases of 
alleged fraud. 

Based on this process, multiple grievances can be heard by the same Arbitrator on the 
same day. 

In advance of an Expedited Arbitration hearing, the parties may by mutual agreement 
avail themselves of the services of a mediator from the Division of Labor Relations (LRC) 
or the Federal Mediation and Conciliation Services (FMCS) from the Boston Regional 
Office. 

The Arbitrator's decision shall be transmitted to the parties within ten (10) business days 
from the close of the hearing. 

The parties agree that the Arbitrator's decision is final and binding without right to appeal 
in any other forum. 

7.8. Employee Being Passed Over on a List 

1128054 

7.8.1. 

7.8.2. 

7.8.3. 

7.8.4. 

If it is determined by the Union and the City, during the process of investigating, filing or 
moving through each step of the Grievance process, that an employee was, in fact, denied 
their proper turn in order on any list, no matter what the reason, then that affected 
employee shall be afforded the next turn on that same list that they were passed over on. 

This compensatory turn shall be paid at the rate of one· half(½) time over the rate that the 
employee would normally receive for the first time an employee is passed over on a list in 
a calendar year. Should that same employee be passed over on the same list in the same 
calendar year for a second time then the compensatory turn the employee receives shall be 
paid at the rate of one whole time over the rate that the employee would normally receive. 

Should the same employee be passed over on the same list within 90 calendar days for a 
second time then the compensatory turn the employee receives shall be paid at the rate of 
one whole time over the rate that the employee would normally receive. This shall apply, 
as well, to any subsequent event. 

Compensatory Examples: 

7.8.4.1. 

7.8.4.2. 

Example J: An employee being afforded the next turn on the list for the first 
time that they are passed over, as per this section, shall be paid at the rate of 
double time (2.0). If the next call were to fall on a Sunday or Holiday, as listed 
in Section 26.4 of this Agreement, then the employee shall be paid at the rate 
of double time and one-half (2.5). 

Example Z An employee being afforded the next turn on the list for the second 
time that they are passed over, as per this section, shall be paid at the rate of 
double time and one-half (2.5). If the next call were to fall on a Sunday or 
Holiday, as listed in Section 26.4 of this Agreement, then the employee shall 
be paid at the rate of triple time (3.0). 
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7.8.5. 

Article 7 

8.1.1 

8.1.2. 

8.1.3. 

This provision, unless otherwise extended by written agreement, shall sunset at the end 
of the contract term, June 30, 2018. 

Progressive Discipline/Just Ca use 

Employees may only be disciplined for Just Cause. As part of this the parties agree to 
the following process of progressive discipline: 

Disciplinary action will normally be taken in the following order: 

(A) Verbal Warning (Documented) 

(B) Written Warning 

(C) Suspension without Pay 

(D) Discharge 

However, the ·above sequence need not be followed if an infraction is sufficiently 

severe to merit a suspension or discharge. 

8.2. The probationary period for all new employees is six (6) months from date of hire. 

Article 8 Management Rights 

9.1. Except as otherwise expressly and specifically provided in this Agreement, the supervrn10n, 
management and control of the City's operations, working force and facilities are exclusively vested 
in the City. Without in any way limiting the generality of the foregoing, and in keeping with Civil 
Service Law and Chapter 150E, the City has the right to plan, direct and control the City's DPW 
operations and working force, to hire, transfer, promote, assign and lay-off employees, by inverse 
order of seniority if qualified, to demote, suspend, discharge, subject to Civil Service and grievance 
and arbitration procedure, or take other disciplinary action against employees for just cause, to 
make, administer and enforce reasonable work rules and regulations, to take whatever action may 
be necessary to carry out its work in situations of emergency, all such rights being vested exclusively 
in the City, subject to Massachusetts General Law Chapter 31, Chapter 150E and grievance and 
arbitration procedure of this Agreement. 

9.2. Nothing contained in this Agreement is to be construed as in any way granting or waiving rights or 
responsibilities of the City which may not be granted or waived by the City under the statutes of the 
Commonwealth of Massachusetts. 

9.3. The Human Resources Director shall be involved in all matters under the contract to the extent 
provided by the City Charter. 

9.4. The City shall be authorized to periodically have the Police Department check the status of every 
bargaining unit employee's driver's license to insure that all employees are validly licensed. 

July 1, 2018 - June 30, 20121 Page6 
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Article 9 Employee Files 

10.1. No material originating from the City derogatory to an employee's conduct, service, character or 
personality shall be placed in the personnel files unless the employee has had an opportunity to read 
the material. The employee shall acknowledge that he/she has read such material by affixing his/her 
signature on the actual copy to be filed. Such signature does not necessarily indicated agreement 
with its contents, but merely signifies that the employee has read the material to be filed. If the 
employee, having been given opportunity to sign such material and refuses to do so, a Union 
representative shall sign to acknowledge said employee's refusal, then the City may include said 
material in said employee's personnel file. 

10.2. The employee shall have the right to answer any material filed and his/her answer shall be attached 
to the file copy. · 

10.3. Any employee shall have the right, on request at reasonable time, to examine and request 
reproductions of all material in his/her personnel file which is neither confidential nor privileged 
under Law, in the presence of an officer in the Human Resources Office, and with a Union 
representative if requested by the employee. A copy of any such material shall be furnished to the 
employee at his/her request. 

Article 10 Hours of Work 
\ 

11.1. The regular workweek for full-time employees shall be forty (40) hours and the workweek shall 
consist of five (5) days. 

11.2. All employees covered by this Agreement shall be scheduled from TlO a.m. to 3:40 p.m. with a one­
half(½) hour paid lunch and a one-half(½) hour unpaid lunch. 

11.3. For purposes of overtime, all employees will be considered to work eight (8) hours in any one (1) day. 

11.4. In the event an employee reports to his/her place of work at his/her regularly scheduled time and is 
sent home for lack of work, he shall be paid for eight (8) hours at the rate to which he would be 
entitled for his/her shift. 

Article 11 Pay and Classi.ication Plan 

12.1. The Pay and Classification Plan shall be prepared by the Employer and shall become "Appendix A'' 
of this Agreement. 

12.2. Any new employees hired under this Agreement shall start at the third (3rd) step of their Grade. 
Said employee shall r eceive a step increase to the fourth (4th) step at the end of their six (6) month 
probationary period. 

12.3. Any change to any Job Description shall be discussed with the Union before said changes are to take 
place. 

12.4. The Director of Public Services and the Union will change the pay scale grade labels. 

12.5. Wage increases shall be as follows: 

July 1, 2018 - June 30, 20121 Page 7 
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July 1, 2018-June 30, 2019 1% 

July 1, 2019 - June 30, 2020 2.5% 

July 1, 2020 - June 30, 2021 2.5% 

Article 12 Temporary Service in a Lower of Higher Position 

13.1. Work in a Lower Classification: While an employee is performing, pursuant to assignment, the 
duties of a position classified in a grade lower than the grade of the position in which he/she performs 
regular service, he/she shall be compensated at the rate of pay for the grade of the position in which 
he/she performs regular service. 

13.2 Work in a Higher Classification: An employee who is performing, pursuant to assignment, 
temporary service in a grade higher than the grade of the position in which he/she performs regular 
service, shall, commencing at the rate to which he/she would have been entitled had he/she been 
promoted to such position. 

13.3. For the purpose of this section, should an employee work any part of a day in a higher classification 
then he/she shall be paid at a four hour minimum. Should an employee work longer than four hours 
at the upgrade position then they shall continue to be paid at the upgraded position for the whole 
day. 

13.4. Subject to the discretion of the Public Services Director, Foremen may be required to perform the 
work of a lesser classification. This understanding is not a substitute or supplement for the regular 
working force, nor is this understanding a substitute or supplement for overtime purposes. No 
Foreman shall work more than thirty (30) minutes per an eight (8) hour day. 

Article 13 Overtime 

14.1. Overtime at the rate of one and one-half (1 ½) times an employee's regular rate of pay shall be paid 
for all work performed in excess of eight (8) hours in any one (1) day or forty (40) hours in one week. 
Any authorized absence with pay during the week shall be considered as time worked during the 
week, in computing overtime. 

14.2. Exclusive of scheduled overtime, any employee called back to work after the completion of his/her 
regularly scheduled work day and before the start of his/her next regularly scheduled workday shall 
be guaranteed a minimum of four (4) hours pay at time and one· half (1 ½) for each such recall. After 
eight (8) consecutive hours of a call back, at the rate of time and one-half (1½), the employee shall 
continue to be paid at the rate of time and one· half (1 ½) if the call back continues into the employee's 
regular work schedule, until the time at which he/she punches out. All emergency work on Sundays 
shall be paid at the double time rate. 

14.3. Employees who work sixteen (16) consecutive hours shall receive double (2.0) time their straight 
time hourly rate of pay for work performed from the sixteenth (16th) consecutive hour forward. If 
the sixteenth (16th) hour is reached during the regular work schedule, the employee shall be paid at 
the double (2.0) time rate until the time at which he/she punches out. 

14.4 Employees shall not be required to take time off for any overtime. 

14.5. All overtime shall be equally and impartially distributed among the employees of their respective 
divisions. · 
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14.6. Overtime shall be assigned to personnel in each division who ordinarily perform such related work 
in the normal course of their workweek. The overtime list shall be made up by a rotating seniority 
list in each division. When in case of extreme emergencies, such as water breaks, hurricane, etc., it 
is necessary to call in personnel from divisions to aid and assist the personnel from divisions other 
than the division which normally performs such related work shall be released from their duties first 
when the work load lessens . 

14. 7. The Employer shall keep records in each division time book of the overtime work. In case of a 
grievance involving such records, they shall be subject to examination by the Union Representative. 

14.8 Call Lists: 

14.8.1 Employees shall provide one number for call in lists, except for snow and ice lists, for which 
an employee may supply up to two contact numbers, specifying the primary number to be 
called. The city shall only be required to use the primary number supplied by the employee, 
however at the city's discretion they may use the secondary number providing that they use 
the secondary number for every employee in an attempt to reach them. 

14.8.2 All call in lists shall be posted annually for 5 business days so that they may be updated. 

14.8.3 Employees shall sign for each list they wish to be considered eligible for call ins. 

14.8.4 Should an employee wish to be removed or added to a list after the posting they shall submit, 
in writing, a request to do so. 

Article 14 Longevity 

15.1. Longevity shall be earned and paid as follows: 

For ten (10) years of service $500.00 

For fifteen (15) years of service $700.00 

For twenty (20) years of service $900.00 

For twenty-five (25) years of service $1,100.00 

15.2. Any employee who has reached the longevity level by December 31st of any year, shall receive the 
amount earned in one (1) lump sum on the first pay period in December by a separate payroll check, 
if accounting staff levels permit. All proper deductions, including retirement, shall be made. 

