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Agreement between the City of Beverly and AFSCME, AFL-C/O, Council 93, Local 111 

This Agreement negotiated by and between the City of Beverly, hereinafter referred to as the "Employer" 
and the American Federation of State, County and Municipal Employees, AFL-CIO, State Council 93, Local 
111, hereinafter referred to as the "Union". 

PTearnble 

vv'.neTeas, statutory provisions grant to employees of political subdivisions of the Commonwealth the 
right to bargain collectively through representatives of their own choosing with their Municipal Employer, 
and 

vVneTeas, it is the duty of the parties to this Agreement to confer in good faith with respect to wages, 
hours and other conditions of employment, to bargain collectively and to execute a written contract 
incorporating any agreement reached, and 

WheTeas, this Agreement has among its purpose the promotion of harmonious relations between the 
Employer and the Union, the establishment of an equitable and peaceful procedure for the resolution of 
differences and the establishment of rates of pay, hours of work and other conditions of employment. 

A_rticle 1 

1.1. The Employer recognizes the Union as the sole and exclusive bargaining agent for the purposes of 

establishing salaries, wages, hours and other conditions of employment for: 

1.1. l. All employees of the Public Services Department, including clerical, except the Principal 

Clerk for the Director of Engineering, Commissioner of Public Services and Public Works. 

1.1.2 All employees of the Cemetery Department. 

1.1.3. City Custodians, including those Custodians in the Public Library. 

1.2. This recognition excludes the Director of Public Services, Project Coordinator, Professional 

Employees, General Foreman and Foremen and the Principal Clerk for the Director of Engineering, 

Commissioner of Public Service and Public Works. 

2.1. The parties to this Agreement will hold continuing quarterly meetings to discuss problems of 
mutual concern and to maintain as a purpose the best labor/management relations. 

3.1. The parties to this Agreement agree that they shall not discriminate against any person because of 
race, creed, color, sex or age and that such persons shall receive the full protection of this 
Agreement. 

3.2. There shall be no discrimination by the Employer or other agents of the Employer against any 
employee because of his activity or membership in the Union, against any member for his 
adherence to any provision of this Agreement or his refusal to comply with any order which would 
violate this Agreement. 
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3.3. The Union, its officers or members shall not intimidate or coerce employees in exercising their 
legal right from joining or refraining from joining any employee organization. 

3.4 The provisions of this article shall be grievable but not arbitrable. The parties, by written 

agreement only in any case, may make an exception for a specific matter to be arbitrable 

notwithstanding this non-arbitrabihty clause, after the applicable statute of limitations for filing a 

legal or statutory claim has run. Any such agreement shall establish a date certain by which any 

arbitration must be filed. Failure to specify such date shall make any such agreement ineffective 

and unenforceable. Nothing herein shall be deemed to create an obligation on the part of the City 

to file for arbitration. 

4.1. Employees shall tender the initiation fee (if any) and monthly membership dues by signing the 
AuthoTization of Dues FoTm. During the life of this Agreement and in accordance with the terms 
of the form of authorization of check-off of dues hereinafter set forth, the employer agrees to deduct 
Union membership dues levied in accordance with Massachusetts General Laws Chapter 150 E, 
Section 12 and the "Constitution" of the Union from the pay of each employee who executes or has 
executed such form and remit the aggregate amount to the Treasurer of the Union along with a list 
of employees who have had said dues deducted. 

4.2. Authorization for Payroll Deduction of Union Dues 

American Federation of State, County and Municipal Employees 
Membership and Authorization for Dues Deduction 

apply for membEship in Counci: 93 (hereafter "Union''} and I ag~ee tc abide by iT.s Consfr::ution 
I authorize the Union and its successor o: assignee tn act as my exc!usive bargaining 

representative for purposes of collective bar!:)aining with re,;pect to wages, hours and other terms and 
corditions of employment with my Employer 

Effecti1,e im:-ned'.ately, l au:J-,orize ar:d dire:::t my Employer to deduct from my pay 
each pay perioG, regordle:;;; VJheF1er am or remain a niernber of the Union, the amo'Jnt of dues 
cenifed by the Union, and as tr'ey may be adjusted periodically by the Union, and to authorize my 
Em:iloyerto remit suer amount mo~thly to t'te Union 

T'lis vokmtary authorization and .shall remain lri effect in accordance with the app!icatle 
collective bargaining agreerr,ent. lf applicable collective bargaining agreement er state statute 
does not address revocation, then t7!S volu:itary au:horization and assignmer~t shall be r~revocable, 
,e;1acdless of whether I am or remain a member a: the Union, fora period of o:i.e year frorn1.hedate of 
execution or un:il the termination date of the collecti11e bargaini,1g a-;_ireement {if there i.s cne! between 
the Emp:cyer and the Union, whichever occurs sooner, and for yea- to year thereafte~ unless i give the 
Employer and the Union written notice of re1,ocatb""' r.ct les~ than ten {10) days and not more than 
t\Nenty (20) days before t~e end of any yearly period, or i:i accordance \r'-"ith state statu:e. The applicat:le 
cc\Jective bargaining agreement ls ava<lable fo, review, upon request This card supersedP.S any prior 
check-off authcrizat:on card I signed 

recognize that my authomatior- of dues deductions, and the continuation of such authorization from 
one yea' to the next, is voluntary and not a condition of my employment. 

!n order to comply with lrTten:al Revenue Ser,Jice ru!ings, be advised that your memoershiJ dues are 

PLEASE PRINT LEGIBLY. 
C t·!ew Memter 

Local Nurr:ber Ernoloyer 

Last ~Jame ,-,1 

Street Addr~ss Aot No 

City Sta~e ZIP Code 

SSN (last four digits) Er,oloyee ID I! Job Title 

Cell Phone Personal E~mail Address 

By pro11lding my cell phone number, I L:nderstand that AFSC:',iE .c,n-j its aff:liates may use 
automated calling technologies and/or tex-':: rressage me 01· my cell phone on a periodic 
basis. Carrier message and data rates may app!y to such texts_ 

not deductible for federal income tax purposes_ Howe-1er, they may be tax deductible as ordinary and 
necessary business expenses, Signature Date 
~~---··0.".:---iLf ___ gcz_~=--~-~-~--=-----=---------------------

4.3. The Union will notify the City of any change in the Union dues. 
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!uo11ht'i:'.:ic}'::: 

6.1. Bulletin Boards: Announcements shall be posted in conspicuous places where employees enter 
or leave the premises. Parties to this Agreement, both of whom may use the bulletin boards for 
notices of routine nature, agree that it would be improper to post denunciatory or inflammatory 
written material on such bulletin boards. 

6.2. The Union shall be allowed to hold monthly membership meetings, after regular business hours, at 
the Water Division Building. 

6.3. Fifteen (15) man days per year at straight time shall be allowed for attendance at conventions of 
AFSCME, AFL-CIO, (International, State Council 93 conventions, workshops, seminars, etc.). No 
more than four (4) Union members may use one of the fifteen (15) days, at any one given time to 
attend these aforementioned events. Notification at least five (5) business days prior to such 
absence is required. 

6.4. Access to Premises: The employer agrees to permit Representatives of the American Federation of 
State, County and Municipal Employees, AFL-CIO and/or Council 93 and/or Local 111 to enter the 
premises at any time for individual discussion of working conditions with employees, provided care 
is exercised by such Representatives that they do not interfere with the performance of duties 
assigned to the employees. 

6.5. Each employee member of the negotiating team shall be considered to be in pay status only when 
negotiations are held during his/her regular working hours. When negotiations are held during an 
employee's non-regular working hours, he/she shall not be considered to be in pay status. 

6.6. The Union further agrees that it will not conduct its business during working hours, without the 
permission of the Employer, except business normally done in the operation of the Grievance 
Procedure. 

6.7. The City will provide the Union with thirty (30) minutes during the new employee's orientation 
program to present information to the employees about the Union and the Collective Bargaining 
Unit, respond to questions and distribute a packet of informational material to include union 
membership, representational fee and dues authorization. 

7.1. Any grievance or dispute which may arise between the parties including the application, meaning 
or interpretation of this Agreement, shall be settled in the following manner: 

7.1.1. 

7.1.2. 

Step J: Any Union Grievance Committee member or representative with or without 
the aggrieved employee shall take up the grievance or dispute in writing with the 
employee's immediate Foreman/Supervisor within seven (7) calendar days of the date of 
the grievance or his/her knowledge of its occurrence. The Foreman/Supervisor shall 
attempt to adjust the matter and shall respond in writing to the Grievance Committee 
member or representative within seven (7) calendar days. 

Step 2: If the grievance or dispute still remains unadjusted, it shall be presented in 
writing to the Director of Public Services, in writing within ten (10) calendar days after 
the response of the Foreman/Supervisor is due. The Director of Public Services shall 
respond in writing to the Steward within ten (10) calendar days. 
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7.1.3. 

7.1.4. 

7.1.5. 

7.1.6. 

7.1.7. 

Step 3: If the grievance or dispute still remains unsettled, it shall be presented in 
writing within ten (10) calendar days to the Mayor or his/her designee. The Mayor or 
his/her designee shall respond in writing to the Union, within ten (10) calendar days. 

Step 4: If the grievance is still unsettled, either party may within thirty (30) calendar 
days after the reply of the Mayor or his/her designee, by written notice to the other, 
request arbitration. 

Such arbitration shall be conducted by an Arbitrator or Arbitrators mutually acceptable 
to both parties. If the parties cannot agree upon an Arbitrator or Arbitrators, then said 
dispute shall be presented to the Department of Labor Relations. Both parties agree to 
abide by the American Arbitration Association rules and procedures. 

The dispute as stated in the original grievance shall constitute the sole and entire subject 
matter to be heard by the Arbitrator unless the parties agree to modify the scope of the 
hearing. Within the limits of his/her authority and to the extent permitted by Law, the 
award of the Arbitrator shall be final and binding upon the parties. The Arbitrator may 
not modify, amend, delete or add to the terms of this Agreement. The expenses of 
Arbitration shall be shared equally by the City and the Union. 

No employee shall have the right to require Arbitration, the right being reserved to the 
Union exclusively. 

7.2. All grievances shall state in reasonable detail the nature of the grievance and the remedy 
requested. 

7.3. Failure to present a grievance within or advance it in accordance with any of the time limits 
specified shall be deemed as a final waiver and abandonment of the grievance. Failure of the City 
to reply to a grievance within the time limits specified shall constitute a denial of the grievance 
entitling the grievant to advance to the next step, and starting the time period within which the 
grievance must be advanced or waived. The time limits specified may be extended only by mutual 
agreement of the parties in writing in each instance to a elate certain. Failure to specify such elate 
shall make any such extension ineffective. 

7.4. Any dispute arising between the employee and the City which is a suitable matter for submission 
to the Commonwealth of Massachusetts Civil Service Commission and is submitted as a grievance 
for resolution under this Contract shall not be arbitrable under this Contract unless and until the 
employee waives in writing his/her rights under Civil Service. 

