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Agreement between the City of Beverly and AFSCME, AFL-CIO, Council 93, Local 111 - Foremen

This Agreement negotiated by and between the City of Beverly, hereinafter referred to as the “Employer”
and the American Federation of State, County and Municipal Employees, AFL-CIO, State Council 93, Local
111, hereinafter referred to as the “Union”.

Preamble

Whereas, statutory provisions grant to employees of political subdivisions of the Commonwealth the
right to bargain collectively through representatives of their own choosing with their Municipal Employer,
and

Whereas, it is the duty of the parties to this Agreement to confer in good faith with respect to wages,
hours and other conditions of employment, to bargain collectively and to execute a written contract
incorporating any agreement reached, and

Whereas, this Agreement has among its purpose the promotion of harmonious relations between the
Employer and the Union, the establishment of an equitable and peaceful procedure for the resolution of
differences and the establishment of rates of pay, hours of work and other conditions of employment.

Article 1 Recognition

1.1. The Employer recognizes the Union as the sole and exclusive bargaining agent for the purposes of
establishing salaries, wages, hours and other conditions of employment for:

1.1.1. All Public Services Foremen.
1.1.2. Head Pumping Station Operators.
1.1.3. The Project Coordinator.

1.1.4. The General Foreman.

1.2. This recognition excludes the Director of Public Services, the City Engineer and all other employees
employed by the City of Beverly.
Article 2 Continuing Committee

2.1. The parties to this Agreement will hold continuing quarterly meetings to discuss problems of mutual
concern and to maintain as a purpose the best labor/management relations.

Article 3 Discrimination and Coercion

3.1. The parties to this Agreement agree that they shall not discriminate against any person because of
race, creed, color, sex or age and that such persons shall receive the full protection of this
Agreement.

3.2. There shall be no discrimination by the Employer or other agents of the Employer against any

employee because of his/her activity or membership in the Union, against any member for his/her
adherence to any provision of this Agreement or his/her refusal to comply with any order which
would violate this Agreement.
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3.3. The Union, its officers or members shall not intimidate or coerce employees in exercising their
legal right from joining or refraining from joining any employee organization.

3.4. The provisions of this article shall be grievable but not arbitrable. The parties, by written
agreement only in any case, may make an exception for a specific matter to be arbitrable
notwithstanding this non-arbitrability clause, after the applicable statute of limitations for filing a
legal or statutory claim has run. Any such agreement shall establish a date certain by which any
arbitration must be filed. Failure to specify such date shall make any such agreement ineffective
and unenforceable. Nothing herein shall be deemed to create an obligation on the part of the City
to file for arbitration.

Article 4 Union Dues and Initiation Fees

4.1, Employees shall tender the initiation fee (if any) and monthly membership dues by signing the
Authorization of Dues Form. During the life of this Agreement and in accordance with the terms
of the form of authorization of check-off of dues hereinafter set forth, the Employer agrees to
deduct Union membership dues levied in accordance with Massachusetts General Laws Chapter
150 E, Section 12 and the “Constitution” of the Union from the pay of each employee who executes
or has executed such form and remit the aggregate amount to the Treasurer of the Union along
with a list of employees who have had said dues deducted.

4.2, Authorization for Payroll Deduction of Union Dues
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Article 5 Agency Service Fee
5.1. In accordance with the provisions of Chapter 1078 of the Acts of 1973, persons covered by this

Agreement who are not Union members shall be required, as a condition of employment, to pay to
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the Union an Agency Service Fee commensurate with the cost of collective bargaining and contract
administration; said fee not to exceed union dues.

5.2. Agency Service Card
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Article 6 Union Business/Activities

6.1. Bulletin Boards: Announcements shall be posted in conspicuous places where employees enter
or leave the premises. Parties to this Agreement, both of whom may use the bulletin boards for
notices of routine nature, agree that it would be improper to post denunciatory or inflammatory
written material on such bulletin boards.