15.3. In the event an employee retires or deceases prior to the issuance of longevity payment for that 
calendar year, he/she shall receive (or in the case of death, his/her beneficiary shall receive) a pro-rated 
longevity payment determined by that fraction of the full calendar year represented by the full months and 
any part of a month such employee was employed. 
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Article 15 Uniforms and Protective Clothing 

16.1. Employees shall receive at his/her option either (A) $700.00 clothing allowance or (B) $700.00 in a 
voucher format . Mechanics have a choice of either option (A) $700.00 clothing allowance or (B) the 
City shall supply their uniform. 

16.2 Employees whose eyeglasses, including prescription sunglasses, are destroyed or damaged in the 
course of their work, shall be entitled to reimbursement of the actual cost, upon receipt of a report 
and review thereof by the Director of Public Services, to a maximum of two-hundred dollars 
($200.00) per employee per calendar year. 

16.3. All safety and personal protective gear shall be supplied by the City. 

Article 16 Licenses/Certifi.cations 

17.1. Any license needed by an employee or renewal of sam~, necessary to the employee, will be paid by 
the City. 

17.2 Training/Recertification: 

17.2.1. Employees shall be offered equal opportunity to obtain any of the licenses that are 
available to their department. The licenses that each department is eligible for are listed 
below. 

17.2.2. Employees shall be expected to study, train and take the test for a license on their own 
time . The exception to this shall be the test or training for a license that can only be taken 
during the employee's normal working day, in this instance; the employee shall be paid 
their normal day's pay but not overtime should the training exceed normal work hours. 

17.2.3. The City may, at its discretion, assign an employee to aid with the training for any of the 
eligible licenses. Should this happen after the employee's regular shift then the employee 
assigned to assist with the training shall be paid at the overtime rate . 

17.2.4. Employees shall be reimbursed, one time, for the cost of a test or training for an eligible 
license once they can give proof that they have in fact have passed the test necessary to 
obtain the license. · 

17.2.5. Employees shall be afforded every opportunity to obtain the necessary continuing 
education to maintain a license. The employer shall decide when and where the continuing 
education shall take place and the cost shall be paid for by the city. 

17.3 · Any member of any of the following divisions holding, as of July 1st of any year, a listed license or 

1128054 

certification for such division shall be paid an annual stipend of two-hundred and fifty dollars 
($250.00) for each license. 

17.3.1. For the Highway Department 

17.3.1.1. Hoisting Engineer Operator 

17.3.1.2. Waste Water System Operator 

17.3.2. For the Highway and Building Maintenance Department 

17.3.2.1. Hoisting Engineer Operator 
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17.3.2.2. Construction Supervisor's License 

17.3.2.3. Electrician 

17.3.2.4. Plumber 

17.3.2.5. Boiler Technician 

17.3.3. For the Motor Pool Department 

17.3.3.1. Hoisting Engineer Operator 

17.3.3.2. ASE Master Mechanic 

17.3.4. For the Forestry and Grounds Department 

17.3.4.1. Hoisting Engineer Operator 

17.3.4.2. Pesticide Applicator 

17.3.4.3. Certified Arborist 

17.3.5. For the Water Department 

17.3.5.1. Hoisting Engineer Operator 

17.3.5.2. Water System Distribution 

17.3.5.3. Water System Treatment 

17.3.5.4. Electrician 

17.3.5.5. Waste Water System Operator 

17.3.5.6. Plumber 

17.3.5. 7. Cross Connection Inspection/Surveyor 

17.4. The Director of Public Services, at his/her discretion, may add licenses/certification to the above . 

17.5. Employees shall provide proof of such license/certification to the Director of Public Services prior to 
the payment of any stipend. 

17.6. All stipends shall be paid by separate check. 

Article 17 Other Monetary Considerations 

18.1. Employees who work a shift other than a "day" shift shall receive seventy-five cents (75¢) per hour 
in addition to their regular rate of pay. If any employee is regularly scheduled for more than thirty­
two (32) weeks per year, on a shift other than a day shift, the seventy-five cents (75¢) per hour 
additional monies will appear in the employee's vacation pay. 

18.2. Employees will be paid meal money, ten dollars ($10.00) for breakfast and other meals while working 
snow and ice overtime. The meal monies will be paid four (4) hours beyond the close of the normal 
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workday and each four (4) hours thereafter. Meal monies will be paid once a month by separate 
check. 

18.3. Personal tools that are broken while being used to complete City work shall be replaced at City 
expense at the discretion of the employee's immediate supervisor. 

18.4 The City will pay up to $85 directly to the provider for a legally mandated Department of 
Transportation physical only if received at a provider and a location selected by the City. 

Article 18 Health and Welfare 

19.1. The City of Beverly will assume seventy-five percent (75%) payment of the Health and Welfare 
premiums of a Master Medical Plan. Employees will assume twenty-five percent (25%). 

19.2. During the life of this Agreement, the City reserves the right to offer additional health insurance 
plans, which is optional and voluntary to City employees: 

19.3. Effective July 1, 2007, percentage splits for HMO plans offered by the City shall be 80% City's 
contribution/ 20% Employee's contribution. 

19.4. The City agrees to provide life insurance coverage under the present program at ten thousand dollars 
($10,000.00) per employee with the City paying fifty percent (50%) of the cost of the increased 
premium and the employee paying fifty percent (50%) of the increase. The foregoing section on life 
insurance is provided that the same is permitted by the General Laws. In addition, thereto, 
employees may purchase at one hundred percent (100%) of the cost additional life insurance beyond 
this Agreement at its full expense up to and including his/her maximum base pay. 

19.5. Employees who elect to withdraw from a City sponsored health insurance plan for the purpose of 
being covered in a plan not held by the City, shall be paid seven-hundred and fifty dollars ($750.00) 
for each year they remain not enrolled in a City sponsored plan and must provide proof of coverage 
each year. If an employee receives the seven-hundred and fifty dollar ($750.00) payment and re­
enrolls in a City sponsored plan in less than twelve (12) months, he/she must repay the City the 
money received on a pro rata basis ($62.50) per month and must sign the necessary authorization at 
the time he/she receives the payment. 

19.6. Health Insurance for all City of Beverly employees governed by the Collective Bargaining Agreement 
is provided pursuant to the terms of the Municipal Health Insurance Agreement between the City of 
Beverly and the Public Employees Committee dated January 10, 2012. 

Article 19 Sick Leave 

20.1. Sick Leave Credit: 
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20.1.1. Employees hired prior to July 1, 2001, hereby referred to as "Group 1", shall be credited 
with sick leave pay at the rate of two (2) days for each month of service, not to exceed 
twenty (20) days per year. Such leave credit will begin the first day of the month in which 
the employee is employed. 

20.1.2. Employees hired after July 1, 2001, hereby referred to as "Group 2", shall be credited with 
pay at the rate of one and one-quarter (1 ¼) days for each month of service, not to exceed 
fifteen (15) days per year. Such leave credit will begin the first day of the month in which 
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the employee is employed. Said employees will automatically partidpate in the Annual 
Sick Leave Incentive Program (ASLIP) . Hereby referred to as "S.L. Group 2". 

20.2. Any sick leave allowed under this article may be accumulated but said accumulation shall not exceed 
two hundred (200) days at any time. An employee who has accumulated more than 200 days as of 
1/1/2016 is grandfathered for purposes of maximum accumulation at the amount he/she has 
accumulated as of that date and may continue to accumulate up to the amount he/she had as of that 
date (1/1/2016). · 

20.3 . Any accumulation which ~resent employees have at the effective date of this Agreement shall be 
retained. 

20.4. Upon retirement or death, employees will receive remuneration on the basis of fifty percent (50%) of 
not more than one hundred and fifty (150) of his/her sick leave days. 

An employee who has accumulated more than 150 sick days as of 1/1/2016 is grandfathered at the 
amount he/she has accumulated as of that date and may convert up to one half (1/2) of his 
accumulated sick pay on retirement or death, but in no event can an employee grandfathered under 
this clause convert more than ½ of 200 days, or half of the amount at which the employee is 
grandfathered, whichever is less. 

20.5. Upon death of an employee, his heirs, administrators, executors or assigns shall receive 
remuneration for accumulated sick leave in accordance with section 20.4. If any conflict exists 
regarding who should receive such payment, it shall be up to the party or parties seeking payment 
to resolve any such conflict before the City makes payment. 

20.6. Each employee's sick leave credits shall be posted annually by January 15th of each calendar year. 

20. 7 Sick Leave Abuse 

20.7.1. In the event that the Director of Public Services questions whether an employee is 
exhibiting a pattern of sick leave abuse then he/she shall advise the employee of this belief 
through a formal conference during which the director shall provide documentation to 
illustrate the pattern of abuse and establish expectations for attendance. 

20. 7.2 . Should the pattern of sick leave abuse persist following this meeting than the matter shall 
be referred to the Human Resources Director who shall convene a second formal conference 
during which the Human Resources director shall provide documentation to illustrate the 
aforementioned pattern of sick leave abuse to the employee. Following this meeting if a 
determination is made that there is indeed a pattern of sick leave abuse then the employee 
shall be place on Sick Leave Probation for a period of six months. During the six month 
period, the employee shall be required to provide medical documentation justifying every 
absence due to sickness taken during this period in order to be eligible for sick leave pay. 
Upon the conclusion of the six month probationary period, the employee shall be removed 
from Sick Leave Probation unless the Human Resource Director can produce further 
evidence of a continued pattern of sick leave abuse. 

20. 7.3. If after the six months sick leave probation period, in the reasonable opinion of the Director 
of Public Service or the Human Resources Director the employee has not adequately 
addressed the issue of sick leave abuse, the employee shall be subject to discipline up to 
and including termination in accordance with the progressive discipline policy set forth· in 
Article 8 of this contract. 

20.8. Sick leave shall be utilized for personal injury or illness or to care for a sick spouse, parent or child. 
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20.9. Annual Sick Leave Incentive Program - Group 1 Employees (Employees hired prior to July 1, 2001) 

20.10. 

20.11. 

1128054 

20 .9.l. All Group 1 employees interested in opting for the Annual Sick Leave incentive Program 
shall by written notification, no later than June 30th of each year, inform the Human 
Resources Department and a copy to the Director of Public Services, indicate their desire 
to change to the ASLIP for the following fiscal year. Those employees who decide not to 
participate in the ASLIP will continue to accrue twenty (20) sick days per year. 

Darls2 Used Dav(s2 Bonus 

0 5 

1 4 

2 3 

3 2 

4 1 

5 0 

20.9.2. Twenty (20) days annual accumulation change to fifteen (15) days, one and one-quarter 
(1 ¼) days per month. If employee chooses not to buy back any time, fifteen (15) days will 
be credited to sick leave account. If employee chooses to buy back any time (5 days or less) 
it will be deducted from the fifteen (15) which is the annual sick time accumulated and the 
remainder will be accredited to employee's sick time total. 

20.9.3. Once the employee has opted for or changed to the ASLIP, he/she shall, for the rest of 
his/her career, remain in the ASLIP. 