7.5. Each party, at his/her own expense, shall have the right to employ a public stenographer or use a 
mechanical recording device at any step in the procedure. 

7.6 A decision by an arbitrator to take jurisdiction over the procedural arbitrability objection(s) of the 
City, including timeliness, will be subject to de nova review in the courts. 

7.7. Expedited Grievance Arbitration Process 

7.7.1. 

7.7.2. 

The City of Beverly and AFSCME Local 111 may elect, by mutual agreement, to use this 
Expedited Grievance Arbitration Process for any grievance the parties so choose. One 
the parties have agreed to this Expedited Grievance Process, neither party may 
unilaterally withdraw from such agreement. 

The Expedited Grievance Arbitration hearing shall be held before a mutually agreed 
upon Arbitrator or by notice given to the Massachusetts Labor Relations Commission 
(LRC) for appointment. 
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7.7.3. 

7.7.4. 

7.7.5. 

7.7.6. 

7.7.7. 

7.7.8. 

Either at the hearing or in advance, the parties may present the Arbitrator with a 
written position statement of not more than two (2) pages. If relevant to the proceedings, 
the parties' collective bargaining agreement shall be submitted as Joint Exhibit 1 and 
the subject Grievance as Joint Exhibit 2. 

The Expedited Grievance Arbitration Process shall be conducted in accordance with 
"AAA Rules" except as follows: 

7.7.4.1. 

7.7.4.2. 

7.7.4.3. 

7.7.4.4. 

7.7.4.5. 

7.7.4.6. 

Each party shall have in attendance one (1) person to present the case and 
one (1) additional representative. Either party may request the attendance of 
up to two (2) witnesses if necessary and relevant. Such request shall not be 
unreasonably denied by the Arbitrator. 

There shall be no interlocutory appeals. 

The Arbitrator may ask questions he/she deems relevant and necessary in 
the decision-making process. 

Each party will have up to two (2) hours to present its main case and for 
cross-examination regardless of the number of witnesses called. In no event 
shall the Expedited Grievance Arbitration hearing last longer than four (4) 
hours, including breaks. 

There shall be no post-hearing briefs, but each party will have the 
opportunity to make opening/closing arguments within the time constraints 
set forth above. 

The Expedited Arbitration Hearing will not be reopened except in cases of 
alleged fraud. 

Based on this process, multiple grievances can be heard by the same Arbitrator on the 
same day. 

In advance of an Expedited Arbitration hearing, the parties may by mutual agreement 
avail themselves of the services of a mediator from the Division of Labor Relations (LRC) 
or the Federal Mediation and Conciliation Services (FMCS) from the Boston Regional 
Office. 

The Arbitrator's decision shall be transmitted to the parties within ten (10) business 
days from the close of the hearing. 

The parties agree that the Arbitrator's decision is final and binding without right to 
appeal in any other forum. 

7.8. Employee Being Passed Over on a List 

7.8.1. 

7.8.2. 

Hit is determined by the Union and the City, during the process of investigating, filing 
or moving through each step of the Grievance process, that an employee was, in fact, 
denied their proper turn in order on any list, no matter what the reason, then that 
affected employee shall be afforded the next turn on that same list that they were passed 
over on. 

This compensatory turn shall be paid at the rate of one-half(½) time over the rate that 
the employee would normally receive for the first time an employee is passed over on a 
list in a calendar year. Should that same employee be passed over on the same list in the 
same calendar year for a second time then the compensatory turn the employee receives 
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7.8.3. 

7.8.4. 

7.8.5. 

shall be paid at the rate of one whole time over the rate that the employee would 
normally receive. 

Should the same employee be passed over on the same list within 90 calendar days for a 
second time then the compensatory turn the employee receives shall be paid at the rate 
of one whole time over the rate that the employee would normally receive. This shall 
apply, as well, to any subsequent event. 

Compensatory Examples: 

7.8.4.1. 

7.8.4.2. 

Example J: An employee being afforded the next turn on the list for the first 
time that they are passed over, as per this section, shall be paid at the rate of 
double time (2.0). If the next call were to fall on a Sunday or Holiday, as 
listed in Section 26.4 of this Agreement, then the employee shall be paid at 
the rate of double time and one·half (2.5). 

Example 2 An employee being afforded the next turn on the list for the 
second time that they are passed over, as per this section, shall be paid at the 
rate of double time and one-half (2.5). If the next call were to fall on a 
Sunday or Holiday, as listed in Section 26.4 of this Agreement, then the 
employee shall be paid at the rate of triple time (3.0). 

This provision, unless otherwise extended by written agreement, shall sunset at the end 
of the contract term, June 30, 2018. 

8.1.1 Employees may only be disciplined for Just Cause. As part of this the parties agree to 

the following process of progressive discipline: 

8.1.2. Disciplinary action will normally be taken in the following order: 

(A) Verbal Warning (Documented) 

(B) Written Warning 

(C) Suspension without Pay 

(D) Discharge 

8.1.3 However, the above sequence need not be followed if an infraction is sufficiently 

severe to merit a suspension or discharge. 

8.2. Employees in probationary status may be terminated with no recourse to the grievance and 
arbitration process contained within this contract. 

8.3. The probationary period for all new employees is six (6) months from date of hire. 

r-1--:.0 
-✓-:." 

9.1. Except as otherwise expressly and specifically provided in this Agreement, the supervision, 
management and control of the City's operations, working force and facilities are exclusively 
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vested in the City. Without in any way limiting the generality of the foregoing, and in keeping 
with Civil Service Law and Chapter 150E, the City has the right to plan, direct and control the 
City's DPW operations and working force, to hire, transfer, promote, assign and lay-off employees, 
by inverse order of seniority if qualified, to demote, suspend, discharge, subject to Civil Service and 
grievance and arbitration procedure, or take other disciplinary action against employees for just 
cause, to make, administer and enforce reasonable work rules and regulations, to take whatever 
action may be necessary to carry out its work in situations of emergency, all such rights being 
vested exclusively in the City, subject to Massachusetts General Law Chapter 31, Chapter 150E 
and grievance and arbitration procedure of this Agreement. 

9.2. Nothing contained in this Agreement is to be construed as in any way granting or waiving rights or 
responsibilities of the City which may not be granted or waived by the City under the statutes of 
the Commonwealth of Massachusetts. 

9.3. The Human Resources Director shall be involved in all matters under the contract to the extent 
provided by the City Charter. 

9.4. The City shall be authorized to periodically have the Police Department check the status of every 
bargaining unit employee's driver's license to insure that all employees are validly licensed. 

10.1. No material originating from the City derogatory to an employee's conduct, service, character or 
personality shall be placed in the personnel files unless the employee has had an opportunity to 
read the material. The employee shall acknowledge that he/she has read such material by affixing 
his/her signature on the actual copy to be filed. Such signature does not necessarily indicated 
agreement with its contents, but merely signifies that the employee has read the material to be 
filed. If the employee, having been given opportunity to sign such material and refuses to do so, a 
Union representative shall sign to acknowledge said employee's refusal, then the City may include 
said material in said employee's personnel file. 

I 0.2. The employee shall have the right to answer any material filed and his/her answer shall be 
attached to the file copy. 

I 0.3. Any employee shall have the right, on request at reasonable time, to examine and request 
reproductions of all material in his/her personnel file which is neither confidential nor privileged 
under Law, in the presence of an officer in the Human Resources Office, and with a Union 
representative if requested by the employee. A copy of any such material shall be furnished to the 
employee at his/her request. 

_l() 

11.1. The regular workweek for full-time employees shall be forty (40) hours and the workweek shall 
consist of five (5) days. 

11.2. All employees covered by this Agreement shall be scheduled from 7:30 a.m. to 3:30 p.m. with a one· 
half(½) hour paid lunch period. Clerical employees shall be scheduled from 8:oo a.m. to 4:00 p.m. 
with a one-half(½) hour paid lunch period. This section shall exclude those members of the 
Agreement that work at City Hall or the Library Custodians. 

11.3. Employees working a shift other than the above "day shift" shall be scheduled eight (8) hours a day 
with a paid mealtime within the eight (8) hours. Their hours shall be 3:30 p.m. to 11:30 p.m. or 
11:30 p.m. to 7:30 a.m. It is agreed that if there is a seasonal shift which is from 3:30 p.m. to 11:30 
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p.m. or n:30 p.m. to 7:30 a.m., that the employee who works on such a shift shall receive night 
differential at the rate as determined in "Ar6cle 18 - OtheT Monetaiy ConsideTa tions'. 

11.4. For purposes of overtime, all employees will be considered to work eight (8) hours in any one (1) 
day. 

11.5. In the event an employee reports to his place of work at his regularly scheduled time and is sent 
home for lack of work, he shall be paid for eight (8) hours at the rate to which he would be entitled 
for his shift. 

12.1. The Pay and Classification Plan shall be prepared by the Employer and shall become "Appendix 

A" of this Agreement. 

12.2. Any new employees hired under this Agreement shall start at the third (3rd) step of their Grade. 

Said employee shall receive a step increase to the fourth (4th) step at the end of their six (6) 

month probationary period. 

12.3. Any change to any Job Description shall be discussed with the Union before said changes are to 

take place. 

12 .4. The Director of Public Services and the Union will change the pay scale grade labels. 

12.5. Wage increase 

July 1, 2018 · June 30, 2019 

July 1, 2019 -June 30, 2020 

July 1, 2020 · Jtme 30, 2021 

1% 

2.5% 

2.5% 

13.1. Wo1K in a LoweT Classification: While an employee is performing, pursuant to assignment, 
the duties of a position classified in a grade lower than the grade of the position in which he/she 
performs regular service, he/she shall be compensated at the rate of pay for the grade of the 
position in which he/she performs regular service. 

13.2 Wo1K in a HigheT Classifi"cation: An employee who is performing, pursuant to assignment, 
temporary service in a grade higher than the grade of the position in which he/she performs 
regular service, shall, commencing at the rate to which he/she would have been entitled had he/she 
been promoted to such position. 

13.3. For the purpose of this section, should an employee work any part of a day in a higher 
classification then he/she shall be paid at a four hour minimum. Should an employee work longer 
than four hours at the upgrade position then they shall continue to be paid at the upgraded 
position for the whole day. 
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13.4. Subject to the discretion of the Public Services Director, Foremen may be required to perform the 
work of a lesser classification. This understanding is not a substitute or supplement for the 
regular working force, nor is this understanding a substitute or supplement for overtime purposes. 
No Foreman shall work more than thirty (30) minutes per an eight (8) hour day. 

14.1. Overtime at the rate of one and one-half (1 ½) times an employee's regular rate of pay shall be paid 
for all work performed in excess of eight (8) hours in any one (1) day or forty (40) hours in one 
week. Any authorized absence with pay during the week shall be considered as time worked 
during the week, in computing overtime. 