6.2. The Union shall be allowed to hold monthly membership meetings, after regular business hours, at
the Water Division Building.

6.3. Fifteen (15) man days per year at straight time shall be allowed for attendance at conventions of
AFSCME, AFL-CIO, (International, State Council 93 conventions, workshops, seminars, etc.). No
more than four (4) Union members may use one of the fifteen (15) days, at any one given time to
attend these aforementioned events. Notification at least five (5) business days prior to such
absence is required.

6.4. Access to Premises: The Employer agrees to permit Representatives of the American Federation
of State, County and Municipal Employees, AFL-CIO and/or Council 93 and/or Local 111 to enter
the premises at any time for individual discussion of working conditions with employees, provided
care is exercised by such Representatives that they do not interfere with the performance of duties
assigned to the employees.

6.5. Each employee member of the negotiating team shall be considered to be in pay status only when
negotiations are held during his/her regular working hours. When negotiations are held during an
employee’s non-regular working hours, he/she shall not be considered to be in pay status.

July 1, 2015 — June 30, 2018 Page 3
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6.6.

6.7.

The Union further agrees that it will not conduct its business during working hours, without the
permission of the Employer, except business normally done in the operation of the Grievance
Procedure.

The City will provide the Union with thirty (30) minutes during the new employee’s orientation
program to present information to the employees about the Union and the Collective Bargaining
Unit, respond to questions and distribute a packet of informational material to include union
membership, representational fee and dues authorization.

Article 7 Grievance and Arbitration Procedure

7.1,

7.2.

7.3.

7.4.

Any grievance or dispute which may arise between the parties including the application, meaning
or interpretation of this Agreement, shall be settled in the following manner:

7.1.1. Step 1: Any Union Grievance Committee member or representative with or without
the aggrieved employee, shall take up the grievance or dispute in writing with the
Director of Public Services within seven (7) calendar days of the date of the grievance or
his/her knowledge of its occurrence. The Director of Public Services shall respond in
writing to the Steward within seven (7) calendar days.

7.1.2. Step 2: If the grievance or dispute still remains unsettled, it shall be presented in
writing within ten (10) calendar days to the Mayor or his/her designee. The Mayor or
his/her designee shall respond in writing to the Union, within ten (10) calendar days.

7.1.3. Step 3: If the grievance is still unsettled, either party may within thirty (30) calendar
days after the reply of the Mayor or his/her designee, by written notice to the other,
request arbitration.

7.1.4. Such arbitration shall be conducted by an Arbitrator or Arbitrators mutually acceptable
to both parties. If the parties cannot agree upon an Arbitrator or Arbitrators, then said
dispute shall be presented to the American Arbitration Association. If so submitted to
the American Arbitration Association, both parties agree to abide by the rules and
procedures of such Association.

7.1.5. Such arbitration shall be conducted by an Arbitrator or Arbitrators mutually acceptable
to both parties. If the parties cannot agree upon an Arbitrator or Arbitrators, then said
dispute shall be presented to the Department of Labor Relations. Both parties agree to
abide by the American Arbitration Association rules and procedures.

7.1.6. No employee shall have the right to require Arbitration, the right being reserved to the
Union exclusively.

All grievances shall state in reasonable detail the nature of the grievance and the remedy
requested.

Failure to present a grievance within or advance it in accordance with any of the time limits
specified shall be deemed as a final waiver and abandonment of the grievance. Failure of the City
to reply to a grievance within the time limits specified shall constitute a denial of the grievance
entitling the grievant to advance to the next step, and starting the time period within which the
grievance must be advanced or waived. The time limits specified may be extended only by mutual
agreement of the parties in writing in each instance to a date certain. Failure to specify such date
shall make any such extension ineffective.

Any dispute arising between the employee and the City which is a suitable matter for submission
to the Commonwealth of Massachusetts Civil Service Commission and is submitted as a grievance

943898v1
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7.5.