Annual Sick Leave Incentive Program - Group 2 Employees (Employees hired after to July 1, 2001) 

20.10.1 If employee chooses not to buy back any time, fifteen (15) days will be credited to sick leave 
account. If employee chooses to buy back any time (5 days or less) it will be deducted from 
the fifteen (15) which is the annual sick time accumulated and the remainder will be 
accredited to employee's sick time total. 

Return to Work Exam: 

Dav(s2 Used 

0 

1 

2 

3 

4 

5 

Dav(s2Bonus 

5 

4 

3 

2 

1 

0 

20.11.1. Subject to the Human Resources Director's discretion, all employees, when requested, shall 
submit to a "return to work" exam by a doctor designated by the City. The employee must 
fill out and sign the medical release form provided by the City to release medical records 
pertaining to his/her injury, treatment and prognosis only. 
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20.12. 

20.13 . 

20.14 

20.11.2. Any employee absent for. fifteen (15) or more consecutive workdays may be required to 
submit to a "return to work" exam by a physician designated by the City. 

20.11.3. Such an exam shall be limited to the sole question of whether the employee has recovered 
sufficiently from the sickness, condition or injury, which cause the absence from work, to 
return to work. 

20.11.4. Employees required to travel outside the City of Beverly for such exam shall either be 
given the use of City v~hicle or will be reimbursed for the use of his/her personal vehicle 
at the standard City mileage rate. 

20.11.5 . Employees contemplating a "return to work" shall notify the City as soon as reasonably 
possible to allow the City to schedule a "return to work" exam, should one be deemed 
necess0ary. Any employee sent for an exam on his/her off duty time, after a return to work, 
or on his/her day off, shall be paid a minimum of four (4) hours pay as a call back. 

20.11.6. In the case of a non-work related sickness, condition or injury for which an employee has 
been receiving sick leave, if the physician designated by the City and the employee's 
physician disagree as to the fitness or non-fitness for a "return to work" and they are 
unable to resolve their differences of opinion after consultation, then the dispute shall be 
submitted to an independent physician picked by the employee's treating physician in 
consultation with the City's physician (practicing in the area of medicine at issue) for a 
binding determination of the question submitted. The decision of the third physician shall 
be final and binding. If the third physician agrees with the employee's doctor's note the 
City shall credit the employee's sick leave account the amount of sick days utilized up to 
the employee's return to active employment. 

In the case of prolonged serious illness or injury of a permanent full-time member of Local 111, upon 
exhaustion of such member's own accumulated sick leave and at the sole and exclusive discretion of 
the Director of Public Services, other members of Local 111 may individually contribute sick days to 
such ill or injured fellow employee. The decision of the Director shall be final and not reviewable. 
Any decision by the Director of Public Services to permit the contribution of sick days to any such 
injured/ill member of Local 111 shall not set precedent and shall not establish a "past practice" 
relative to this policy. 

Employees working during emergency situations shall be allowed to utilize sick time after sixteen 
(16) consecutive hours of work if the work continues into the employee's regular shift. 

Effective 10/1/2016, and annually thereafter on October 1, the City will reduce sick leave for each 
full time employee by one day of sick leave (8 hours). This will apply for all employees hired on or 
after 7/1/15. It will also apply to current employees with five or more years of service as of October 
1 of each year. The City will contribute the value of such day to the OPEB fund established by the 
City. The yearly sick time accrual allotment will be reduced by one day. This day shall not affect 
the employee's eligibility for sick leave incentive. 

Article 20 Vacation 

21.1. Employees shall earn vacation under the following: 
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21.1.1. For more than thirty (30) weeks of service but less than five (5) years, the employee shall 
receive ten (10) days vacation. 
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21.1.2. For more than five (5) years of service but less than ten (10) years, the employee shall 
receive fifteen (15) days vacation. 

21.1.3. For more than ten (10) years of service but less than twenty (20) years, the employee shall 
receive twenty (20) days vacation. 

21.1.4. After twenty (20) years of service the employee shall receive twenty-five (25) days vacation. 

21.2. On a seniority basis, employees shall receive two (2) weeks vacation by choice, beyond this, vacations 
shall be mutual consent of the parties. 

21.3. Should a holiday fall within an employee's vacation, he shall receive an additional day of vacation. 

21.4. Upon resignation, retirement or termination of employment, the employee shall receive payment 
equal to the amount of vacation pay he would have received had the termination not occurred. If 
the termination is caused by death, such payment shall be made to the employee's spouse or next of 
kin. 

21.5. The posting of vacations shall be made by the Employer on or about April 1st . Should a conflict arise 
among employees in their choice of vacation period, seniority shall prevail. 

21.6. Employees shall have the option, at their discretion, to be called back to work while on vacation. 

21.7. Employees shall be allowed to carry over up to ten (10) vacation days, from one (1) year to the next, 
provided, however, that they may only carry these days forward for one (1) year and they must be 
used in the year following that which they are carried over from. 

21.8. Prior to departure on vacation leave, an employee may be advanced vacation pay up to the employee's 
maximum entitlement under this Article, provided that the amount advanced shall not exceed the 
vacation leave scheduled for such period or the amount allowable by Massachusetts General Law. 

Article 21 Personal Leave 

22.1. Employees shall be granted four (4) personal days ~er calendar year not accumulative from year to 
year. 

22.2. Where personal days are of an emergency nature, notification of such request shall be made within 
the first hour of scheduled work. 

Article22 Bereavement Leave 

23.1. In the event of a death in the employee's immediate family, the employee shall be allowed to be 
absent from work, with pay, on all work days falling within the five working days commencing the 
day of death. 

23 .1.1. Immediate family means spouse, child, parent, sibling, grandparent, grandchild, parent· 
in-law or person living in the employee's household. Child, mother and father shall be 
deemed to include stepchild, stepmother and stepfather. 

23 .2. For the death of any other relative not specifically referenced above, an employee shall be granted 
one (1) working day of bereavement leave. This includes aunt, uncle, first cousin, niece , nephew, 
brother-in-law and sister-in-law. 
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23.3 To accommodate family travel and service arrangements, an employee shall be given up to two weeks 
from the date of death to utilize bereavement days. 

Article 23 Jury Duty 

24.1. The Employer agrees to make up the difference in an employee's wages between a normal weeks 
wages and compensation received for jury duty. 

Article 24 Miscellaneous Paid Leave 

25.1. Medical examinations requeste~ by the City for retirement purposes. 

25 .2 Attendance at hearings in Worker's Compensation cases as the injured person or as a witness. 
Any witness fees received by such injured person or witnesses shall be remitted to the Municipal 
Employer. 

25.3. Attendance at educational programs required or authorized by the City. 
' ' 

25.4. Leaves taken under this agreement for reasons covered by any state or federal law, including but 
not limited to the FMLA will be considered FMLA leave as well as leave under this Agreement and 
leave under any other applicable state and federal law, and will be deducted from the employee's 
statutory leave entitlement 

Article 25 Holiday 

26.1. The following days shall be considered to be paid Holidays: 

2018 2019 2020 2021 

26 .1.1. New Year's Day Jan. 1 Jan. 1 Jan 1 

26.1.2. Martin Luther King Day Jan.21 Jan. 20 Jan. 18 

26.1.3. President's Day Feb. 18 Feb. 17 Feb. 15 

26.1.4. Patriot's Day Apr. 15 Apr. 20 Apr. 19 

26.1.5 . Memorial Day May27 May 25 May 31 

26.1.6. Independence Day July 4 July 4 See§ 26 .2. 

26.1.7 . Labor Day Sept. 3 Sept.2 Sept. 7 

26.1.8. Columbus Day Oct. 8 Oct. 14 Oct. 12 

26.1.9. Veteran's Day See§ 26.2. Nov. 11 Nov. 11 

26.1.10. Thanksgiving Nov. 22 Nov. 28 Nov. 26 
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26.1.11 . 

26.1.12. 

26.1.13 . 

26.1.14. 

26.1.15 

26.1.16 

day after Thanksgiving 

½ day before Christmas* 

Christmas 

½ day before New Year's* 

Nov. 23 

Dec. 24 

Dec. 25 

Dec. 31 

Nov. 29 

Dec. 24 

Dec. 25 

Dec. 31 

Nov. 27 

Dec. 24 

Dec. 25 

Dec. 31 

And any other day that may be declared a Holiday by the Governor of the 
Commonwealth, General Court or the City of Beverly. 

*On the two (2) half (1/2) Holidays, noted, the employer will assume the 
responsibility of having the rubbish collection completed by noon, otherwise 
employees will receive time and one-half (1 ½) their regular rate of pay for time 
worked beyond noon. 

26.2. Should any Holiday fall on an employee's normal day off, the employee shall receive an extra days 
pay. 

26.3. Holiday pay shall be eight (8) hours pay at straight time rate. 

26.4. Any employee required to work on a Holiday shall receive in addition to the regular holiday pay, an 
amount equal to one and one-half (1 ½) times his regular rate of pay for all hours worked, but in no 
case shall this be less than an amount equal to four (4) hours work at the above rate. All emergency 
work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate. 

Article 26 Safety Committee Code 

27.1. There shall be a Safety Committee composed of two (2) representatives appointed by the Union and 
two (2) supervisory personnel appointed by the City. Said Committee shall appoint its own 
Chairman and meet regularly but no less than twice a year to review safety practices. It may draw 
up a "Safety Code' which both parties to this Agreement agree to enforce. 

27.2 . Failure to adhere to safety policies may result in adverse personnel action/discipline. 

Article 27 Job Posting Layoffs and Bumping 

28.1. When a position covered by this Agreement becomes vacant, the Employer shall post such vacancy 
in such a manner as to give all employees the right to apply. The posting period shall be for a ten 
(10) day period and the employees shall have five (5) days from the end of this posting period in 
which to make application. The posting shall specify the duties/description of the position, the grade 
of the position and the location of the position. 

28.2. For purposes of this Article, any vacant job which is created, refunded or reclassified shall be 
considered a vacancy, provided that a job which is reclassified in which there is (are) incumbent(s) 
shall not be posted. Further, if a job is eliminated and within three (3) months a remaining 
position(s) is (are) reclassified, such job(s) shall be posted. 
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28.3. An employee who is promoted to a higher rated position shall be paid at the step that provides for 
an increase. It is expressly understood that the timing of a step increase will not cause the employee 
to receive a pay decrease by receiving a promotion. 

28.4. The Employer shall have the right of selection giving seniority consideration and the successful 
employee shall be given a sixty (60) day trial period in the new position. The Employer may 
terminate the trial period at his/her discretion. However, the employee shall have the right to grieve 
under "Article 7- Grievance and Arbitration Procedure'. 

28.5. If a posted position is not filled, whether from within the bargaining unit or from an outside party, 
after one hundred and eighty (180) days from the last day of posting, such position shall be posted 
again if the City wished to fill said position. 