14.2. Exclusive of scheduled overtime, any employee called back to work after the completion of his/her 
regularly scheduled work day and before the start of his/her next regularly scheduled workday 
shall be guaranteed a minimum of four (4) hours pay at time and one-half (1 ½) for each such recall. 
After eight (8) consecutive hours of a call back, at the rate of time and one-half (1 ½), the employee 
shall continue to be paid at the rate of time and one-half (1 ½) if the call back continues into the 
employee's regular work schedule, until the time at which he/she punches out. All emergency work 
on Sundays shall be paid at the double time rate. 

14.3. Employees who work si.xteen (16) consecutive hours shall receive double (2.0) time their straight 
time hourly rate of pay for work performed from the sixteenth (16th) consecutive hour forward. If 
the sixteenth (16th) hour is reached during the regular work schedule, the employee shall be paid 
at the double (2.0) time rate until the time at which he/she punches out. 

14.4 Employees shall not be required to take time off for any overtime. 

14.5. All overtime shall be equally and impartially distributed among the employees of their respective 
divisions. 

14.6. Overtime shall be assigned to personnel in each division who ordinarily perform such related work 
in the normal course of their workweek. The overtime list shall be made up by a rotating seniority 
list in each division. When in case of extreme emergencies, such as water breaks, hurricane, etc., 
it is necessary to call in personnel from divisions to aid and assist the personnel from divisions 
other than the division which normally performs such related work shall be released from their 
duties first when the work load lessens. 

14.7. The Employer shall keep records in each division time book of the overtime work. In case of a 
grievance involving such records, they shall be subject to examination by the Union 
Representative. 

14.8 Call Lists: 

14.8.1. Employees shall provide one number for call in lists, except for snow and ice lists, for which 
an employee may supply up to two contact numbers, specifying the primary number to be 
called. The city shall only be required to use the primary number supplied by the employee, 
however at the city's discretion they may use the secondary number providing that they use 
the secondary number for every employee in an attempt to reach them. 

14.8.2. All call in lists shall be posted annually for 5 business days so that they may be updated. 

14.8.3. Employees shall sign for each list they wish to be considered eligible for call ins. 

14.8.4. Should an employee wish to be removed or added to a list after the posting they shall submit, 

in writing, a request to do so. 
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15.1. Longevity shall be earned and paid as follows: 

For ten (IO) years of service 

For fifteen (15) years of service 

For twenty (20) years of service 

For twenty-five (25) years of service 

$500.00 

$700.00 

$900.00 

$1,100.00 

15.2. Any employee who has reached the longevity level by December 31st of any year, shall receive 
the amount earned in one (1) lump sum on the first pay period in December by a separate 
payroll check, if accounting staff levels permit. All proper deductions, including retirement, 
shall be made. 

15.3. In the event an employee retires or deceases prior to the issuance oflongevity payment for that 
calendar year, he/she shall receive (or in the case of death, his/her beneficiary shall receive) a 
pro-rated longevity payment determined by that fraction of the full calendar year represented 
by the full months and any part of a month such employee was employed. 

16.1. Employees shall receive at his/her option either (A) $700.00 clothing allowance or (B) $700.00 in 

a voucher format. Mechanics have a choice of either option (A) $700.00 clothing allowance with 

two (2) coveralls per week to be cleaned by the Employer or (B) $700.00 in a voucher format 

with the two (2) coveralls per week to be cleaned by the Employer. 

16.2 Employees whose eyeglasses, including prescription sunglasses, are destroyed or damaged in 

the course of their work, shall be entitled to reimbursement of the actual cost, upon receipt of a 

report and review thereof by the Director of Public Services, to a maximum of two-hundred 

dollars ($200.00) per employee per calendar year. 

16.3. All safety and personal protective gear shall be supplied by the City. 

17.1. Any license needed by an employee or renewal of same, necessary to the employee, will be paid by 
the City. 

17.2. Training/Recertification: 

17.2.1. Employees shall be offered equal opportunity to obtain any of the licenses that are 
available to their department. The licenses that each department is eligible for are listed 
below. 

17.2.2. Employees shall be expected to study, train and take the test for a license on their own 
time. The exception to this shall be the test or training for a license that can only be 
taken during the employee's normal working day, in this instance; the employee shall be 
paid their normal day's pay but not overtime should the training exceed normal work 
hours. 
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17.2.3. The City may, at its discretion, assign an employee to aid with the training for any of the 
eligible licenses. Should this happen after the employee's regular shift then the 
employee assigned to assist with the training shall be paid at the overtime rate. 

17.2.4. Employees shall be reimbursed, one time, for the cost of a test or training for an eligible 
license once they can give proof that they have in fact have passed the test necessary to 
obtain the license. 

17.2.5. Employees shall be afforded every opportunity to obtain the necessary continuing 
education to maintain a license. The employer shall decide when and where the 
continuing education shall take place and the cost shall be paid for by the city. 

17.3 Any member of any of the following divisions holding, as of July 1st of any year, a listed license or 
certification for such division shall be paid an annual stipend oftwo·hundred and fifty dollars 
($250.00) for each license. 

17.3.1. For the Highway Department 

17.3.2. 

17.3.1.1. Hoisting Engineer Operator 

17.3.1.2. Waste Water System Operator 

For the Highway and Building Maintenance Department 

17.3.2.1. Hoisting Engineer Operator 

17.3.2.2. Construction Supervisor's License 

17.3.2.3. Electrician 

17 .3 .2.4. Plumber 

17.3.2.5. Boiler Technician 

17.3.3. For the Motor Pool Department 

17.3.3.1. 

17.3.3.2. 

Hoisting Engineer Operator 

ASE Master Mechanic 

17.3.4. For the Forestry and Grounds Department 

17.3.4.1. 

17.3.4.2. 

17.3.4.3. 

Hoisting Engineer Operator 

Pesticide Applicator 

Certified Arborist 

17.3.5. For the Water Department 

17.3.5.1. 

17.3.5.2. 

17.3.5.3. 

17.3.5.4. 
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17.4. 

17.5. 

17.6. 

18.1. 

18.2. 

18.3. 

18.4 

19.1. 

19.2. 

19.3. 

I 9.4. 

I 9.5. 

17.3.5.5. 

17.3.5.6. 

17.3.5.7. 

Waste Water System Operator 

Plumber 

Cross Connection Inspection/Surveyor 

The Director of Public Services, at his/her discretion, may add licenses/certification to the above. 

Employees shall provide proof of such license/certification to the Director of Public Services prior to 
the payment of any stipend. 

All stipends shall be paid by separate check. 

Employees who work a shift other than a "day" shift shall receive seventy-five cents (75¢) per hour 
in addition to their regular rate of pay. If any employee is regularly scheduled for more than 
thirty-two (32) weeks per year, on a shift other than a day shift, the seventy-five cents (75¢) per 
hour additional monies will appear in the employee's vacation pay. 

Employees will be paid meal money, ten dollars ($10.00) for breakfast and other meals while 
working snow and ice overtime. The meal monies will be paid four (4) hours beyond the close of 
the normal workday and each four (4) hours thereafter. Meal monies will be paid once a month by 
separate check. 

Personal tools that are broken while being used to complete City work shall be replaced at City 
expense at the discretion of the employee's immediate supervisor. 

The City will pay up to $85 directly to the provider for a legally mandated Department of 
Transportation physical only if received at a provider and a location selected by the City. 

The City of Beverly will assume seventy-five percent (7 5%) payment of the Health and Welfare 
premiums of a Master Medical Plan. Employees will assume twenty-five percent (25%). 

During the life of this Agreement, the City reserves the right to offer additional health insurance 
plans, which is optional and voluntary to City employees. 

Effective July 1, 2007, percentage splits for HMO plans offered by the City shall be 80% City's 
contribution/ 20% Employee's contribution. 

The City agrees to provide life insurance coverage under the present program at ten thousand 
dollars ($10,000.00) per employee with the City paying fifty percent (50%) of the cost of the 
increased premium and the employee paying fifty percent (50%) of the increase. The foregoing 
section on life insurance is provided that the same is permitted by the General Laws. In addition, 
thereto, employees may purchase at one hundred percent (100%) of the cost additional life 
insurance beyond this Agreement at its full expense up to and including his/her maximum base 
pay. 

Employees who elect to withdraw from a City sponsored health insurance plan for the purpose of 
being covered in a plan not held by the City, shall be paid seven-hundred and fifty dollars 
($750.00) for each year they remain not enrolled in a City sponsored plan and must provide proof 
of coverage each year. If an employee receives the seven-hundred and fifty dollar ($750.00) 
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payment and re-enrolls in a City sponsored plan in less than twelve (12) months, he/she must 
repay the City the money received on a pro rata basis ($62.50) per month and must sign the 
necessary authorization at the time he/she receives the payment. 

19.6. Health Insurance for all City of Beverly employees governed by the Collective Bargaining 
Agreement is provided pursuant to the terms of the Municipal Health Insurance Agreement 
between the City of Beverly and the Public Employees Committee dated January 10, 2012. 

VB 

20.1. Sick Leave Credit: 

20.1.1. 

20.1.2. 

Employees hiredp1iorto July 1, 2001, hereby referred to as "Group l", shall be credited 
with sick leave pay at the rate of two (2) days for each month of service, not to exceed 
twenty (20) days per year. Such leave credit will begin the first day of the month in 
which the employee is employed. 

Employees hired after July 1, 2001, hereby referred to as "Group 2", shall be credited 
with pay at the rate of one and one-quarter (1 ¼) days for each month of service, not to 
exceed fifteen (15) days per year. Such leave credit will begin the first day of the month 
in which the employee is employed. Said employees will automatically participate in the 
Annual Sick Leave Incentive Program (ASLIP). Hereby referred to as "S.L. Group 2". 

20.2. Any sick leave allowed under this article may be accumulated but said accumulation shall not 

exceed two hundred (200) days at any time. An employee who has accumulated more than 200 

days as of 1/1/2016 is grandfathered for purposes of maximum accumulation at the amount he/she 

has accumulated as of that date and may continue to accumulate up to the amount he/she had as 

of that date (1/1/2016). 

20.3. Any accumulation which present employees have at the effective date of this Agreement shall be 

retained. 

20.4. Upon retirement or death, employees will receive remuneration on the basis of fifty percent (50%) 

of not more than one-hundred and fifty (150) of his/her sick leave days. 

An employee who has accumulated more than 150 sick days as of 1/1/2016 is grandfathered at the 
amount he/she has accumulated as of that date and may convert up to one half (1/2) of his 
accumulated sick pay on retirement or death, but in no event can an employee grandfathered 
under this clause convert more than 1/2 of 200 days, or half of the amount at which the employee is 
grandfathered, whichever is less. 

20.5. Upon death of an employee, his heirs, administrators, executors or assigns shall receive 
remuneration for accumulated sick leave in accordance with section 20.4. If any conflict exists 
regarding who should receive such payment, it shall be up to the party or parties seeking payment 
to resolve any such conflict before the City makes payment. 