7.6

7.17.

for resolution under this Contract shall not be arbitrable under this Contract unless and until the
employee waives in writing his/her rights under Civil Service.

Each party, at his/her own expense, shall have the right to employ a public stenographer or use a
mechanical recording device at any step in the procedure.

A decision by an arbitrator to take jurisdiction over the procedural arbitrability objection(s) of the
City, including timeliness, will be subject to de novo review in the courts.

Expedited Grievance Arbitration Process

7.7.1. The City of Beverly and AFSCME Local 111 may elect, by mutual agreement, to use this
Expedited Grievance Arbitration Process for any grievance the parties so choose. Once
the parties have agreed to this Expedited Grievance Process, neither party may
unilaterally withdraw from such agreement.

7.7.2. The Expedited Grievance Arbitration hearing shall be held before a mutually agreed
upon Arbitrator or by notice given to the Massachusetts Labor Relations Commission
(LRC) for appointment.

7.7.3. Either at the hearing or in advance, the parties may present the Arbitrator with a
written position statement of not more than two (2) pages. If relevant to the proceedings,
the parties’ collective bargaining agreement shall be submitted as Joint Exhibit 1 and
the subject Grievance as Joint Exhibit 2.

7.7.4. The Expedited Grievance Arbitration Process shall be conducted in accordance with
“AAA Rules” except as follows:

7.7.4.1. Each party shall have in attendance one (1) person to present the case and
one (1) additional representative. Either party may request the attendance of
up to two (2) witnesses if necessary and relevant. Such request shall not be
unreasonably denied by the Arbitrator.

7.7.4.2. There shall be no interlocutory appeals.

7.7.4.8. The Arbitrator may ask questions he/she deems relevant and necessary in
the decision-making process.

7.7.4.4, Each party will have up to two (2) hours to present its main case and for
cross-examination regardless of the number of witnesses called. In no event
shall the Expedited Grievance Arbitration hearing last longer than four (4)
hours, including breaks.

7.7.4.5. There shall be no post-hearing briefs, but each party will have the
opportunity to make opening/closing arguments within the time constraints
set forth above.

7.7.4.6. The Expedited Arbitration Hearing will not be reopened except in cases of

alleged fraud.
7.7.5. Based on this process, multiple grievances can be heard by the same Arbitrator on the
same day.
7.7.6. In advance of an Expedited Arbitration hearing, the parties may by mutual agreement

avail themselves of the services of a mediator from the Division of Labor Relations (LRC)
or the Federal Mediation and Conciliation Services (FMCS) from the Boston Regional
Office.

943898v1
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7.8.

7.1.7.

7.7.8.

The Arbitrator’s decision shall be transmitted to the parties within ten (10) business
days from the close of the hearing.

The parties agree that the Arbitrator’s decision is final and binding without right to
appeal in any other forum.

Employee Being Passed Over on a List

7.8.1.

7.8.2.

7.8.3.

7.8.4.

7.8.5,

Article 8

8.1.1

8.1.2.

If it is determined by the Union and the City, during the process of investigating, filing
or moving through each step of the Grievance process, that an employee was, in fact,
denied their proper turn in order on any list, no matter what the reason, then that
affected employee shall be afforded the next turn on that same list that they were passed
over on.

This compensatory turn shall be paid at the rate of one-half (%) time over the rate that
the employee would normally receive for the first time an employee is passed over on a
list in a calendar year. Should that same employee be passed over on the same list in the
same calendar year for a second time then the compensatory turn the employee receives
shall be paid at the rate of one whole time over the rate that the employee would
normally receive,

Should the same employee be passed over on the same list within 90 calendar days for a
second time thern the compensatory turn the employee receives shall be paid at the rate
of one whole time over the rate that the employee would normally receive. This shall
apply, as well, to any subsequent event. '

Compensatory Examples:

7.8.4.1. Example 1: An employee being afforded the next turn on the list for the first
time that they are passed over, as per this section, shall be paid at the rate of
double time (2.0). If the next call were to fall on a Sunday or Holiday, as
listed in Section 26.4 of this Agreement, then the employee shall be paid at
the rate of double time and one-half (2.5).