28.6. The principle of seniority among applicants shall prevail in selection of shift vacancies. 

28. 7. In the event oflayoffs, laid-off employees may bump first in their division and then department wide, 
based on seniority (subject to adherence to Civil Service), provided that the employee is qualified 
and able to perform the duties of the position. Employees shall be afforded ninety (90) days in which 
to learn the duties of a position. 

28.8 In the event that the employer deems that an employee does not meet the expectations of a 
promotion, and before the expiration of the sixty day trial period, the employee shall be returned to 
their previously held position and grade. If that position has already been filled then the employee 
shall be placed in another open position of the same grade in their original department. Should a 
position of the same grade not be available in their original department, then the employee shall be 
placed in a position of the same grade in any of the other departments. If an employee is not placed 
back in their original position than the Employee shall be afforded ninety (90) days in which to learn 
the duties of the new position. 

28.9 Recall 
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28.9.1. Employees that have been laid off shall be eligible for a recall should there be any open 
positions either created and/or posted within five years of their layoff. In the event of a 
recall, laid-off employees shall be recalled back to an open position based on an order of 
seniority. The city, in the event of a recall, shall send a certified letter to the employee 
that is to be recalled and give that employee ten (10) business days in which to respond to 
the letter. Should the employee not respond to the letter then they forfeit their right to be 
recalled. Employees that have been laid off shall be expected to keep a current address on 
file with the city's human resources department. 

28.9.2. Upon being recalled, the employee shall be returned to their previously held position. If 
that position is not among the open positions that prompted the recall then the employee 
shall be placed in another open position of the same grade in their original department. 
Should a position of the same grade not be available in their original department, then the 
employee shall be placed in a position of the same grade in any of the other departments. 
Should a position of the same grade not be available in any of the other departments than 
the employee shall be placed in any open position in his original department should one be 
available. Should a position of a lower grade not be available in the employee's original 
department, than the employee shall be placed in any open position in any of the other 
departments. In any instance that an employee is not placed back in their original position 
than the Employee shall be afforded ninety (90) days in which to learn the duties of the 
new position. 
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Article28 Miscellaneous Provisions 

29.1. Should any provision of this Agreement be found to be in violation of any Federal or State Law by 
a Court of competent jurisdiction, all other provisions of this Agreement, and any benefit, privilege 
or working condition existing prior to this Agreement not specifically covered by this Agreement 
shall remain in full force and effect and if proper notice is given by either party as to the desirability 
of am.ending, modifying or changing such benefit, privilege or working condition, it shall be subject 
to negotiation between the parties. 

29.2. All bargaining unit members are covered by Worker's Compensation, G.L. Chapter 152. 

29.3. Lack of Valid Driver's License. Employees shall notify their supervisor in the event of any loss, 
suspension, revocation, and/or other lack of valid driver's license. Such notification shall occur before 
or at the start of the employee's next shift. 

29.4. Direct Deposit - All payments of payroll related items to any rnernber will be made by the city 
treasurer to a bank account of the member's choosing. All members shall provide the information 
necessary to make such direct deposits to the city's accounting department within sixty (60) days of 
the execution of this agreement. 

29.5 Paperless Pay System.. The City is planning to go to a paperless pay system. in which employees will 
have access to pay information electronically. Employees will have access to electronic "pay stubs" 
and will be ensured the capability to print electronic statements. The Union waives any additional 
impact bargaining on the implementation of the paperless pay system.. 

29.6 All bargaining unit members shall com.ply with the City's Computer Use and Social Media Policies 
as rnay be am.ended from. time to time. 

Article29 Re-Opener 

3 0 .1 If any other bargaining unit in the City of Beverly, during the life of this Agreement, receives across 
the board percent wage increases voluntarily given by the City greater than the wage increases 
contained in this Agreement, the City agrees to reopen this contract as to base salary only. The City 
is not required to re-open negotiation of this contract based upon an award from. an arbitrator at the 
Joint Labor Management Committee for Municipal Police and Fire (J.L.M.C.). 

Article 30 Duration 

31.1 This Agreement shall become effective on July 1, 2018, and shall remain in full force and effect until 
June 30, 2021. Both parties to this Agreement will confer during the month of January 2021 to 
discuss any proposed changes or amendments and will make every effort to consummate a total 
agreement prior to June 30, 2021. 

31.2. In the event that a new Agreement is not reached, it is understood between the parties that this 
Agreement will extend itself and remain in full force and effect. 

31.3 This Agreement is subject to the following: 

A Ratification by both the City and the Union and, 

B. An appropriation by the City Council each year of sufficient monies to fund the cost increases 
for such year of this Agreement 

July 1, 2018 - June 30, 20121 Page20 
1128054 



Agreement between the City of Beverly and AFSCME, AFL-CIO, Council 93, Local 111 - Foremen 

Michael P .. Cahill, ~a/or 

Date: & /u )j)l 
, 1111 

te: 07/o ~ 2£;/'f 

Date: 

Ca~!n~ /V/a,1~;;:J 
AFSCME Council 93 
Date: 7- 9-/ 9 
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Appendix A Pay and Classi.ication Schedule 

Effective July lJ 2018 

GRADE Position(s) I Step 1 Step2 Step3 Step4 

7 17.4957 18.3682 19.1279 19.958:l 

8 Laborer; Junior Clerk 18.2416 19.0858 19.8878 20.703E 

9 Motorized Equipment Operator 19.0716 19.8596 20.6898 21.505~ 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 19.8596 20.6898 21 .5059 22.279E 

11 Heavy Motorized Equipment Operator; Custodian 20.7038 21.5340 22 .3219 23.095E 

12 21.6607 22.4767 23 .2506 24.122~ 

Water Maintenance Man; Landscape Maintenance & 

13 Construction Person; Principal Clerk 22.6175 23.4054 24.2355 25.009L 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 23.5038 24.3482 25.1361 26.008L 

15 Mechanic; Pump Station Operator/Electrician; Plumber 24.5311 25 .3893 26.1773 26.965:2 

16 Working Foreman; Administrative Assistant 24.7562 26.1210 26.8949 27.696~ 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 26.9089 27.6547 28.4004 29.146:l 

Operator/ Electrician 

18 Foreman 28.3864 29.5683 30.8346 32.0441 

19 30.5532 31.3974 32.2416 33.085~ 

20 31.5944 32.4387 33.2829 34.127:l 

21 33.7612 34.5774 35.3935 36.209~ 

22 1 34.8165 35.6608 36.5050 37.349~ 

23 35.9520 36.7963 37.6405 38.4841 

24 Project Coordinator 37.8682 38.7124 39.5566 40.400~ 

25 39.0870 39.9312 40.7754 41.619E 

26 40.1352 40.9794 41.8237 42.667~ 
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Effective July 1,, 2019 

GRADE Position(s) Step 1 Step2 Step3 
; 

7 17.9331 18.8274 19.6061 20.4571 

8 Laborer; Junior Clerk 18.6976 19.5629 20.3850 21.221, 

9 Motorized Equipment Operator 19.5484 20.3561 21.2070 22.043 , 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 20.3561 21.2070 22.0435 22.836: 

11 Heavy Motorized Equipment Operator; Custodian 21.2214 22.0723 22.8800 23.673: 

12 22 .2022 23.0386 23.8319 24.7261 

Water Maintenance Man; Landscape Maintenance & 
13 Construction Person; Principal Clerk 23.1829 23.9906 24.8414 25.6341 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 24.0914 24.9569 25.7645 26.6581 

' 

15 Mechanic; Pump Station Operator/Electrician; Plumber 25.1443 26.0241 26.8317 27.639 

16 Working Foreman; Administrative Assistant 25.3751 26.7740 27.5673 28 .389: 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 27.5816 28.3461 29.1105 29.874: 

Operator/ Electrician 

18 Foreman 29.0961 30.3075 31.6055 32.845: 

19 31.3170 32.1823 33 .0477 33 .9131 

20 32 .3843 33.2496 34.1150 34.980: 

21 34.6053 35.4418 36.2783 37.114: 

22 35.6870 36.5523 37.4176 38.283 

23 36.8508 37.7162 38.5815 39.446: 

24 Project Coordinator 38.8149 39.6802 40.5455 41.410' 

25 40.0641 40.9295 41 .7948 42.660 

26 41.1386 42.0039 42.8692 43.7341 

July 1, 2018 - June 30, 20121 Page23 , 
1128054 



\ 

Agi-eement between the City of Beverly and AFSCME, AFL-CIO, Council 93, Local 111 - Foremen 
' ' ' ========================================= 

Effective July 1J 2020 

GRADE Position(s) Step 1 Step2 Step3 

7 18.3815 19 .2981 20.0963 

8 Laborer; Junior Clerk 19.1650 20.0520 20.8946 

9 Motorized Equipment Operator 20.0371 20.8650 21.7372 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 20.8650 21.7372 22.5946 

11 Heavy Motorized Equipment Operator; Custodian 21.7519 22.6241 23.4520 

12 22 .7573 23.6146 24.4277 

Water Maintenance Man; Landscape Maintenance & 
13 Construction Person; Principal Clerk 23.7625 24.5903 25.4624 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 24.6937 25.5808 26.4086 

15 Mechanic; Pump Station Operator/Electrician; Plumber 25.7729 26.6747 27 .5025 

16 Working Foreman; Administrative Assistant 26.0095 27.4434 28.2564 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 28.2712 29.0548 29.8382 

Operator/ Electrician 

18 Foreman 29.8235 31.0652 32.3956 

19 32.0999 32.9869 33.8739 

20 33.1939 34.0809 34.9678 

21 35.4704 36.3279 37.1853 

22 36.5791 37.4661 38.3531 

23 37.7721 38.6591 39.5460 

24 Project Coordinator 39.7853 40.6722 41.5592 

25 41 .0658 41.9527 42.8397 

Step4 

20.968. 

21 .751' 

22 .5941 

23.407' 

24.2651 

25.344: 

26.275. 

27.325 

28.330. 

29.0991 

30.621' 

33.6671 

34.760: 

35.854: 

38.0421 

39.240 

40.4331 

42.446 

43.7261 

26 42 .1670 43.0540 43 .9410 44.8271 
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 Appendix B Consent for Non-Treating Medical Evaluation 

 

I, __________, hereby submit to a medical evaluation and/or examination by a physician designated 
by the City of Beverly regarding the specific sickness, infectious disease or injury suffered on 
___________, for which I was granted sick leave benefits by the City of Beverly.  I hereby give 
permission for the City designated physician(s) to obtain a medical history of this specific sickness, 
injury or infectious disease from my treating physician, perform and examination specific to the 
injury and if necessary, obtain routine diagnostic tests in the office regarding the specific sickness, 
infectious disease or injury reference herein.  I authorize the City designated physician to release 
information about the status of my recovery from the sickness, infectious disease or injury for which 
I was granted sick leave benefits and my fitness or non-fitness for duty to my employer. 