20.6. Each employee's sick leave credits shall be posted annually by January 15th of each calendar year. 

20.7 Sick Leave Abuse 
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20.7.1. In the event that the Director of Public Services questions whether an employee is 
exhibiting a pattern of sick leave abuse then he/she shall advise the employee of this 
belief through a formal conference during which the director shall provide documentation 
to illustrate the pattern of abuse and establish expectations for attendance. 

20.7.2. Should the pattern of sick leave abuse persist following this meeting than the matter 
shall be referred to the Human Resources Director who shall convene a second formal 
conference during which the Human Resources director shall provide documentation to 
illustrate the aforementioned pattern of sick leave abuse to the employee. Following this 
meeting if a determination is made that there is indeed a pattern of sick leave abuse then 
the employee shall be place on Sick Leave Probation for a period of six months. During 
the six month period, the employee shall be required to provide medical documentation 
justifying every absence due to sickness taken during this period in order to be eligible 
for sick leave pay. Upon the conclusion of the six month probationary period, the 
employee shall be removed from Sick Leave Probation unless the Human Resource 
Director can produce further evidence of a continued pattern of sick leave abuse. 

20.7.3. If after the six months sick leave probation period, in the reasonable opinion of the 
Director of Public Service or the Human Resources Director the employee has not 
adequately addressed the issue of sick leave abuse, the employee shall be subject to 
discipline up to and including termination in accordance with the progressive discipline 
policy set forth in Article 8 of this contract. 

20.8. Sick leave shall be utilized for personal injury or illness or to care for a sick spouse, parent or child. 

20.9. Annual Sick Leave Incentive Program - Group 1 Employees (Employees hired prioTto July 1, 
2001) 

20.9.1. All Group 1 employees interested in opting for the Annual Sick Leave incentive Program 
shall by written notification, no later than June 30th of each year, inform the Human 
Resources Department and a copy to the Director of Public Services, indicate their desire 
to change to the ASLIP for the following fiscal year. Those employees who decide not to 
participate in the ASLIP will continue to accrue twenty (20) sick days per year. 

Day(s) Used Davis) Bon us 

0 5 

1 4 

2 3 

3 2 

4 1 

5 0 

20.9.2. Twenty (20) days annual accumulation change to fifteen (15) days, one and one-quarter 
(1 ¾) days per month. If employee chooses not to buy back any time, fifteen (15) days will 
be credited to sick leave account. If employee chooses to buy back any time (5 days or 
less) it will be deducted from the fifteen (15) which is the annual sick time accumulated 
and the remainder will be accredited to employee's sick time total. 
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20.10. 

20.11. 

20.9.3. Once the employee has opted for or changed to the ASLIP, he/she shall, for the rest of 
his/her career, remain in the ASLIP. 

Annual Sick Leave Incentive Program - Group 2 Employees (Employees hired after to July 1, 
2001) 

20.10.l If employee chooses not to buy back any time, fifteen (15) days will be credited to sick 
leave account. If employee chooses to buy back any time (5 days or less) it will be 
deducted from the fifteen (15) which is the annual sick time accumulated and the 
remainder will be accredited to employee's sick time total. 

Davis) Used Dav(s)Bonus 

0 5 

1 4 

2 3 

3 2 

4 1 

5 0 

Return to Work Exam: 

20.11.1. Subject to the Human Resources Director's discretion, all employees, when requested, 
shall submit to a "return to work" exam by a doctor designated by the City. The 
employee must fill out and sign the medical release form provided by the City to release 
medical records pertaining to his/her injury, treatment and prognosis only. 

20.11.2. Any employee absent for fifteen (15) or more consecutive workdays may be required to 
submit to a "return to work" exam by a physician designated by the City. 

20.11.3. Such an exam shall be limited to the sole question of whether the employee has recovered 
sufficiently from the sickness, condition or injury, which cause the absence from work, to 
return to work. 

20.11.4. Employees required to travel outside the City of Beverly for such exam shall either be 
given the use of City vehicle or will be reimbursed for the use of his/her personal vehicle 
at the standard City mileage rate. 

20.11.5. Employees contemplating a "return to work" shall notify the City as soon as reasonably 
possible to allow the City to schedule a "return to work" exam, should one be deemed 
necessary. Any employee sent for an exam on his/her off duty time, after a return to 
work, or on his/her day off, shall be paid a minimum of four (4) hours pay as a call back. 

20.11.6. In the case of a non-work related sickness, condition or injury for which an employee has 
been receiving sick leave, if the physician designated by the City and the employee's 
physician disagree as to the fitness or non-fitness for a "return to work" and they are 
unable to resolve their differences of opinion after consultation, then the dispute shall be 
submitted to an independent physician picked by the employee's treating physician in 
consultation with the City's physician (practicing in the area of medicine at issue) for a 
binding determination of the question submitted. The decision of the third physician 
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shall be final and binding. If the third physician agrees with the employee's doctor's note 
the City shall credit the employee's sick leave account the amount of sick days utilized up 
to the employee's return to active employment. 

20.12. In the case of prolonged serious illness or injury of a permanent full-time member of Local 111, 
upon exhaustion of such member's own accumulated sick leave and at the sole and exclusive 
discretion of the Director of Public Services, other members of Local 111 may individually 
contribute sick days to such ill or injured fellow employee. The decision of the Director shall be 
final and not reviewable. Any decision by the Director of Public Services to permit the contribution 
of sick days to any such injured/ill member of Local 111 shall not set precedent and shall not 
establish a "past practice" relative to this policy. 

20.13. Employees working during emergency situations shall be allowed to utilize sick time after sixteen 
(16) consecutive hours of work if the work continues into the employee's regular shift. 

20.14 Effective 10/1/2016, and annually thereafter on October 1, the City will reduce sick 
leave for each full time employee by one day of sick leave (8 hours). This will apply for 
all employees hired on or after 7/1/15. It will also apply to current employees with five 
or more years of service as of October 1 of each year. The City will contribute the value 
of such day to the OPEB fund established by the City. The yearly sick time accrual 
allotment will be reduced by one day. This day shall not affect the employee's eligibility 
for sick leave incentive. 

21.l. Employees shall earn vacation under the following: 

21. l. l. For more than thirty (30) weeks of service but less than five (5) years, the employee shall 
receive ten (10) days vacation. 

21.1.2. For more than five (5) years of service but less than ten (10) years, the employee shall 
receive fifteen (15) days vacation. 

21.1.3. For more than ten (10) years of service but less than twenty (20) years, the employee 
shall receive twenty (20) days vacation. 

21.1.4. After twenty (20) years of service the employee shall receive twenty-five (25) days 
vacation. 

21.2. On a seniority basis, employees shall receive two (2) weeks vacation by choice, beyond this, 
vacations shall be mutual consent of the parties. 

21.3. Should a holiday fall within an employee's vacation, he shall receive an additional day of 

vacation. 

21.4. Upon resignation, retirement or termination of employment, the employee shall receive payment 
equal to the amount of vacation pay he would have received had the termination not occurred. If 
the termination is caused by death, such payment shall be made to the employee's spouse or next 
of kin. 
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21.5. 

21.6. 

21.7. 

21.8. 

22.1. 

22.2. 

23.1. 

The posting of vacations shall be made by the Employer on or about April 1st . Should a conflict 
arise among employees in their choice of vacation period, seniority shall prevail. 

Employees shall have the option, at their discretion, to be called back to work "".hile on vacation. 

Employees shall be allowed to carry over up to ten (10) vacation days, from one (I) year to the next, 
provided, however, that they may only carry these days forward for one (1) year and they must be 
used in the year following that which they are carried over from. 

Prior to departure on vacation leave, an employee may be advanced vacation pay up to the 
employee's maximum entitlement under this Article, provided that the amount advanced shall not 
exceed the vacation leave scheduled for such period or the amount allowable by Massachusetts 
General Law. 

Employees shall be granted four (4) personal days per calendar year not accumulative from year to 
year. 

Where personal days are of an emergency nature, notification of such request shall be made within 
the first hour of scheduled work. 

In the event of a death in the employee's immediate family, the employee shall be allowed to be 
absent from work, with pay, on all work days falling within the five working days commencing the 
day of death. 

23.1.1. Immediate family means spouse, child, parent, sibling, grandparent, grandchild, parent
in-law or person living in the employee's household. Child, mother and father shall be 
deemed to include stepchild, stepmother and stepfather. 

23.2. For the death of any other relative not specifically referenced above, an employee shall be granted 
one (I) working day of bereavement leave. This includes aunt, uncle, first cousin, niece, nephew, 
brother-in-law and sister-in-law. 

23.3 To accommodate family travel and service arrangements, an employee shall be given up to two 
weeks from the date of death to utilize bereavement days. 

23 

24.1. The employer agrees to make up the difference in an employee's wages between a normal weeks 
wages and compensation received for jury duty. 

24 

25.1. Medical examinations requested by the City for retirement purposes. 

25.2 Attendance at hearings in Worker's Compensation cases as the injured person or as a witness. 
Any witness fees received by such injured person or witnesses shall be remitted to the 
Municipal Employer. 
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25.3 Attendance at educational programs required or authorized by the City. 

25.4Leaves taken under this agreement for reasons covered by any state or federal law, including but not 
limited to the FMLA, will be considered FMLA leave as well as leave under this Agreement and leave 
under any other applicable state and federal law, and will be deducted from the employee's statutory 
leave entitlement. 

26.1. The following days shall be considered to be paid Holidays: 

2018 2019 2020 2021 

26.1.1. New Year's Day Jan. 1 Jan. 1 Jan 1 

26.1.2. Martin Luther King Day Jan.21 Jan.20 Jan. 18 

26.1.3. President's Day Feb. 18 Feb. 17 Feb. 15 

26.1.4. Patriot's Day Apr. 15 Apr. 20 Apr. 19 

26.1.5. Memorial Day May 27 May 25 May 31 

26.1.6. Independence Day July 4 July 4 See§ 26.2. 

26.1.7. Labor Day Sept. 3 Sept. 2 Sept.7 

26.1.8. Columbus Day Oct. 8 Oct. 14 Oct. 12 

26.1.9. Veteran's Day See§ 26.2. Nov. 11 Nov. 11 

26.1.10. Thanksgiving Nov. 22 Nov. 28 Nov. 26 

26.1.11. day afteT Thanksgiving Nov. 23 Nov. 29 Nov. 27 

26.1.12. ½ day before Christmas* Dec. 24 Dec. 24 Dec. 24 

26.1.13. Christmas Dec. 25 Dec. 25 Dec. 25 

26.1.14. ½ day before New Year's* Dec. 31 Dec. 31 Dec. 31 

26.1.15 And any other day that may be declared a Holiday by the Governor of the 
Commonwealth, General Court or the City of Beverly. 

26.1.16 *On the two (2) half (1/2) Holidays, noted, the employer will assume the 
responsibility of having the rubbish collection completed by noon, otherwise 
employees will receive time and one-half (1 ½) their regular rate of pay for time 
worked beyond noon. 