7.8.4.2. Example 22 An employee being afforded the next turn on the list for the
second time that they are passed over, as per this section, shall be paid at the
rate of double time and one-half (2.5). If the next call were to fall on a
Sunday or Holiday, as listed in Section 26.4 of this Agreement, then the
employee shall be paid at the rate of triple time (3.0).

This provision, unless otherwise extended by written agreement, shall sunset at the end
of the contract term, June 30, 2018.

Progressive Discipline/Just Cause

Employees may only be disciplined for Just Cause. As part of this the parties agree to
the following process of progressive discipline:

Disciplinary action will normally be taken in the following order:
Aa) Verbal Warning (Documented)
B) Written Warning

© Suspension without Pay

943898v 1
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8.2.

(D) Discharge

8.1.3. However, the above sequence need not be followed if an infraction is sufficiently

severe to merit a suspension or discharge.

The probationary period for all new employees is six (6) months from date of hire.

Article 9 Management Rights

9.1.

9.2.

9.3.

9.4.

Except as otherwise expressly and specifically provided in this Agreement, the supervision,
management and control of the City’s operations, working force and facilities are exclusively
vested in the City. Without in any way limiting the generality of the foregoing, and in keeping
with Civil Service Law and Chapter 150E, the City has the right to plan, direct and control the
City’s DPW operations and working force, to hire, transfer, promote, assign and lay-off employees,
by inverse order of seniority if qualified, to demote, suspend, discharge, subject to Civil Service and
grievance and arbitration procedure, or take other disciplinary action against employees for just
cause, to make, administer and enforce reasonable work rules and regulations, to take whatever
action may be necessary to carry out its work in situations of emergency, all such rights being
vested exclusively in the City, subject to Massachusetts General Law Chapter 31, Chapter 150E
and grievance and arbitration procedure of this Agreement.

Nothing contained in this Agreement is to be construed as in any way granting or waiving rights or
responsibilities of the City which may not be granted or waived by the City under the statutes of
the Commonwealth of Massachusetts.

The Human Resources Director shall be involved in all matters under the contract to the extent
provided by the City Charter.

The City shall be authorized to periodically have the Police Department check the status of every
bargaining unit employee’s driver’s license to insure that all employees are validly licensed.

Article 10 Employee Files

10.1.

10.2.

10.3.

No material originating from the City derogatory to an employee’s conduct, service, character or
personality shall be placed in the personnel files unless the employee has had an opportunity to
read the material. The employee shall acknowledge that he/she has read such material by affixing
his/her signature on the actual copy to be filed. Such signature does not necessarily indicated
agreement with its contents, but merely signifies that the employee has read the material to be
filed. If the employee, having been given opportunity to sign such material and refuses to do so, a
Union representative shall sign to acknowledge said employee’s refusal, then the City may include
said material in said employee’s personnel file.

The employee shall have the right to answer any material filed and his/her answer shall be
attached to the file copy.

Any employee shall have the right, on request at reasonable time, to examine and request
reproductions of all material in his/her personnel file which is neither confidential nor privileged
under Law, in the presence of an officer in the Human Resources Office, and with a Union
representative if requested by the employee. A copy of any such material shall be furnished to the
employee at his/her request.

943898v1
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Article 11 Hours of Work

11.1. The regular workweek for full-time efnployees shall be forty (40) hours and the workweek shall
consist of five (5) days.

11.2. All employees covered by this Agreement shall be scheduled from 7:10 a.m. to 3:40 p.m. with a one-
half (%) hour paid lunch and a one-half (%) hour unpaid lunch.

11.8. For purposes of overtime, all employees will be considered to work eight (8) hours in any one (1)
day.
11.4. In the event an employee reports to his/her place of work at his/her regularly scheduled time and is

sent home for lack of work, he shall be paid for eight (8) hours at the rate to which he would be
entitled for his/her shift.