I further understand that no doctor-patient relationship will be formed between my and any City 
designated physician as a result of this encounter, that no doctor-patient privilege will arise or apply 
to any information obtained or developed by any City designated physician in the course of my 
medical evaluation and/or examination and that no City designated physician shall have any duty 
to me for medical care or treatment except to conduct the evaluation and/or examination in a manner 
consistent with accepted medical practice and shall have no other duty to me for medical care, 
treatment or advice. 

 

 

     

 Patient’s Signature  Date  

     

 Witness  Date  
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AppendixC Drug and Alcohol Policy 
' 

C.1. Drug and Alcohol Testing Groups: 

C.1.1. All member employees of the collective bargaining agreement unit shall be subject to 

random drug and alcohol testing as set forth by the Federal Department of Transportation 

guidelines. For testing purposes the employees shall be placed into two separate groups. 

C.1.1.1. 

C.1.1.2. 

Group A shall contain all employees that possess a CDL and all safety sensitive 

drivers that are required under federal law to be tested. 

Group B shall contain all the employees that do not possess a CDL or that are 

not safety sensitive drivers. In order to ensure that both pools have the same 

odds of being tested Group B will be populated with simulated employees to 

make it the same size as Group A. 

C.2. Progressive Discipline Procedures for Positive Drug and Alcohol Testing for All Members of the 

collective bargaining agreement in addition to Federal Department of Transportation regulations 

the following shall apply: 

1128054 

C.2.1. 

C.2.2. 

C.2 .3. 

\ 

First Offense: The employee shall be placed on a three (3) working day suspension 

immediately. Employees who have returned to work under these conditions and who 

subsequently test positive for alcohol or drugs in accordance with this policy during the 

next three (3) years will move forward to the Second Offense as defined in Section 2. 

Second Offense: The employee shall immediately be placed on a thirty (30) calendar day 

suspension. Upon returning to work, the employee shall drop down two (2) pay grades and 

lose all driving privileges for ninety (90) calendar days. Employees who have returned to 

work under these conditions and who subsequently test positive for alcohol or drugs in 

accordance with this policy during the next five (5) years will move forward to the Third 

Offense as defined in section 3. 

Third Offense: The employee shall be terminated immediately. 
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AppendixD Memorandum of Agreement 711/18 to 6/30/21 

11 28054 

MEMORANDUM OJI' AGRERMF.-NT 
flltTWJ::EN 

ClTY 01' BEYERL Y 
ANTJ 

AM.IOOCAN I!'JU>l:JlATJOi\" OF ST An :, CUUN'JJ', ,\ND !\'IUNlt..:lfAL KM.PLOYEES, 
,\Fl..rCJO, STA TR COUNCIL 93, LOCAL HJ 11 , DPS FORJU.tR!~ 

Thi/, Mcmorvirlwn of Agre!me.nt ( ' A(lreetnenr') between fo e City or T!~verl)' 
("C:ty") 1md the Amcric:m FcUcr:1lion ol'Slah;, Cullnly. :mll MWiicipal F.Jnpbyu.~, AFT.~ 
CIO, Sl:llc Council 93. Loc.:il fi'l I l ("tJ11iou'') for DPS Foremen ii. effective :t.~ of the <Ule 
up,11) whkh bu1h p:11ties h.;i1·c c~i:<.:11\i:11 Ibis Agctoima1L 

W!Jl.il:U!AS, thl! Cil)' ruld 11Je Union hnvo co11Cl11dcd ~gu1la!io::is tmlr 1..::-uis for a 
Coll:::livc Bargainl!lg Agn::c..'Tlcnt losucca:C. the Collective Bug1ining Agreement hctwee11 
the 1"1rfie;; cxl\'erinr, 1he period July 1. '.2015, tlwou&]i fone 30, '.?OJ$, ("7il/2015-6!3Q,'2Ul8 
C.:!.lA'1; 

WHEREAS, tht Cily eml lhc Union !Javt ~greed tu :i. lhn:e-ye;i.r Col1~1ive 
~rg.i:inin3 As,n:c:mcnt cFTectiyc Jul~ I. 2018.~hrollgh fone 30, 2021. ("7il/20184'30/W21 
CO/-,") wi1h rhe follawing changes only. 

NOW, THEREFORE, in cun..itkraliou uf thc mlllll!l.] prurni~c~ and iig:-«:mcn:.~ 
conbincd heroin. tile: partfos mu!uelly tigrt:c th~l lhe. p1mision.s ns outiined helr.w r.l-,2.11 he 
ioeorpomtcd ini,:i ti 11ew (~1llcG1fre Ua,g~ini.,.11-AgrcetnMt nod shell r,:p!;.ce l'.ny hmi,:uugc: ic 
!he prtviou, Ag,<t:c:meut wltcn:-la. t~u~gc for sucb A11iclc or Scctil>n i, inc:!udeU herein. 

Ail r.lrnnges sJL"-IJ hemnc cITccrh•e llS of lhe dntc sp:cifiOO; ifll<-' c:ffc1.1.ivc t.Mc is 
"Im:;if;cd, t:bai;~ slra!l bc:comc cficcf.vc as ofL'11: Ul!(c this ~:,,mi.:.nt ;~ ,igned, r::uified ::nJ 
furxle:I. Neither the i.acre..ses in wrige:i or inruiy olh.erbendh,1pply lo any P"5ilfon nurpc= 
nul in U1e ~g unilus uflhcU111c: L!Je 7/l,'20\l:i-6130/2021 C.:DA issigm:d ~ndrutificd. 

S~Uic l~.rtg1:.1ge cluu:ge, to 1h0, previou:i Agreeumu oru 1\S follows: 

Tirl.:Pfl!!e 

Upd.it.: tht11s !u ref!<?cl tbtc., of !he new coliedive b-,u1;ainiag 11gr«.n1cnt (July I, 20 I a 
Jun.:30,2021) 

Cxccpc as wWifi::d by I.hi.> Mcu1or:mduin uf Ag.i=ucuL. uud c:,,.i.:c.,-p~ for ~uch 
tcchnic::1.l :m1!rers :r~ d:;.te changes. ali c.1i1erpmvisions nr lhz ill1'20J5.(~'3012:0I~ CRA 
sl:.dlh~c:::i1Ti,!,.inverinlJct iniothci;ucc.:s;.orC".001racc. 

3. Artidc 12 -Jlay :md Cla~siljc!Qiun f:l:m, f),R 

llelc~ 12.S nnd repl!u.:c: ivi.h 11pdo1ed wuc.e ~che:d11.le: 

July 1, 2018-June 30, 20121 

July 1,20!8 Jund0,2019 - 1.0% 

Julyl,20l9-Jum::3<!,2020- 2.5'!,:, 

J1.1ly l,2U20-Ju!le3l!,2021 - 2.5¾" 

l;pd111cdalM. 

"31.J This Ab'T~!!ITI<-'llt1>hill herome effective or. July 1, 2018, .-i11d !Lh~II 
retmtln iu full fore,; nml effc:ct unlil J11nc JO, 1021. Bolh !)3/tics tu thi. 
Axrcen1i:o.1 will =ofc.dllr'.ng th.: 1mmlh nf J,mn:uy.2021, to dhcuss nny 
proposed cf1:u:.,ees or amendmeuls ;\IHI will m,ikc c\'!:ry clfort to co:munm:ih:: 11. 

tnta.1 :;greenient prior to June 30, 202 l.'' 

Change- to n:::flc:cc dale: new CBA iJ Cl!!t:1.<t:d iu\o from .. Liii.'!. 30" day of June, 2011!."' 

1\ppenilix A •· \'oy :,1:d Glns~iiicmion Sclied11lc pp.22-27 

Dc!clc llllli rcplac: wi:h upilau:tl Wag? schedu!e. 

De!ete and np\nce witl\ this. docr,~nt. 

9. Cumpulc:r L'sc ~ Soc.ia.l 1\folfa I'ulici~~ 

The L111l,)1\ ni::i"CCS thoL it.'!. rucmbcl'S. will cnmpl)' wi lh lhe Computer I li:e :rnd ~iol 
J\.k.:iia i'nlic:e,,; (Atm.chcci ll:; fahibit$ A ;u:idH) tothisMDAu m11.y lx:.11mc1dc<l from 
timet<llin,:!, 

The City 11, plmmlng ro !:ll tO ti. papcrt!:8$ pay sy~km in whldt ~mployees will luve 
;iccc~ll 10 p!!.y information i:lcl1Tnnically. F.mployees will have oevess w elc:\:irl'llic 
"r,ay irubs" ::ltd will be o:ms1•r~d th,:; c:ipal>ility to print cfoclr!J"_ic stmc:1111.-1:b. The 
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July 1, 2018 - June 30, 20121 

City Of Ileverlf 

Computer Use Polic.y 

March 2018 

EXH!lllTA 

(a.ls <.:o:llµlllcr Use Po11:y Ls to provide nolicc 10 ~npk\)'~:. uftln: C.ity'i; r,vlioy v,ith 11:-~11::<".t l<J t!lt ns.:: 
ol'Citf-o~n .. d cmnpuh:t .mJ infimu~liuu U:cl111ul,1sy rel;11cd =q1.1ipm;::il. rorapl•;cr s:,·s!cr.:11, 301)v,11r.: nnd 
d~.::!ronic W:vil!C>i u,;,:,l h1• City :."Tlplnyt,c> it1 th" ~rflmn~ncc of their lllltics. Tb.is includes [JUI~ unt Umhcl w 
Clln\(lllltr~ (PGs}, 1J flU/[1~ , c.1>iers, .=n\uc.-i;, f.u: mlci1iM,, ccil ,,r 11m;ut phoo.e:s oi ui.y type, :11:uh Ot thUwb 
dri~o,. IIJlil 11ny m:[work. infonn.lion :,y~t~-m, internet ;i.,x\-:;s ~.1pabilitie;;, te:,;t 1,dwc-logy :md er:l.lil. This. t~ not 
111 C'lbam!iv;:: fat ofde-.•kes, nctworh or .sy5k:rn, oo~ertd by this policy. 11,e prillcy i~ irttimikd tn i.ndmk ull 
infatm~Jiou tcchno~gy cap~bilitiai u,d deviec.1 th~t ~(low for electronic cnJl\rnuni\:,ll lio!l3, infcrn..t l'~", n,;l.woTk 
u,c, u~ of the Cil)''-'i wcl:o,ite, U~t of cny City-spon~ilrcc! ~ocfol 1':lt?d~ am1 w,y cb:.~ni" ll~n,u-, indudin:: b111 
not liruil<!d 1.11 11:ii.h:UmmU 1lriv:~ 1ml IL\t ufclocd ~~ii L"'t:hnology ,:r uOicr similitr ti:dmobfil'. Throughout 
1!1iii pnlii;y >1ll .~1n;h c1•mp1•~~. cl;,~;l"l, cquip,.,c,,l ~ml:11r11«y mtdfom ~r..d tcchnolot:)' v,•ill \)(l re(~Jud 10 :l~ 
·•cmnpu\c;," "cnmpukr i.:p,=M 11T''ttlfor:n:,lion i..:chnc,lu!,iy'' ,ind in :ir.y caJc .iudude1> cvcrythin:;: rt!'crenctll 
,.h,.,~c. 