26.2. Should any Holiday fall on an employee's normal day off, the employee shall receive an extra days 
pay. 

26.3. Holiday pay shall be eight (8) hours pay at straight time rate. 
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26.4. Any employee required to work on a Holiday shall receive in addition to the regular holiday pay, 
an amount equal to one and one-half (I½) times his regular rate of pay for all hours worked, but in 
no case shall this be less than an amount equal to four (4) hours work at the above rate. All 
emergency work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day shall be paid at the double time rate. 

27.1. There shall be a Safety Committee composed of two (2) representatives appointed by the Union 
and two (2) supervisory personnel appointed by the City. Said Committee shall appoint its own 
Chairman and meet regularly but no less than twice a year to review safety practices. It may draw 
up a "Safety Code" which both parties to this Agreement agree to enforce. 

27.2. Failure to adhere to safety policies may result in adverse personnel action/discipline. 

28.1. When a position covered by this Agreement becomes vacant, the Employer shall post such vacancy 
in such a manner as to give all employees the right to apply. The posting period shall be for a ten 
(IO) day period and the employees shall have five (5) days from the end of this posting period in 
which to make application. The posting shall specify the duties/description of the position, the 
grade of the position and the location of the position. 

28.2. For purposes of this Article, any vacant job which is created, refunded or reclassified shall be 
considered a vacancy, provided that a job which is reclassified in which there is (are) incumbent(s) 
shall not be posted. Further, if a job is eliminated and within three (3) months a remaining 
position(s) is (are) reclassified, such job(s) shall be posted. 

28.3. An employee who is promoted to a higher rated position shall be paid at the step that provides for 
an increase. It is expressly understood that the timing of a step increase will not cause the 
employee to receive a pay decrease by receiving a promotion. 

28.4. The employer shall have the right of selection giving seniority consideration and the successful 
employee shall be given a sixty (60) day trial period in the new position. The employer may 
terminate the trial period at his discretion. However, the employee shall have the right to grieve 
under "Article 7 - Grievance and ArbitTation Procedw·e'. 

28.5. If a posted position is not filled, whether from within the bargaining unit or from an outside party, 
after one hundred and eighty (180) days from the last day of posting, such position shall be posted 
again if the City wished to fill said position. 

28.6. The principle of seniority among applicants shall prevail in selection of shift vacancies. 

28.7. In the event of layoffs, laid-off employees may bump first in their division and then department 
wide, based on seniority (subject to adherence to Civil Service), provided that the employee is 
qualified and able to perform the duties of the position. Employees shall be afforded ninety (90) 
days in which to learn the duties of a position. 

28.8 In the event that the employer deems that an employee does not meet the expectations of a 
promotion, and before the expiration of the sixty day trial period, the employee shall be returned to 
their previously held position and grade. If that position has already been filled then the employee 
shall be placed in another open position of the same grade in their original department. Should a 
position of the same grade not be available in their original department, then the employee shall 
be placed in a position of the same grade in any of the other departments. If an employee is not 
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placed back in their original position than the Employee shall be afforded ninety (90) days in which 
to learn the duties of the new position. 

28.9 Recall 

29.1. 

30.1. 

31.1. 

31.2. 

28.9.1. Employees that have been laid off shall be eligible for a recall should there be any open 
positions either created and/or posted within five years of their layoff. In the event of a 
recall, laid-off employees shall be recalled back to an open position based on an order of 
seniority. The city, in the event of a recall, shall send a certified letter to the employee 
that is to be recalled and give that employee ten (10) business days in which to respond 
to the letter. Should the employee not respond to the letter then they forfeit their right 
to be recalled. Employees that have been laid off shall be expected to keep a current 
address on file with the city's human resources department. 

28.9.2. Upon being recalled, the employee shall be returned to their previously held position. If 
that position is not among the open positions that prompted the recall then the employee 
shall be placed in another open position of the same grade in their original department. 
Should a position of the same grade not be available in their original department, then 
the employee shall be placed in a position of the same grade in any of the other 
departments. Should a position of the same grade not be available in any of the other 
departments than the employee shall be placed in any open position in his original 
department should one be available. Should a position of a lower grade not be available 
in the employee's original department, than the employee shall be placed in any open 
position in any of the other departments. In any instance that an employee is not placed 
back in their original position than the Employee shall be afforded ninety (90) days in 
which to learn the duties of the new position. 

There shall be a Working Foreman assigned to every crew of five (5) or more employees. 

Any temporary laborer who serves more than forty-five (45) consecutive days shall be paid at the 
classified rate of pay of laborer and shall receive increments when due within the classification. 

Should any provision of this Agreement be found to be in violation of any Federal or State Law by 
a Court of competent jurisdiction, all other provisions of this Agreement, and any benefit, privilege 
or working condition existing prior to this Agreement not specifically covered by this Agreement 
shall remain in full force and effect and if proper notice is given by either party as to the 
desirability of amending, modifying or changing such benefit, privilege or working condition, it 
shall be subject to negotiation between the parties. 

No one outside the bargaining unit shall perform work normally done by those employees within 
the bargaining unit and too, that no General Foreman or Foremen shall perform work normally 
done by employees covered by this Agreement. (Except as otherwise provided in "Article 13-
0ther Monetary Considerations, Section 13.4.".) 
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31.3 Lack of Valid Driver's License. Employees shall notify their supervisor in the event of any loss, 
suspension, revocation, and/or other lack of valid driver's license. Such notification shall occur 
before or at the start of the employee's next shift. 

31.4 Direct Deposit. All payments of payroll related items to any member will be made by the city 
treasurer to a bank account of the member's choosing. All members shall provide the information 
necessary to make such direct deposits to the city's accounting department within sixty (60) days of 
the execution of this agreement. 

31.5 Paperless Pay System. The City is planning to go to a paperless pay system in which employees 
will have access to pay information electronically. Employees will have access to electronic 
"pay stubs" and will be ensured the capability to print electronic statements. The Union waives 
any additional impact bargaining on the implementation of the paperless pay system. 

31.6 All bargaining unit members are covered by Worker's Compensation, G.L. Chapter 152. 

31.7 All bargaining unit members shall comply with the City's Computer Use and Social Media Policies 
as may be amended from time to time. 

32.1. If any other bargaining unit in the City of Beverly, during the life of this Agreement, receives 
across the board percent wage increases voluntarily given by the City, greater than the wage 
increases contained in this Agreement, the City agrees to re·open negotiation of this contract as to 
base salary only. The City is not required to re-open negotiation of this contract based upon an 
award from an arbitrator at the Joint Labor Management Committee for Municipal Police and Fire 
(J.L.M.CJ 

nn 
Lt.c✓ 

33.1. This Agreement shall become effective on July 1, 2018 and shall remain in full force and effect 
until June 30, 2021. Both parties to this Agreement will confer during the month of January 2021 
to discuss any proposed changes or amendments and will make every effort to consummate a total 
agreement prior to June 30, 2021. 

33.2. In the event that a new Agreement is not reached, it is understood between the parties that this 
Agreement will extend itself and remain in full force and effect. 

33.3 This Agreement is subject to the following: 

A. Ratification by both the City and the Union; and, 

B. An appropriation by the City Council each year of sufficient monies to fund the cost 

increases for such year of this Agreement 
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~f~ 
Michael P. Cahill, Mayor 

Date: /; /z1/Jr 

, Committee Member 
Date: 

C1.-oCM~~-
Carol Markland 
AFSCME Council 93 
Date: 
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Michael P. Cahill, Mayor 

Date: b I ~-I /J I 
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1128056 

hn Gagnon, Preside Local 111 

ate: 07~~0/9' 

, Committee Member 
Date: 

~LM a4c Q 
Carol Markland 
AFSCME Council 93 
Date: c,7-0'f-ZaVj 
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.fl_ppendLY A Pay and Classilication Schedule 

Effective July 1, 2018 

GRADE Position(s) Step 1 Step2 Step3 Step 4 

7 17.4957 18.3682 19.1279 19.951 

8 Laborer; Junior Clerk 18.2416 19.0858 19.8878 20.70: 

9 Motorized Equipment Operator 19.0716 19.8596 20.6898 21.50! 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 19.8596 20.6898 21.5059 22.271 

11 Heavy Motorized Equipment Operator; Custodian 20.7038 21.5340 22.3219 23.091 

12 21.6607 22.4767 23.2506 24.12: 

Water Maintenance Man; Landscape Maintenance & 
13 Construction Person; Principal Clerk 22.6175 23.4054 24.2355 25.001 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 23.5038 24.3482 25.1361 26.00. 

15 Mechanic; Pump Station Operator/Electrician; Plumber 24.5311 25.3893 26.1773 26.96 

16 Working Foreman; Administrative Assistant 24.7562 26.1210 26.8949 27.69 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 26.9089 27.6547 28.4004 29.14 

Operator/ Electrician 

18 Foreman 28.3864 29.5683 30.8346 32.04 

19 30.5532 31.3974 32.2416 33.08 

20 31.5944 32.4387 33.2829 34.12 

21 33.7612 34.5774 35.3935 36.20 

22 34.8165 35.6608 36.5050 37.34 

23 35.9520 36.7963 37.6405 38.48 

24 Project Coordinator 37.8682 38.7124 39.5566 40.40 

25 39.0870 39.9312 40.7754 41.61 

26 40.1352 40.9794 41.8237 42.66 
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Effective July 1; 2019 

GRADE Position( s) Step 1 Step 2 Step 3 Step· 
------,·~--= ---~•,.--.~ .C •. ~=-~- __ ., ___ - .. s~•--•----- -- ---------------=a-,--~-- -

7 17.9331 18.8274 19.6061 20.4: 

8 Laborer; Junior Clerk 18.6976 19.5629 20.3850 21.2, 

9 Motorized Equipment Operator 19.5484 20.3561 21.2070 22.0L 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 20.3561 21.2070 22.0435 22.8: 

11 Heavy Motorized Equipment Operator; Custodian 21.2214 22.0723 22.8800 23.61 

12 22.2022 23.0386 23.8319 24.7, 

Water Maintenance Man; Landscape Maintenance & 

13 Construction Person; Principal Clerk 23.1829 23.9906 24.8414 25.6: 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 24.0914 24.9569 25.7645 26.6: 

15 Mechanic; Pump Station Operator/Electrician; Plumber 25.1443 26.0241 26.8317 27.6: 

16 Working Foreman; Administrative Assistant 25.3751 26.7740 27.5673 28.3~ 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 27.5816 28.3461 29.1105 29.81 

Operator/ Electrician 

18 Foreman 29.0961 30.3075 31.6055 32.8L 

19 31.3170 32.1823 33.0477 33.9J 

20 32.3843 33.2496 34.1150 34.9~ 

21 34.6053 35.4418 36.2783 37.lJ 

22 35.6870 36.5523 37.4176 38.2~ 

23 36.8508 37.7162 38.5815 39.4L 

24 Project Coordinator 38.8149 39.6802 40.5455 41.4J 

25 40.0641 40.9295 41.7948 42.6E 

26 41.1386 42.0039 42.8692 43.T: 
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Effective July 1J 2020 