Article 12 Pay and Classification Plan

12.1. The Pay and Classification Plan shall be prepared by the Employer and shall become “Appendix A”
of this Agreement.

12.2. Any new employees hired under this Agreement shall start at the third (39 step of their Grade.
Said employee shall receive a step increase to the fourth (4th) step at the end of their six (6) month
probationary period.

12.3. Any change to any Job Description shall be discussed with the Union before said changes are to
take place.

12.4. The Director of Public Services and the Union will change the pay scale grade labels.

12.5. Wage increases shall be as follows!
July 1, 2015 — June 30, 2016 2%
July 1, 2016 - December 31, 2016 1%
January 1, 2017 - June 30, 2017 1%
July 1, 2017 — December 31, 2017 1%
January 1, 2018 — June 30, 2018 1%
Article 13 Temporary Service in a Lower of Higher
Position
13.1. Work in a Lower Classification’ While an employee is performing, pursuant to assignment,

the duties of a position classified in a grade lower than the grade of the position in which he/she
performs regular service, he/she shall be compensated at the rate of pay for the grade of the
position in which he/she performs regular service.

13.2 Work in a Higher Classification’ An employee who is performing, pursuant to assignment,
temporary service in a grade higher than the grade of the position in which he/she performs
regular service, shall, commencing at the rate to which he/she would have been entitled had he/she
been promoted to such position.

July 1, 2015 — June 30, 2018 Page 8
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13.3.

13.4.

For the purpose of this section, should an employee work any part of a day in a higher
classification then he/she shall be paid at a four hour minimum. Should an employee work longer
than four hours at the upgrade position then they shall continue to be paid at the upgraded
position for the whole day.

Subject to the discretion of the Public Services Director, Foremen may be required to perform the
work of a lesser classification. This understanding is not a substitute or supplement for the
regular working force, nor is this understanding a substitute or supplement for overtime purposes.
No Foreman shall work more than thirty (30) minutes per an eight (8) hour day.

Article 14 Overtime

14.1.

14.2.

14.3.

14.4

14.5.

14.6.

14.7.

14.8

Overtime at the rate of one and one-half (1%) times an employee’s regular rate of pay shall be paid
for all work performed in excess of eight (8) hours in any one (1) day or forty (40) hours in one
week. Any authorized absence with pay during the week shall be considered as time worked
during the week, in computing overtime.

Exclusive of scheduled overtime, any employee called back to work after the completion of his/her
regularly scheduled work day and before the start of his/her next regularly scheduled workday
shall be guaranteed a minimum of four (4) hours pay at time and one-half (1%4) for each such recall.
After eight (8) consecutive hours of a call back, at the rate of time and one-half (1%), the employee
shall continue to be paid at the rate of time and one-half (1%) if the call back continues into the
employee’s regular work schedule, until the time at which he/she punches out. All emergency work
on Sundays shall be paid at the double time rate.

Employees who work sixteen (16) consecutive hours shall receive double (2.0) time their straight
time hourly rate of pay for work performed from the sixteenth (16th) consecutive hour forward. If
the sixteenth (16th) hour is reached during the regular work schedule, the employee shall be paid
at the double (2.0) time rate until the time at which he/she punches out.

Employees shall not be required to take time off for any overtime.

All overtime shall be equally and impartially distributed among the employees of their respective
divisions.

Overtime shall be assigned to personnel in each division who ordinarily perform such related work
in the normal course of their workweek. The overtime list shall be made up by a rotating seniority
list in each division. When in case of extreme emergencies, such as water breaks, hurricane, ete.,
it is necessary to call in personnel from divisions to aid and assist the personnel from divisions
other than the division which normally performs such related work shall be released from their
duties first when the work load lessens.

The Employer shall keep records in each division time book of the overtime work. In case of a
grievance involving such records, they shall be subject to examination by the Union
Representative.