Thc1t? a/'l! ::.en:lit\ cxmd0tiu,,,; lls~d bt-low 111:lt C:ily tmplO)'"C-...S mm1 Ah•'"Yll be t•.m~;io111 of when ti1cy 
use t:lt"-owncd nod pr,:nldcd eut11put~ ~•Aft,n.• a.ud infunnutlun Lt:chnnlngy. 

D~ a.:~i~cJ lhl ,;,1r.h :m,1 ~vcry (ir11c :m cmpluycc!u,;l' in 10 f11clr com put~ ?..!ld!or 3ccesi:e~ die C:i,y'.< Wi-Fi, 
website, network, etrui!, ~nd/o.1 lli:UUes lh~ imc:rnrl from CJ1y com1!utt?n; or U~,•i~r.s tl,C) . .ire 11cknc11vlc,ll{ill!{ 
thllfolJowing: 

• C:ily cmpk1ycc< i,~·•e- nu c;ice-lulinn ur!'rivncy in l!Tiydiing they :lo on a City • .:,wn¢d comr-uc.,r'" 
nct"·n.k or in an)' clcll.ronk communicoi1i,tl\ /\16:lc u,ini: Cily-praviCcd u,:.t....01}a m l111e111=t 
~CC-CJ!, 

• All a11ai!, document;, down/o~di:d lnlllcrials, c!,:cuo11ic c«Jlffill!lkatlon onll .JUI• u~=~ibk ~i:i City 
cmupu:er sysr~m~ r.ecb.u!lh'•~Y s~,ould be c:a1iric!Hed 11<1~\iQ """r-0 ~'Uhjc~ lu r,ul:fo i.li'.u,Ju:,urc 
a<.:!!<Jrrlini; ti) I.lie t.b~ac!Jll<cUs Pu!Jlit Rc:o.-dit 1.aw, Empluyc;;ll ~ht,;1h! .,lwa~ bG c011:;clcm oftlie 
public iu:urc ,1flh1:E¢ do~1mt:r.ts :ind cummnnic,.11i:Jn~ untl dr:til \:"~hon::, 110 man er how uiv!:1] , 3J If 
~u,:.1, d,,e,,mc:it~. Ja;,wnlrwl,:<l m:1t.ci;~1,; ""11 cn1uil~ will lie publishOO in tho :,cw~p;iper. H i£ t.~ 
~'lJlplo'jcc'~ ro:-1J)Qmit>il1!y !? rct/Ull CCJ.'ic~ ofem~i!s and ollierclcclronic ,.k,,:i.1111a'lt1. Dr,cU!'M.fll!i: 

~~1~11~:"~~~1.~~:~~;;-~~~: ~:~~:C; ~~:::: ~~~i:11,;~i: .. ~:~;;;;~~.;~;:1~:=~i~ 

l:Cmploy"!l.:i ~h:1II u~e City-',lwn,:,..I ond npl:.rl!.lcJ .:om1111M ~)'$U:m5 f~•r 1wrt rol"1c,J mntlcrs ond t"J cunducr offici:il 
City nu,;.;n= nn]y. l?[nplt>yc,;,~ rniy use co,r;p111:r s~tcrns :,;;d infctlll:i(ic11 rcchn:ito;:y rt~ource;; 10 tile fillle:i:: 
c,;lcn1 pos.iiblc: in Of'(k.:r lo fmthcr dcpllrtmcnt :u.1J Cily goili and lo µ:11ticip.1I~ i11 wurk-reiJLC<.i can(inui11g 
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=iluc11lionamli«lu""'t inn:il lunl>1 in 1hc:i,11~rt..,;1o!i:ullro~ln_i:: lhcitp<ollele1u::,, i11perlOr!Ui1:;:1helroJutie«. 
fn(;'idrnlul ,,.. Cri,;ial ;,cl'l'lmul u~c oiCily-uwncd r.i1d ope1:11ed eompu1er ~i~le1m 10 ~<.ec~ 1he lmcmc:t, prlv~Lc 
::m~il acrnunu., m •,>,::h<ilc& ,mn::l~ktl to th~ p1:l'fcnn.a11,;-e of :m ctllployec•~ du!:C~ u,~y be [1¢m:ilu.tl ~ubjGCI Ill 
the »p;mN.J ~('l)-'1)1•l'1m~:•l H<-J•~ l.lr ~llr'=l"Yi~u•. Al! u,;c u,a:, be rau11ilm,e,I by [ufunn~li,111 Sc:rvicu at~")' 1imc. 

l, llNA\.r:EPT,Hll.E rnms 
The fulluwin! cumpri><=~ .i mm-al,:ieJ,th•e list ofuu.?uUmrh:cd u= oft:hy cmnputCJ ~;'SIOlllJ ~nd l11forni.:ition 
t,,c:!,...,.,lu.::r: 

• At!}' Utt er a.c1lvity !hat vi:;il.atcs frCcr:il, il~t;;, or lo,:;:,I bws; 

• Ally U$C or commnnk.:.ticm tlul i1 commL=iu(, roligiuU'!I, er P'-'lidc~I in iuh~; 

• A11)· II'~ or ,u:1i"ity li1>1L vi;i1~1ei. 1l;is or auy ult:cr Ci Ly j111lic,-: 

•P~r1ic it1n1ingi11t1nlintfo:11nu,anooyu1ousoro:hcr.vi~: 

• Knowinslr ~1>wnlo11l1i11.: J113lici.->u.~ so!tw;1rc or -'lt~chmc111S; 

• Any UK or nctivicy i1wolvin!: ~~~•ul, ob:;ccmi, ur 01h1.--rwfo~ i11~pprupri~II! mul~ri~l; 

• Any !If; or ::icfh•ily in,·oh'ing :h; ,..,,..,.~,.,fr,.eil 11<:cc,SS. h> .iny cmnpu!,:r")""u:,n; 

• GamMins,.:.n-li,1ef>tt,Ulcrwi::.t; 

• Dclain~llontirlibtll"l r ~nypt:so11; 

• Any 11J1"11lhorizcd dlldoPJrC uhny coofirlcntiJJ. w p,::.-s:,,nal. iufu1m~tic11 oftiiirtl p1:11\i("'!;, either 
irue..111:on.:il 0r un.intuuiou,1I tb3t wm1ld wJ1sfilut:c-' viofalion ofHci,llh hunnr..i;:; l'o:bbilil)I 30:J 
,\c,:;ount.l.bility Act (I lll'AA) or ~uy other per.;e11:,l in(OOT\.:lrion such~£ sei:fol sccurily numbtn; 

• !lcp:cll11Z Jyskm p;:1111urccy by Mcrwhdmini;: ~yi.1c,n cl11w11lm11I, u11[a.,~ UT ~~,r~.!:.-.;: \:lf,m;ilie,1; 

• G11i:;in1;: ~-cc"~ lo Ci Ly coinpulcr ~y~1etti~, employu em3il, orufocr I.lore~ d~I.:, wilh1>.LI ,:,:pn,~s 
11ull1c:,;i:,,1ivu: 

•t.ny hr.resMicr.t, tnuruint:, or othtr !J'V:::S of bullring n'm:iugh ch, u~ aillllY socicl media. Tlihll!cludcs 
lr~l is nut lim i1til hi ::i.a~• pa~lnA ~t ¢0Jllm1Ui.it:itier. en.Nur;igin1i O! oomprWn~ se;r;u:i! ha1:isso1ent, eth.!Uc 
shin,;, ,h:fum,,.tiun. pcn;,nn.il ..i1~;;h, profani ty. oJJC.11~~•¢ jol:.:!s. or olhti- n::.le,i:.!s lh;il r,•c,ul.l l>c otlt:!Lfrll! 
~r.il dimiplivc In lh~ wnil:i;i1t1--:, .:n~immr.tnl; 

• Any pm,tir,g"ClT ~crh•ity tlu,l is dix:mcd u~c~vo or ftit ~hus~ u(ll,tr prbil:::i:u v.i!bin I.he disc:n,lkm ufu 
dcp.m:n~:1.tb.c:1d ar s'.lp?tvisoris ;:rchihii.:,J: .m,;! 

:t PROPlcRLY l,TCF.N"SF.D ~Ol'TWARF., 

Eml'lo)'t':~ nro prohibil~ from duwnl,:,ll(lini: or 1i~ini QI')' .wft.,..<11'~ th.at t~ r<OI IUltho,!;,..:tl hy foe lnforri1~ti1,11 
s~n·i~s lxp.1nnm1L Any sofuvui:: llml ii u;itizcd by City cmpfor~~ moott be prora).y liecn;.:d. Employee:! 
m1.LS-C:ivoid.ar.y,1nJdloopyrii;l1t.andliceusin::illfringc:1?1cUI, 

·"LS}:Cl!RlTY 

A!J .:mp Joy= 3h_a11[d ~=ii; sccurc r,r.wtie1:~ wh1;:11 (Uf'..IIJ\;,,;n~ :,.ncl "l~~ii:ing wurl.-T~li<tta1! 
in!c:,rm.>fiC!l, cfo=n=. or other llll'.tcril\b in 1•n.kr IQ P'~"-'c1 s,:n:,iti,·c 11r.-..,.nr1dentin\dnb. P,..,~wunJ,, rc:r.,,.lis 
11.nd d~\a, ,;.~p,cblir ccuti:l,;:oti;,l .,:,r pci:<:n!l infom<otioo, mu:it b~ 1:11,n.!ed t,y ~u cmployto~. II is die 
cn1plcyec':; rcspo.isibilit:y ;c, cru:urc th.ita!I p.,n\n,-rd~ ~fe pro!.:clcd fi-cm public vi:w ~n<l 1h"t c.o on,;: else hn:r 
ccces:i lo cheit Sl:C\lrc puword info~1ualfa111 their eompmcr, o; their !tliin infoll:ll~tion. 

ln urt!cr Ii.) in,;,,: l lhcin.>tili£;11h,ns unilrr lhi.. ;,uHi.:y, .,,,,;,lu)c::--,.,dmi.:ILI 11~i;.~,,.·nrd ~a:,m-~;,.vc lhci, 
"""'P"lc .,,t;eu aw11.y fin,,, their ~J. al ail llmc.s cll..!"Dro ~ sccu1ityal"lhcir con1pu!a- 1111d t~ i11!cm1,11iC<1 