GRADE Position(s) Step 1 Step2 Step3 Step, 

7 18.3815 19.2981 20.0963 20.9E 

8 Laborer; Junior Clerk 19.1650 20.0520 20.8946 21.7: 

9 Motorized Equipment Operator 20.0371 20.8650 21.7372 22.5~ 

Park Maintenance Craftsman; Senior Clerk; Junior 

10 Building Custodian 20.8650 21.7372 22.5946 23.4( 

11 Heavy Motorized Equipment Operator; Custodian 21.7519 22.6241 23.4520 24.2E 

12 22.7573 23.6146 24.4277 25.3L 

Water Maintenance Man; Landscape Maintenance & 

13 Construction Person; Principal Clerk 23.7625 24.5903 25.4624 26L 

Carpenter; Tree Climber; Special Heavy Motorized 

14 Equipment Operator; Mason; Pump Station Operator 24.6937 25.5808 26.4086 27_3; 

15 Mechanic; Pump Station Operator/Electrician; Plumber 25.7729 26.6747 27.5025 28.3~ 

16 Working Foreman; Administrative Assistant 26.0095 27.4434 28.2564 29.0~ 

W.F. -Assistant Highway Division Supervisor; W.F. -

17 Assistant Water Division Supervisor; W.F. Pump Station 28.2712 29.0548 29.8382 30.6: 

Operator/ Electrician 

18 Foreman 29.8235 31.0652 32.3956 33.6( 

19 32.0999 32.9869 33.8739 34.7( 

20 33.1939 34.0809 34.9678 35.8! 

21 35.4704 36.3279 37.1853 38.01 

22 36.5791 37.4661 38.3531 39.2, 

23 37.7721 38.6591 39.5460 40.4: 

24 Project Coordinator 39.7853 40.6722 41.5592 42.4, 

25 41.0658 41.9527 42.8397 43.7: 

26 42.1670 43.0540 43.9410 44.8: 
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AppendixB Consent for Non-Treating Medical Evaluation 

I, _____ , hereby submit to a medical evaluation and/or examination by a 

physician designated by the City of Beverly regarding the specific sickness, 

infectious disease or injury suffered on----~ for which I was granted sick 

leave benefits by the City of Beverly. I hereby give permission for the City 

designated physician(s) to obtain a medical history of this specific sickness, injury 

or infectious disease from my treating physician, perform and examination 

specific to the injury and if necessary, obtain routine diagnostic tests in the office 

regarding the specific sickness, infectious disease or injury reference herein. I 

authorize the City designated physician to release information about the status of 

my recovery from the sickness, infectious disease or injury for which I was 

granted sick leave benefits and my fitness or non-fitness for duty to my employer. 

I further understand that no doctor-patient relationship will be formed between 

my and any City designated physician as a result of this encounter, that no 

doctor-patient privilege will arise or apply to any information obtained or 

developed by any City designated physician in the course of my medical 

evaluation and/or examination and that no City designated physician shall have 

any duty to me for medical care or treatment except to conduct the evaluation 

and/or examination in a manner consistent with accepted medical practice and 

shall have no other duty to me for medical care, treatment or advice. 

Patient's Signature Date 

Witness Date 
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C. l. Drug and Alcohol Testing Groups: 

C.1.1. All member employees of the collective bargaining agreement unit shall be subject to 

random drug and alcohol testing as set forth by the Federal Department of 

Transportation guidelines. For testing purposes the employees shall be placed into two 

separate groups. 

C.1.1.1. 

C.1.1.2. 

Group A shall contain all employees that possess a CDL and all safety 

sensitive drivers that are required under federal law to be tested. 

Group B shall contain all the employees that do not possess a CDL or that 

are not safety sensitive drivers. In order to ensure that both pools have the 

same odds of being tested Group B will be populated with simulated 

employees to make it the same size as Group A. 

C.2. Progressive Discipline Procedures for Positive Drug and Alcohol Testing for All Members of the 

collective bargaining agreement in addition to Federal Department of Transportation regulations 

the following shall apply: 

C.2.1. 

C.2.2. 

C.2.3. 

First Offense: The employee shall be placed on a three (3) working day suspension 

immediately. Employees who have returned to work under these conditions and who 

subsequently test positive for alcohol or drugs in accordance with this policy during the 

next three (3) years will move forward to the Second Offense as defined in Section 2. 

Second Offense: The employee shall immediately be placed on a thirty (30) calendar day 

suspension. Upon returning to work, the employee shall drop down two (2) pay grades 

and lose all driving privileges for ninety (90) calendar days. Employees who have 

returned to work under these conditions and who subsequently test positive for alcohol or 

drugs in accordance with this policy during the next five (5) years will move forward to 

the Third Offense as defined in section 3. 

Third Offense: The employee shall be terminated immediately. 
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,\ n.rtiiw1,r1,b1•h,,:hthuCit; ,cJ•hel.nh>~, ir.J, 

B An 1pp,cr11alicnby d1ec.ir1 c .. un"11 eJ.C:hyeu,,1 ,umc,ch1 ,,,_,,,,k,10 r,nd 
tlo: :• • '<e-'.-SCS ~o• s~ch. ~ofli!S ~- eom,~•l 

C1t1·urBe,,,Jy Amerlrnn r,dcr.ulon u(~t~tc,Cn,mt:r, 
.\nd ~fun!dp•l Emp!n)t-«. Al'L-ClO, 
S1•1t C"u~dl 93, l.oo~l ~111 (DPS 
£mpl"J'oe,) 

,,_/1JiJL~-
\lorkUe.P, .. ,i,t ... ,,oJC1.'.l~"'r(l1Jn 

cdu~atJ.1111 m.l cducJHonal loob: in thi: Ult•:rt:,! 11fiu1pro~mg lhi:Jf pruliclt:ncy m pt:1fomung thi:ir dutic,. 
lnddcmal or trivi:J.! pc.rwnil u~c ufCily-uwocd and opcr.itcd compukr sy.;1i:111s 1<1 access the intcmct, privo:c 
cm~tl icc,mnts. or wch~1tcs unrclntcd to tbc pcrformnncc nfnn cnipl,lj'CC 's duties m.1y be p~-m1iUcd ,uhjcd lo 
1hc !pprcv:il ofDepJrtrr~n1 Hr:,d or supi:rv1snr AH mi: may bi: :nunitoted by lofomution Ser Ace~ ~t ~ny lime. 

2, Ul"':\f'CEPTA11LE IJSC!:S 

Th~ follnwi11g crH11pri•cs ~ m,r1-e,hau~lhc Ii•\ ufunaulhurizt:J use> of City :umpuli,r systems [llld ntfornw\wn 
lcchnulngy: 

• Any u~c or nctivily that vtolntc~ kdcr.11, state, or local l~w;-, 

• Any use orcommunkat.nm that L', c~nm1ercfal. religious, urpol1t1c.il in n:uure; 

• Any u;e or~divhy that viobri,, 1hi5 ornny other City policy; 

• Pa1tkipalmg- in on line fomms, Jnor.ynmu.s or olhcrwi~c· 

• Kiio1,ainglydol'o11!CJdt1ingmalida11s1,<c!lwaruorat:~chmcnLi; 

• Ar.) ;i;c ar Jct!vily ,r,volving l1!"1'J;II Jl:sccnc, er mhc,wis~ inappropriate m<,knol; 

• ,\r,~ llat! cr.1ctivily i111•olv:llJ! th W1a11thurizcd .!<Teo;, lo l!IY cump~ters)•afcm; 

• G~1:1biing, ,:m-Jinr. or othawisc; 

•Dcf.1111aHnnor!lbcl of~nypcrson; 

• Any ur.:,.urhorized ,IIsclosure nf a:1y ~unfidcnlinl ur pcrson:il !afor.nation c,f chm.I pnr1ic,, dlhtor 
inknlion~J nr .inlnlcr.tim'IJ.] ~,a1 would cnn5tilulc a vi<J[atiun of Haith lru;Ln,;incc Purtabllily and 
Accountability ,\ct {HIP AA) or any other pcrniool infomrnlion 1uch as oucinl security numb~rs, 

• Depleting :;ystcm rcsourci,, br overwbclming ~yslcm do\\nlund, upload, or storage C.Jpuchks; 

• Gaining ac~"t:$s lo City computer ~ystem.,, employco: cmuil, ur olhcr stored dab without express 
:n1thoriz:11ion; 

•Any harassment, la~nting, ur oth.:r !yp.:.; of bullying through the use of~ny social media This inc!ud"" 
but !5 n<>t limit~-d to Jny pM(ing or mmrnunic3tion encouraging or comprisin,: s<!.·wal hara'>5W~Ot, ethnic 
slurs, defamaliun, p,,:n:tmal 01tock;, profJnity, o!Tcosiw jokes. or other flll!lcdah rlmt would he ofrensil'e 
mddi~ruptivctotheworkplncecnvironmcnt; 

• Any ?u.>lrng or aclivily tl!Jl i,;- Cccmcd cxcess1•1e or an Jb~oc d !his p1ivikge w1lhin the dis..:rction ofa 
dcpartmentheud,11supcrvfaorisprohibitcd:and 

Employees arc piobihitcd from downloJding nr usmg any softwaro that is 1101 autliori;,.ed hy the lnfomul!ion 
Scrviccs lhplrtrnCIII Any so:flw.m: lhat is utilized by City cmployl-.:s m1.1-•t be properly licen5t:J. Employcc.s 
mus! lVoid an)· ~11d 11IJ copyright :ind licensing !nfringm11e11t. 

All employees should citerche ;ccure p111e1icc:s when organizing and mJnnging work-re!uted 
mforrru1tio11, documents, or other mutcrinl.s in order lo prok'c\ ~cnsitive or confidential data. !'ass word~, records 
and da1a, o::speclally confid~ntfol or pennnal infonnation, mu,;;t be gu~td~-d by all employees. lt is the 
employee's rcspon,;ibilily to ensure thal :ill pai.swonis 3re protected from public view nnd tbat no one e!ae hJ.:l 
ucc~ss lo their secure password informulion, their c.ornputcr, or their lugin lnformulion 

lnordcrto1nectlheirobligatiomuodcrlhispulicy,cmplnyccsshuu!dpasswonlscrcc1Mav<!lhelr 
computer when awuy from !heir desk at 111! times cn~uro !he security of their computer :llld !he infomiation 

July 1, 2018 - June 30, 2021 

City Of Beverly 

Computer Use PoHcy 

Murch 2018 

EXHIBIT A 

fhE; Computer Ute !'olicy is to prnvidc ,1o!ic,,, to employ,:,,; of U,~ City's policy with n:spc<:t 1.n lhe 11!,C 
of Cny--owncd computer and infonnarion tcchno!og,y rola.led cquipm~nt, comp:itcr sys1em~, ~oitware and 
eketronic devices used by C!ty cmplorccs in the pcrfmmance afthcir duties. This includes but is not lintilcd 1,1 
cnmpuku (PC.<), fop lops, cnpias, scanner:;, fa.'I: mnchlocs, cell or smnrt phon~ of any type, Oash or thumb 
dri,·~s, ~nd :my network, inform.1tio11 system, inremc! Jee~& C3[!ab1lities, 1c.~t lcchno!ogy ~nd email. This 15 no! 
an c,hauslive list ofJevkcs, networks or 3'Jstcms covcrcil by tltis policy. Thu policy is intended to include 31! 
infom1~1ion tcchno!ogy cap~hililies ltld dcvicc5 1hn1 allow for ekclronie communica1!01\.'1, internet 1lae, octwork 
uscc. us-., of the City's website. use of3n) Ciiy-.;ponsurcd sudal mctlfa, and any electronic storage iuclmfing but 
11oilimiledtol1ash/Lh11rnbdriva;ani.lu;eofdo11dbascdtechnclo11-yorothersimi!nrtechnology, Throughout 
this policy all ,;ueh computer,, .:lcvices, equipment and/or any medium nnd technology will be n:fcm,d to IL<; 
"computer," "computcrsy,tcm.1~ or~lllfonn.ttion technology"' and in any cose indude, everything referenced 
abuw, 

Then: ate cenain cundilimu listed below diat City crnplo)'L"Cii mu:;t .dway~ be eon;ciuus of when !.bl:y 
u.;eCicy-ownManr\providcdcomputersystcmsandini'ormation1c.:hnolcgy. 

Be ~dvi<L-rl lhJl e:ich and every tim~ m '-'tnploy~c lo!a's in lo \heir cmnr11ter and/or ~cce1scs lhc City's \vi-f1, 
wcb,ile, nctwurk email. and/or ueces.;.c~ the inlumot from C'ity compute~ or devices they 11re acknowledging 
the following· 

• Cit)· cmplo_;,c.:s have no c.,peelalion <Jf pnviley in anything lhcy do on" Clty•owncd co111putcr 01 
network or in any electronic commumcation made niing City-provided networh or lo1emcl 

•ll1eCityh<1Stberi,:htloin$J1.X!dty-11·.,ncdcompu1cri)'.<lcmsanddc'!icc~a1nnytirnc 

'All elllJil, d~-el!,.,le.11.ol, dow11luad"'1 iuteria!J., detlr,•nle C>Jll.!llUllic:i.tion and dJI~ Jccessible ~il City 
computer .iy;tcms technology ,houli.l be con,iderud public record r.ubj~ct to public di~cio,urc 
acc,mfo:g lo the ,\1a:ssachu.setls Public R~-.:ords Law Enrp!oyecs should J!wap, be coirncmus of lhc 
pub he nJlure of lhesc documcnL; and wmm~nicauons and dr.ul each one, no matter how h ivlal n~ if 
such documeut!I, down!cadod mamill~ onJ e,tmils will be publJsllctl in the newspaper. It is the 
employee's rcspon~(bility !o relaln copies cf cmaib and other electronic documents. Documents 
,hou!dnulbeddctcd.Ji,c,rdnlordes1roycd,unk:.;iuch11c1ionisinJccorda11cew1thth<'r«ord 
retention policy >S!Jb\i;:hcd by •he St.:pr,rvisor of Records nf(be Commonwcahh .,fMJisachusctts. 

• Any cmph,ycc th3t viol,1tti1 this pr>lky m.,;_; for.c pro~r~ssi,·e di.sdplln~ 

l. ,\CC:£rTAnu: USF..S 

Employees sh~ll use City-owucd and opcr,1lcd compulcr 1y:,km, for work relan:J malkrs and !o conduct orticial 
City bu,ir.<'.<:!I only. Employees may 1.1-~ccnrnpuler S,¥stem;; ,r.d informotiuu tedmology resources to the fullest 
c>'.ICr.! pcrnb!c in 011:kr to f1mhcrdepartmcnt :i_1r\ City gnal,: :,ad to partidpntc in 1\•ork-1cl~led i:ontlr.uin~ 

,;to1cd un iluraccC!;!tihic !luough it. lfav.ay from ~~eird<!':k for extended periods of time or to le.we nl the cnJ 
LJfll11.·Jay,ailemployccsshouldlogn!T 

U'.c of:,r,}· Cit)' ,pon~ur;d :,11d:,ir pcr~un:il _;ocial networking .>it<' is Sllbj~CI to lh<'Ci1y·~ t:,c Policy ,m 

CitySociaLNctworki:igSite>. 
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CrTY OF BEVERLY 

WF.:BSlTE ,\i';D SOCIAL MEDIA U<;E POLICY 

JANUI\RY 2015 

Rcvi,ed.\1ARCHZ013 

EXHIBl1 B 

Tiw purpo~ oftl:ispolic)' is '.o provi~c notice to employees oft.Ile City'~ policy with r::spc"1 to the use 
ofsocia!m,;,dia. 

Cena in aulhorizcd City ~mploytts sh.ill ha\ e i!CCcss to Lhe Ci\y's web51tc for the limited purpose ofpoiting 
notices of upcoming meetings or not...•wonhy events relating 10 Cicy government or rcLllcd com,m1nily 

organizations 1U1d acli\ities. Employee., must ha\1: !he 1:i.pr= written per.nission of the Muyot or hh or her 
design cc and the Jnfonnahnn Servi= Dcp~r\ment Din:ctor in order to have ~"tual aulhoriz:tlio1i. 

Aut11cri2.:d emph:iyecs hr,\e aec~s• lo Iou1 modul~ 01 widge!S 01: the City's Hems, pJ~e indudin~ J Cumm1:n;ty 
Event_; calendar, a Ncw3 modu!c. a Notices medLJ.!c, aod a City M:,,:lin,: mcdule where they will !::c nblc lo pos! 

infomtallon. Content intended for this pan of the website m:1y h1ch1de local ~ven1s ho,ted, sponsurc:tl. or 
,upportcd by the City aod its agcncla or c\•cnts rnbmiued by the public. Co11knt submitkd by or on ~eh.1lf of a 
local or:;::anizmian er proposed b-y anyom~ ether th.an an au1hori7ed cmp!o:,ec mu,;t be submitted to the most 

rclcl'anl department or 10 lhe Mayor's Office ~nd must be spe~ifically and c~prcssly approved by the Mnyor's 
dcsignee for po,;l.i.r.g The ;tdndard for apprnval oftl,ird party posting include,: but i~ not limited lo the 
followingconsidenlions· 

• Th" orginizat;on lll'lSt have ,, nexus wilh J CirJ ,.kp,utm~nl or activu:y; 

• TI,c po~lini; is in 01c nJWrc of and limited to u notice ofan e~enl or ucti~hy; 

• fhe pnsting m1ist ,er1e Jn lntcrcst, B policy, Jr uthcr public rc!at1ons effort of !.he City 

Each dcpulmcnl having its own pagt: on the City wcholle is icspon~iblc for nuinl~mtni,; the con lent posted lo 
that pu~c am\ for ke~ping ic currenl nnd up In dJte E:oeh depmrncnl hcud ~hall de,ignatc one individual 
zm;,loyee :r. t!:e ,k;,art::,cnl lo :n:ina;,c C!s pag,:, ,m :Jic City wt:bsilc lnd comm®ic:itec Ille name of lhJ! .:mploy~" 

ro the \.fa~·or's Office or th~ Ma:,'or's dc:sign:o to be rn:m:.ls;ncd tm J rn,1;\cr lb! of t,11ho1 i;,cd wi=bsilc 'l>'-'TS 
Each Departmcnt'; wc!-pgc r.llln.ig:r sh1Jl b,; ;ole\;, r~-spc,;~a':ile for upC~:ing the ~onttnl of !h~ page 111.J 

msuringil:1Cllmplianccwi1hthispolky. 

rhc \.1Jyor h::is foll diserctlun ov~1 JTI)' Jnd a.'.I content [1<1>t~d to the CiL)' wcbsilc Jnd the 1~cb,ire ,, in nc way 
int~nded lo be a free >peed, forum open lo !he public A.I! i:ifonnnlion lh.:it is posted to lhc wcbsil~ may subje~t 
to chH;igc without notice. Any link 1n a third p,lrt)' wcbsiie found on the City wcbiitc is pomissivcly pMtM is l 

cou11csy k• local community group; and reserves the rignt to remove it at my t!m~. 

CITY-SPONS'OUED SOCI.\L J\lf.DIA AC(_'OIJL'>lS: 

Autl1ori:l:cd departmeo!s of!hc City and author:;:cd cmploy~es may c:;Jnb1!3h C1ly-;pur!Sur~d social mcdil 
11ccounts to cernmunkatc informnlfon relating to their deportments !o the public lccurdb_g to the guideline~ 

hclow. Smn~ sucfal m~dta pl11tfor111sm~y inch1dc F~cebook, Twilh:r, Tumbler, Unk,;dlu, Ju:;rn~CJJ\l md otht:r 
~imi!ar scrv1cc3 or blng:s It Is important 11ml ernp!nycc.~ undcm;:md th.~t they have II d"lY lo use Clly-spon~orccl 
Socfal )\1~diu responsibly ~nd to be mino.lfol ofwh~I cun!cnl they arc eommnnicaling lo !lie public in re!atinn to 
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t!1c im:1gc llf the City ,md i1s dfoctivcn~s3 1\I! emplo>ce~ authori7.::d 10 u:c sodnl media 10 cornmunicat~ 10 the 
p,1blic oil bd1alf of !he Cily should .dways be conscious thal any con lent posted l<> such pL1!form; nlight b~ 
considcrcdcommunkation1113dchytlieCity. 