July 1, 2018 -June 30, 20121 

~«ui·cd an it ,1r~cccssiblcthm11i;h iL l( m>tll)' fron1 thelrc\,!~l, forc::l!lcnclc.:1 periud, oftiln.!Or 10 lei.ve ol 1hc end 
oflltr d~}', ~II cmpl:1y•e< d1ould lag ort 

c~,., 11[ irny City ~"J)on.~orai Hntliar pcrw~;i\ soc-i3J nctworldo~ .1i!,;: iI Iuhjcd lu l~c r.ily's \J1,e Puliey ou 
Ci!}' S.-xial l\dwa,~ini,Sil:~. 
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Agreement between the City ol BeveTly and AFSCME, AFL-CJO, Council 93, Local 111 - Foremen 

C IT\' OJ,' Ult\'l>IU.\' 

WE.»$1'1'1!': Ai'<ll SUGL'\L_\l JWJA USE rm.lf~Y 

,UNllARY 7.015 

RC'l•ind MARCfl 2018 

EXHIHIT il 

'Jbi:- p1:;po!.e orthh ;io! il:'J i$ to p:-,..vi,k u:,l:,.;,: lu employ"'' oflhl" City's poEey with tC$ptet r.o the ,e;e 
ofso-;~i[m.::-di.i. 

c:en.1.in :ru.lhmi~,o..l City i::mployecJ~hall h~W-:\CCc5S to tlic Ci:;o'.s w~bsite for Lite li:ni!cd purpoi;c: nfl'o~i1ig 
Jllllkts of11pc,,:11!n{( meeting~ "T'IO!<:wor'ltly Cl'CDlt rd:tting lO C.:it)' /lOYttlWW:t ur n:luL\:<l cur:m,unity 

ori:,,niutiol!.! l!Ld ~,.;Gvi lic,;. r:,rrpl"Y= J\\11~1 bun: Ilic cxp;c~ wri!lcn ~:u1i~icu ufllle May:ir or hi~ 11r her 

d~1ig11re ;rnd tl1e in!<:m,a.11nr. Sel'\i=~ U::p:utrm:r,I Director in order to luVe ~ctu11l .1.1:thori1.a1i~1,. 

Auritori~cll empl11y= have .1.ccess lo follt 11:0d\.d~ ur wi~gc~ ,m lr,e Cit:,', Homa:: p~~c iru::luCio)l:,. Corumunily 
F.,·cno; cl!lend.lr, ~ New, moduic. ~ Nollec.5 modu.lc, aud ;1 Ci ty Me~;in~ ni.:,6.tlc wh,:r,: thcy will h nbfo f.i po~t 
!nfonnwlion. C11n{!:nt ink:r,dr.d for this part oflhc w~b!i!e mt y !rtcl,1<\c 1,..::.1 ~•·cnlt hn,kd. sptmsorcd or 
~upr:,~fo.l hy the Cit-1 >1n<.l it~ BfCl:lcioJ c:irc-.·,::ni, s11bmi11ed l:rJ tlle p-.ili!it . COl\1~111 ,uhn,i11,,d hy or 011 L-cfoliof a 
loc~I orµn ir.atk.,n nrpn:,p,.,wd by •nyl.l;:c. other lh:10 tll ~u!!Jorizcd t.L.'lpbye: mu~t hc .:uhr:1i11.,·d tu fnc reo~I 
rde-~ruil d~r,..,rl1 n~t1l nr IQ tin; i\,fayo1'i Ofikc ituJ rcusl be sr...cifical!}· :ffld c.~[lrC>'!l}' n.,-,pmvc,i by th.-: (l.t:lyois 
dci;itntc f0< p!'l:'lins,. The ~la1td11ni for "PPI<ll-';\[ of lhird µ:u1y posting iuclud~ b•Jl i~ nut li111ilG!l 1u !he 
fi>lluw;,,s e,rn, i,ltmtiom;:; 

• TJ1e. o:g:miutlon U\\n~ ht\'C .:i ~cxus wilh • C.ity dcp;\rlllmlt er ~efiv1ty; 

• 1~p,..'l li n~ l$ lnthc n~ti.::co(,l/11] ffo1 iti,,J 10 :tnoli:c of p ~1-.;JJ1 or~i;l(vil); 

• The! po.uin:;; nnl~tRLTI-C ! n inlcrr-5!, •policy.or other publk rel~linlli tlfortuflhe Cif)'· 

}:;,r.[l <lc:pxitmcnt .Irwin:;: :u owr.1r.1{le un lht City wcb.Yire is i,;spootib!c fcrm.:ijnbinin~ Ult ~011bnt ~o:;ted tn 
th:11 pn!).c :md li,r \-~-y,ilJ~ jr e11=t l'llld up to :1.:r.tc. fate;!, d:p:1tr.et1l he:u.J ;;~~Jl 1ki.;!JJ011> one iodhid::al 
=1i!O}-e!: in LJ,e J:p:irttn"llt i,;, nia::ag\. it: p:;gc Oil il':e Ci!>· 1,·cl;~ilt: ::.-11I t:ummuni,:;i.re l~c runtie oft!:at en1plci}'ee 
ID Or.e May1ir·~ Office nT th~ M;yor'i dc:sir;it..-c to bcn1:1.in1ain..d ua ~ ma!\ler lilt of11u:)lllri:i::.rl w::b!itc U!l1!:r: 

Eocb 0::pwtmenl'" weh;,;1ge ~•!:li;-Cfsh;\JI be .soldj JC:Sp('.11.lll,i~ fot up±l'.ins lhe Cl.)1\!cnt oflh,; p~i;C: ~nd 
e,uuri1,!iilsi:com;,lin!lc-;wit:lthispolicy. 

The MftyOt b~J foll di~n:li:rn u,•er uuy ~u.11 :.)1 co:1(1:U\ pn,tcd. fl) 1he Cit)' n•eb lit• :wd t!ie web~ilc i.~ in nn way 
iuteud~cf ~be:~ .fr~ s:1eec!1 fo1wn upcn II.> lhc public. All i.u fonn~lim1 :l~r !s poue:l !O rbe \\'tbs it~ mny ~~bje~I 
;;J rhoir,:witto1:t ootice. Any 11'Ill; hi ~ thin! p;u"l::r wcb,,itc fouud o:i the C!ty wct.:.ii-e ls pUl!liSsivel)' p,:>\t~ll 11.~ 11 
~ourti::cy io lceal c0t1unu11i<y 1:rnu.11~ uml ~s;rvcJ thodc.ll1 to remove ir ~I :my Wue. 

CfTY•SPONSO/OW SOCIAL \U:OIA ACCOU/'ilJ>: 

Au1/:,:,ri1.cJ dc;,11rtm:ut~ oflhc C;ty and ~ilil;Tin:,l cm,\;::;ycc: may~~i:OJirh CilY-!Jkln,;,irel! ,.oi:id mcciu 
:.tc.oolits to COillmuu.i.rnte infi:ln11~tiun nobtin~ 10 th<ir Cq:~:1m.cn1s 10 the public ~ecorJinci tu th; ;;::idelinci 
bel(lw. Some sacinl mcdb pl:illi:>tmH m~y in~hule F~t:;t:cok, fwiltcr. Tmr.b/c:; J..lllked;n. Jn,;l:.4r-Jm <iml 11lh=r 
,i,ni)~r sm·ic::, or blo_::s, It l, imp(Jft.1.llt lh~I empl11yce.~ un:lcr...'1l."'1.1 lb,,t :bey b:vc ~ dll!}l lO U1:::- CiLy...,1",:,,;n:,:.,l 
SocirJ M.:-d?ll r.:;s;iollsibly c,:d :::: J:ot min.Uu.l 11fwh>J can~: !hey Jrc CQUW!ll'1k~lin.~ 10 1h:::-y~blic in rel,1tiun !u 

July 1, 2 018 - J une 30, 2 0121 

ll,1: i:i1:1i;c r;f\h,: City ar.<J ilJ dfcc1i,·er1::s~. All t111p?uyu~ aclh<>ri-.-.:,1 u, u.~c i.u~id meLiia !u i:ornmw,h:ak tu 13-...: 

!•"-!Ilic un b=!rall'uf1!:~ i.ily 5Jn1ul.! ~lway~ be .:oruclous l11.-.t aiiy coilinl [l,l~"I~ Ill su.::J, r1~1r~-r11: , 111:i;J:.r. be 
<:t>n.<i1]:n,d c,,1m1nunii:11fon m11dc "py lhc 0:ly. 

Ac,y C11)"~5poll1ored Social Mc,:li~ atr.oiml inili;Uw 1111 !1r.h,d f 1>f!hc (;,jy n11l,t ~dhcrc r,;, th~. foll11wi11g 
i;i.1kfoliu.:-3: 

.i) ~-\!ln=~; wrilL(n perml~iO!I fl"t'lll tli-0 M:tyor or .he M3;io;"'s desi.i:nte !~ rtq ... b1'<1 p,iof t<l ,:;l.lbllshlng 
nr ,lclciini; ,my Koci Al mtdia.u!e<Jlllll n11 lt!:balf u[ tin, City oc ~ Ci1y Dr.[1~"1mt:it. 

b) All t<Jn~..:.~t posit\! to !Q-.\a) n1cdi• F.c:><11,n{ij mn1<l r,ut he 1m">hil~I h> lhc l;,i,}inc:i, c'f lht ;IL1..-.r.111;nt 

mti ~11 l>,: T::\'i;w,;,l p1-iL-r 111 ["'"ling Oya J>n>~=s..:>l~hlixhcJ hy 0.c Ocp;iri:-:iL'TII <>ffof<,rm~li"n 
Tccllue!oi::y; 

c) ~µ::rt111~m;: cit.i~ IWr.ir.i; City-Spoosored Scci:il t,Jedm .:icrannt~ ~b:ill d.::.~ig,nare ,ud1cri,;ed 
ta.1riloy.:t~ in 1la:dt[lr1Tln lCllt.1lln\\·ed to post eome1.11 zm! tll3iJ.1mi:1 pr1:w,vc.1d~ nnd 111:~riwr.cs; 

ii) i;·.;ery Ciiy-Sp,:,Mor1al Sl'eial Mei.it ~,~<1un1 m11,1 ;:lc.iiTl)' i({cntifr tht dcp11.rtmcnt TC1ipc;n.5ib!c F.;,r 
:ht p.1,g;;,, r.d tfic ecutcnt and dint iii~~ Clty-affiliftt;d site: 

e) All dep111tinen~~ ~ponsorin,& ~ socr.i l medi~ ;;ile ~h~U dtvl~e .:rn ~ppronl \l,!o=.I for con1w1 .!lid 
~:>mute<J\S tlm 111-ly ~ pest«! to th-! !oci:l ir.ed.hr. platfurm J.nd tha t pro~ts.1 ,nust ti: ;,~;,ro,...-d Uy the 
Jnfnne.ulcn Tech!1oloi;:y Dep~rllll2tll'.; 

I) Auy intct'll~li{c c0mmuni1uil)ll func!ium irr !i.mm1, alln.,,.,;:i! by th: Cl'p,:11t!i)CJ11'1 $ucl:.i] in: il~1 p!:!,°t' 
fflnll OC pc;mmc:1tly -;i:mc:<1 Grr, 

g) Aulborizt:d So::fol nmli11 ~iii:::s .;ir ~en,11nts t..-ri::i1c<i l:ty cmpll.ly.:c, iu 11,e riamc oflb;;- City iulCi: 
tdberc ro those roles rc1,,;,rrUcss ofwhclher it IH! crc~kci using their owll ~C'L,!l'J!tror Ciiy ov.-n,:d 
eom1--u1crsy;1c11is; 

h) All ~rnl~nl a,n.i u.se: is :nibjcct lo Sec\icn I •'Ace~ptable U~¢o" cm/ :s~cLion Z "l;;u,;;c,:-plu~h u~o:::1" oi 
lhL" ( ily'&D,r.t.[IU(,::tt),;el'olicy, 

-soci~l mc:lin ~i1~" um! .. ~,cial ,1:!w,1r:i.ins Hill!II'' ruU'r h1 wchsil<:!< th& r~~ili lal:! c~er porticipt?iun, 
::c1·.s"t11"'\ng, uTUI c,,ll:hurJti,m lhmll,!lh 111<: $\lbmi~ion ,,ru~~, s~::L71'.ih:d e1,r;1"nL Sm:i:il mL-di• in scn~r111 
i11cfoJ(:o; 1r,ul~ ~uch t<.: hlns~, wiki~, mlc.."l">hk~p.,11.ing lite,;, :rncb a.~Tw:c1er; ~r.clnl n::1-w.irl.:i,,.~ ~ite.s, ,r.;.;h .:r, 
~·;i.cebook rt"d l.it!kc..Uo: vi,1,;,., .1~;,.1\llg .~i101, ~-uch 11i< YuuTu:>c; xnti hur,l:,r11rkiT,& 1i:c,; sud, ui lkl;cin.1l1. 

J:tmp.loyt~ nrc p~hibi!~ rror.i ~~n:: pcnttnal accor.: .. ~ to J'O" or tomm.::nt in a w:iy 1hJ1 !:'J~!lCSIS ih-M 
rilcy nr,;spo.1.cioi Oil xti.,Jf,:,.fth~ City. uok~ tl:cr ~re c:,;pr,:;:5!y nulitorizc-1 to do :;o by fa.cir J.kprtm;ntHCffd, 
.!:mrlo:,r..c~ ~r,;: prohibited from CClmlTT'Jllic.~tmg ~llY infam:,lii>n lhrongb ~l.'ci.11 ni,;:,:li , Ul~l lbGy w;:11.itd b;:: 
pftlhihi:.::rl from cnmm11uic~tfog while Kl work l;y le:.icr. ph!ln~.cnrni:, b pcrinn nr <11111:rwi= Por ~~umrlc, Kn 
c:i:,ployt:: whu hti a.::i.:e..~ to .11~wnn.:l mt. ::.>cfol s~.::ud;y n1tml:tr or o\ltucouli,j,:,atio.l iufomlllthni i~ 
r,roltil>ite:I fru11t Fl'~lbg ~ucl, ct1nfo.le.1dtl h1fon:~~l:O!I uh soc:i~l :i,di~ n, frrun t11;:~gin1o in h~!°'1.>~r:.e11t. T~ui:ti11;:, 
or111tll)',n;,:()f ,ln»1l1erc,npl(I)'!!: 

At!.tli!innulfy. ~m:iul 1r.~di; U)(C ,1i~t~muun1J1 cu (ll" ifl1'ludo; cn:11iucl ur,~r:,,:mnin,s ur11 Ci!y o::mp l11yc<:: m;,.y 
~-uhject un cmpluyc:, 111 p,1150:ssivc tli•L>i'p!it1~. S1'.ch :J.nhecumin~ ccrulud. it1clud::, any- iU:pl ulTYil)', h1tll;-1!1~, 
h-.11\J.<'..,1:lcnl, l:wntin~ ll1..,;rl~, 1!damatinn, pNllmity, raofa l or elhnic ~lur~ :i r lhal s.icU>l rl:tlli~ ur,i, 01,ll i:idudc~ 
scx::ul. obsc1,nc, ,·i:1k:>I m u1heT'Oli~ it1~piin¥-ale ,o~lcrial. 
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AppendixE Municipal Health Insurance Agreement 

1128054 

MUl'llCIP AL HEAL'nl INS!J"JlANCE AGREEMENT 

CITY OF BEVERLY 
. A1id 

PUBl,!C EMPLOYEE COMMITTEE 

WHEREAS, the.City Council of1hc City of Beverly (''C!ty") voted onAJJgust 1, 

2011, tu chaugo group b.:-.altb i[1,.<;uram.e und,ectbc process autlmrin:d by G.L. c. 3213, §§ 

2h?..3; spd 

WHEREAS, on Nowmber2l, 2011, the C'llJ provldt:d its Insurance Advisory 

Commltu:e with notice of ils: int~ntfon In chang,~ group heallh WS\.!.,rmlt:C under tbe proCi"..sS 

autllorl7..¢d by G.L, c. 32B, §§ 21~23~ and 

VlHEREAS, !he City fru:reAfterrcqucsttd {he forma!ion of a Public Employu 

Committee ("PEC") pursunntio 801 CJ,.f.R 52.02; and 

V.11-JC....REAS, a PEC was fm::rocd arui. the Ctty, on Dec.ember 7, 201 l, Uelivcred its 

801 CMR 52.03 notice to thePEC representatives; :md 

WHEREAS, thenegotiatiom: period v.ilh th~ :PEC commenced re December 12, 

2011, aod is set to _expire on.fanuary 10, 20i2;a11d 

~1{gREAS, both the City and the ·t•EC hnve cngeged in n1:golia1.tons in gOCld 

faith and desire to cn:tc:r into a muto:illy accep!i!.ble 2gu:.cmen{ relative to tlt.s subject 

matrer, 

NOWTIIBREFORE,pursuant to l!0l CMR52.0,i(4), thcCityandlbcPEC~ 

3$ follo-ws with re.-;_r-ct to ch.9llges to the City's group hi:citli lusur-,aucc pt an. 

1. The City will iml)kmen:. hcalt\1 ins~ plan design ch.ru)gcs to the followinP,. 
c\llte.nthealth io:,,.mince pJruu oli,crcd; 

o Biu~ Cto$5 Blue Shield, HJ·-.1013!u::: 

J.n ·witness whc:teof, tl1e pn..-fi~ h.:.refr~ caui;-:. ti."J.i.S io.°'tremenl 1o be e;xooited in 1hci.r aarr;e.;: 
c.nrl oc theirbchal\lt:.s by the dt:ly mrd:,ori:>.e.d repcescntati.-.~ thcrelo1l>js _/.E!! day of 
...:;rf?-.!:!!:iF~,2012. 

PUBLIC EMPLOl!J!E COMMf.r:r:EE 

_L~~ 
Kl.Vin Sheu, PEC Representative 
or his desigoee AfS;iiJ8A 
M.i.rk l.¢e, l'EC Rtl)•~-cnfc.1ive 
or his d~gnec 
AFSCME. Council 93-J.,c,citl. l l l 

&lit:~l~ 
orhisdesisnee 
D~crly Supctlor Officers Association 

July 1, 2018 - June 30, 20121 

Blue Cross l3lue Sh:ie1d, Ma~ter M-etliea.l 
Blue Cross l31uc Shield, Mede."( 
H.a..n,'"iL.--tl fiJgrim Health Care 

. . 
2. Pl.in d'.'.".tigo cbangcg ore flttachc:d hereto. ?S Exhibit A, bowe\o-cr the $"'.r.S0/150 

deductible will n\ll go i.nto effect until July 1, 20i2. 

3. All :rubscrlbers will ht. notified as follows: 

• Notices will be :;ent by regular mail 10 acl!VL~ -au,J retired subscrilx!J:s.. 
~ Notice~ will be &mt vfa City email a.:i.d-intc::rofficc m11il. 

Mccting!:i w.ithrcp~ent21ives from Blue: Cross Blue Shk:J.d nnd Harvard 
Pilgrim Health Cm-t. 

4. Open cm:oll.men!. wiil comni-=rr...e on February 1, 2012 nnd. lermim11e <nl Fcbmary 
:29, 2012 for~! sub:IO"iber-s forfiscoi 2012. 

S. Nt.-vrprcm.il.l.!.?lr.tleswDI be effecti..,,eonApril I,2012for!he bafa:nceoffis.::al 
201.2. 

6. Ple.n dtsign chnoge." .as o-ot1iocd in ExilibitA will bei?..'lp!cmcriled <.m Apn1 l, 
2012. 

7. A rt.view ofilie City's !;;l'l'inp .as a. resuttoftbe phn design cbange.sw:JS provJdt:d 
to the PEC, inc:.ludin,s 1hc total 2.mou.nt of the ::nltig!llion fund (au.ached as EX!'.ibit 
13). The PEC agreed to a ~~.ilih insurance premium holiday for1he db.tri.bulion of 
mitigation molliCl as requird to a.IT ~bscti~. 

S. Toe premiuro.l:ioHclay will be.held before July 1, 2012. , Tnc nmouats withhi::ld 
are ~r sobscrib-:?;r in lhc :unocnt UJ.dlcated in E:xh.ihit B. 

9. l); c.ompii21;.cc v.'lth 801 C.M...!t . 52.◊3 n COro' of the !mplenm1talion notice.is 
ntlacli!!d bt.rcto 2nd ini:-01.poratcd herein by reference irs E:dl!bit C. The PEC 
z.cblow1cdgcs timely rec:eipt of(f\l! Implcmen.ta.tio:n. notice. 

l 0. The FEC hereby withdre.ws MY objections it h.ns to fl·fayor Scanfon'5 Request fo• 
a Waivc..regarding the WI-.?: of the City Council oo. Augll'St 1, "2.01] for 
imp!em.enling ch5nges b the City's group health i1isut:U1cc bcoe!iu under M.0:1., 
c. 32B Scclion..'- 21-23> includiog but 1101.limitcd 1o the.objectimu set farili. in. the 
letter :from Heather Lilchffold, 'P1csi!ieri.l Beverly Ttnclicss /~'"'iOcialion. 
Represtntllll.\-e for the PEC to Secretary of Admioistrtltion and Finance Jay 
Gonzalez da:ed DCCGO:lbtt 31, 2011. Sec copy ofM.s. LUchficld'slettcr es 
E,dribi{D. 

P'O.BLJC EM1'LOYEE COMMITTEE (cont.) 

La.A~e 
Ross McCul.locb1 PF.c Rcpresent.af.'Te 
or his desi.g.D,! t: · 
Intem!ltioncl As!lociar.ion of 
F.irefighlersAFL•C:JO 

LI.~_ 
~]CReprescn1ative 

o.rhis~J1ce 
Ikverlt Muoicipai Employ~s A.ssccialion 

Louis C-r.rnp2gnofo, PEC llcprcs('.Jttaliv¢. 
or his designee 
City ofBe-v~ly Relirees 
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