Any Cit!,'-Spon~nrcd Sm:ial Mc,fa account in1tinkd on bd1:,1£ of the Cit) mut\ adhere !<J t!,e fo\k,,ving 
~uiddine.,· 

a) Exp~; wnllcn pcnmssion from Ille Mayoc or the Mayor's clcsigncc is rcqumed pnnr lo ,::;rabli,!1111~ 

orddctinganysocialmcdiaaccounlonbch11lfoflh.cli1yordCityDcp,,rt1Mn!. 

b) All rontcnl po,tcd lo social media aci:ounL, mu.,t nnl l:e um dated to lhe l,usinoss ar the dcp.ir!men\ 

und shall be rcvic,~cd priur to pooling by a proccss e:,!:,blishcd by the D~panment oflnf"rma1ion 
Technolugy, 

c) Dcr-artmcnls cstJblisbing City-Spon!lar~d Sucfal ~,le:liu :u:counts ,hall dc..1ign.:itc authorb.~d 
employee.; in th~ dcpartml!fll allowed to p<1sl cont~nL und m:iinlnin password.~ Jnd usc1m:une.~. 

d) faery City-Sponsnrcd Sllcia! Mffifo account must clearly idenlify lhe dcp~nment rcspon~lblc for 

!hepagca.ndlhcco:iren!andtl111titisJCity-aJTiliatedsite; 

c) All dcpartmcn!5 sponsoring a social m<>dfo slic shall dc,1•be an approval pmce:s~ fnr contcnl and 
commcn!s Ihm may be pcsltd lo 1he social medial pllllfnrm ~nd !hat process mu~I be JpproHd by lbt: 
lnformntionTechnologyOcp~r'.ment: 

f) An} 1nkrac!ive commumc~t,on functions or forums alluwcJ by the dcparlmenl ; sm,ial media page 

s!wlJbopermancr.t!ytume.toff; 

s) Anthon~orl Soci4l m~dia.>ik.oi orJLeounts crc:iled by employees 1n the n;imc ofthe City must 

adhere to these rules regardless ofwhether it was CTL'n.lcd uiing their nwn computer or City owned 
compu1ersys1cms, 

h} All cen1cntand use is suhjccL ro Scclion 1 "'Acecp!:lhlc U,d' J!ld Section 2 "Unu,:;ccplable u,e.s" of 

lheCi1y'.1ComputerUsePolicy, 

.PERSONAL SOCIAL :\iEQIA 

"Socia! media sit,::i:" and ".1ocrnl networking lites" refer 10 \\cb;ftc; u,at l"aciht~tc u.er 11nrtidp:mon, 

11ctworking,andcollabor.ilionthrough1hesubn1issionnfuser;cncr-Jtcdconknt.Soeialmcdfaingencral 
in dudes lnols such~:;: !:tings, ',\,il::i~, micrnblogging 11lcs, ruch ~s Twitt<,r; soc:i;,l o~lwc>rl:iog silcs, ruch JS 

F~~ebNI~ Md Linkcdlr:; ·11dcc. .;!laringsit~. ~:1th .I!' YauTt:be; Jn::I bockrr..1rt:n;; sl:Ci mch o:; Del icfo us. 

Emplo:,,,:,.,~ .tre prohihild from u,lng ~rson~I Jccoun•..:; !c p.:isl nr .:omm<:nt ma ·~·a} th.:i.l ,u;ii;csts lh,,t 

they a1c apeaking on bchulfofthc Cily, unless tho;:y aru ~xprcssly 1iniwrizcd to do :ro hy ihcir Department Jlcai.l 

Ernploye~ are prohibited from communicating; any iuformallon lhruui::b sociul n1cdia !hJt lhc-y wuuld be 
p1ohihi1cd from cnmmun1catlng while at work by ietlcr, phtinc, emaii, in person or otherwise, For ex3mplc, J!l 

c1nplo)'l!tl who has ncccss lo a pcrsollllel lilc, sm:fal ;ceurity nnmb~r or other con Ii dentin\ ir.forrn:uin11 l~ 

prch,bi1d irnm posling ;uch :onfidenliJl ;nfmmatfon on social media or from en~~gin~ in har,mmen!. l-i.un1i,,;;. 
orbu!!yin)!of~no:hcrcmplo;-ec. 

Additionally, social media 11ic 1h~t omount, too! includ~~ cnndud uobc.:ommg of a C,ly empluycc ,nay 

,t1bjec1 nn crnployce to progresi;il'e ~bciplir.c. SJ ch onl:cc..:mi11g cot.duct inclm,k; uny i\lcg~J ,,ciMry, bullying. 
h.i.r.mmelll, laun1ing. threats, tl~forru.tmn, pruf~nuy, CJci~I or ~thmc ,lurs ot !h~t wcial me.Jin use that in dude,; 
se~1m), oh~ccne, violent or otherwise inuppropriat~ material 

P a g e I 30 



Agreement between the City of Beverly and AFSCME, AFL-CIO, Council 93, Local 111 

MIJNtCIP AL HEALTH INSURANCE AGREE!v!ENT 

CITY OF BF,VHRLY 
Am! 

PUBLIC EMPLOYEE COMMITTEE 

WHEREAS, the City Co1111cil cf the City of Beverly ("City..,) Voted on All gust 1, 

2011, lO change group he-11th ip,suranc.eundertbe procc:,santlmri7:cd byG.L. c. 328, §§ 

21v'.B;aru1 

WHEREAS, on No"ember2l, 1011, foe C(I:y provided its lllSlu-anceAdvlsory 

Col!lllllltee wjfu notir;<;>, of Us intention to cbmge- gtoup bealtl.1 UJ.S\!ral.,cc nnder the process 

ruJthorized by G-.L c. 32B, §§ 21-23; 2.JJ.d 

'lillHEREAS, the City thi;:reafiern-4uestcd the form.a.ti.on ofaPublicEmp\oyee 

Cornmittee ('"PEC") p!ll'r,1.llln\. lo 801 CJ\1R 52.f.l1; aod 

V/flEl®\S, aPEC WilS formed and the CLty, on December 7, 2011,.de.livcred its 

801 CMR 52.03 notice to the PEC R;prcseomtive:s-; and 

WHEREAS, the ncgotialions period wiU1 the PEC commenced ouDecrei.ber 12, 

2.011 1 -aud fa set to expire on January 10, 20i2; aod 

'WHE:RF..AS, both lhc City and l'le. t•E.C have engaged in negn!..inc!ons in good 

fruAh and desire to cn!er into Ii rnut.u~y accepw.ble agreernen! relati¥c to t.1-iis subje:c! 

NOW THEREFOR£, pursuant (u BO[ CMR 52-01{4j, the City and th:: PEC o.gree 

a-; follows ·with 1•e.<i_pcct to changes to the: City's gr.Q\.."Jl hutlLl-i fo..;;urauce pl.all. 

J. The City t>i-il! implement h~~fn insurenc:e. plan design chruig,.-::s to fue; foliowing 
current health iruur:mce plflll!i offured.: 

a Blue Cross Blue ShidO, HMO Blue 

[!1 w-iln.!ss ,;,,weof, the _pnrti.!S hereto cau~c thls- iu.~tromenl 1o he exe,:;ute,:i in thci.r IJarne.l: 
nnd on theirbe:balves by the duly auEhori'l.cd rep-reseot!.tiv-=s therdo this /CJ-I( day of 
~~4.2012. ---

PUBLIC EMPLOYEE COM.MfIT.EE, 

'~dui_{i,_ja,J, , M _ 
Hcs.tl'.li:-rLf.tc:hftc1!l, JlEC R~ 
or her designec 
Beverly Tca<:ber.; Assooiation 

Blinn Lnng. PEC ~ptc3e:nl.atiw 
or his. de:sii11ee 
B-=:\1efly Police Benm,-ulenl Association 

, .r,_1(11, 
Ll.?.ftc ~ be.v1i.n,~~ta\ive 
orhisdesigo.ce 
D~crly Superlot Officcrn Alisociatio!J 

July 1, 2018-June 30, 2021 

CJTY OF' BEV.ERL\' 

B1ue Cros1; Blut! Shield, kfas.ter Medka.l 
Blue Cross Blue Shield, Medex. 

, Harw..-d Pilgrim Hcallh Care 

2. Plan dc~_gn c"b.ilI!ges nro attacbed haeto_as ExhibilA,howevcr the 'SlS0/150 
deductible will ool ~ l1~to c:ffe;;t until July 1, 2012. 

l AU !11-lb-.scrib~ will be notl.fied as follows: 

Notk:.es will b~ sent by regular mail W ai;t!VL~ and r.etlrc<l :mh:icrilx::ru. 
N"oti~s wiU b¢ sent vfa City email and in.t1;:rofilce nll'lil 
Meetinga; vritb rcp~cll.latives frr;,m ni~ Cross Blue $11ield nod Hnrvard 
Pi1g1imHea11hC!!re. 

4. Ope.u c1u-01lmeui \vill com.,icrrcc onFel.;ru:1q t, 2012 aud tem1hlate on FcbnJAry 
'.2.9, 2012 for:1.H :;ubscriben for fiscal 2.012. 

5. N1;..-w p.cm.ium rat.es will be e:ffective on April 1, 2012 for the balance of. fiscal 
2012, 

6. Fl.::n design chv.nges as o\Itli:m:d in fuJ1ibil A mll be impkmcotcd on Apnl l, 
2012, 

1. A revlcw oftl!.e City'~!!-.··-wins:.-2.s areSJJl.tofthepI::ui design changes was provided 
to the PEC, lllchiding ib.e total 2.1nolltl.t of the :mltigulion ftm.d (atio.ch:-:d a.<J Exhibit 
13.). Toe. PEC ~e-d to a bcal!b insurance prcrrrillln holidny for -the dis.tribnJ.ton of 
mitigation monic3 -a3 requtr"".....d to aH tmbsctlbtts:. 

8. Toe prem!Umbolitla.y will b~.hdd heforeluly l, 20t2 .• The runowrls ...,;:-tb.hdd 
ar.; per subscrilxar ill the arnoant i.ndko.1ed iu Exlu'hit B. 

9, b1 compliance with 801 C.MJ.'.. 52.03 !'1.C'1p)' ofthc. lmple1r.:enhl:tion ncriceli 
;;U.aDhed herotci and. ioC'{lJ:J)Ora!.Cd h•~reiu l1y ref'erence .as E:dllbit C. The P'TIC 
acknowledge:1 tim~ly rcc:dpt of tl1e !rnplcme._'31:3.iim no6D!. 

i D. T.r.e }?EC hereby withdraws fill)' objectior.s it has to "hfayor Scanlon 't'l Request for 
a Waiverr~g~o._g. the Vttl~oftbeCity Co1tnCJ1 onAugm;l 1,101] for 
implemenlfog changes in tile CitJ'!'I group bcnlth fomiro.11cc benefits lll.'lder M.GJ,, 
c. 328 Scclions. 21-2'.3, including but not limited ti) the: c,ijcctioJu set fru1h in 1he 
Mier from Heather Lilcbficld, President BevtrlyTe:iclie.rs Association.. 
Represitntative for ihe PEC lo Secrcl.arj of Admi.ni:rtralion and Finance fay 
Gonzalez d11ied D::c«uber 31, .2011. See copy oflvb, LHchficld.'s ldtcr ;i..s 
fa:lutlitD. 

PffBLTC EM.I•LO)'EE COJ\fMITTreE (co11t.) 

-~~ -----~ 
Ross McC'.ull,x,h~ PEC R.op:rescntath•e 
or his deslgnee 
Iaiematiomtl As-sodation of 
firefighlers AFL~C[() 

Jt&-Ht1) 
hn Morri~, PECRepres.enta.tive 

or liis cksi.gu~ 
Beyer)y Municipal Emp!oye,~s A.ssod:ntion 

Louis Campagnolo, PEC R.cpresentative 
or his denigrie.!! 
City of Biwt;tly Re{irees 
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