Call Lists:

14.8.1 Employees shall provide one number for call in lists, except for snow and ice lists, for which
an employee may supply up to two contact numbers, specifying the primary number to be
called. The city shall only be required to use the primary number supplied by the employee,
however at the city’s discretion they may use the secondary number providing that they use
the secondary number for every employee in an attempt to reach them.

14.8.2 All call in lists shall be posted annually for 5 business days so that they may be updated.

943398v1
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14.8.3 Employees shall sign for each list they wish to be considered eligible for call ins.

14.8.4 Should an employee wish to be removed or added to a list after the posting they shall submit,
in writing, a request to do so.

Article 15 Longevity
15.1. Longevity shall be earned and paid as follows:
For ten (10) years of service $500.00
For fifteen (15) years of service $700.00
For twenty (20) years of service $900.00
For twenty-five (25) years of service $1,100.00
15.2. Any employee who has reached the longevity level by December 31st of any year, shall receive the

amount earned in one (1) lump sum on the first pay period in December by a separate payroll
check, if accounting staff levels permit. All proper deductions, including retirement, shall be made.

15.3. In the event an employee retires or deceases prior to the issuance of longevity payment for that
calendar year, he/she shall receive (or in the case of death, his/her beneficiary shall receive) a pro-rated
longevity payment determined by that fraction of the full calendar year represented by the full months and
any part of a month such employee was employed. ‘

Article 16 Uniforms and Protective Clothing

16.1. Employees shall receive at his/her option either (A) $700.00 clothing allowance or (B) $700.00 in a
voucher format. Mechanics have a choice of either option (A) $700.00 clothing allowance or (B) the
City shall supply their uniform.

16.2 Employees whose eyeglasses, including prescription sunglasses, are destroyed or damaged in the
course of their work, shall be entitled to reimbursement of the actual cost, upon receipt of a report
and review thereof by the Director of Public Services, to a maximum of two-hundred dollars
($200.00) per employee per calendar year.

16.3. All safety and personal protective gear shall be supplied by the City.

Article 17 Licenses/Certifications
17.1. Any license needed by an employee or renewal of same, necessary to the employee, will be paid by
the City.
17.2 Training/Recertification:
July 1, 2015 — June 30, 2018 Page 10
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17.2.1.

17.2.2.

17.2.3.

17.2.4.

17.2.5.

Employees shall be offered equal opportunity to obtain any of the licenses that are
available to their department. The licenses that each department is eligible for are listed
below.

Employees shall be expected to study, train and take the test for a license on their own
time. The exception to this shall be the test or training for a license that can only be
taken during the employee’s normal working day, in this instance; the employee shall be
paid their normal day’s pay but not overtime should the training exceed normal work
hours.

The City may, at its discretion, assign an employee to aid with the training for any of the
eligible licenses. Should this happen after the employee’s regular shift then the
employee assigned to assist with the training shall be paid at the overtime rate.

Employees shall be reimbursed, one time, for the cost of a test or training for an eligible
license once they can give proof that they have in fact have passed the test necessary to
obtain the license.

Employees shall be afforded every opportunity to obtain the necessary continuing
education to maintain a license. The employer shall decide when and where the
continuing education shall take place and the cost shall be paid for by the city.

17.3 Any member of any of the following divisions holding, as of July 15t of any year, a listed license or
certification for such division shall be paid an annual stipend of two-hundred and fifty dollars
($250.00) for each license.

17.3.1. For the Highway Department
17.3.1.1. Hoisting Engineer Operator
17.3.1.2. Waste Water System Operator
17.3.2. For the Highway and Building Maintenance Department
17.3.2.1. Hoisting Engineer Operator
17.3.2.2.  Construction Supervisor’s License
17.3.2.3.  Electrician
17.3.2.4. Plumber
17.3.2.56.  Boiler Technician
17.3.3.  For the Motor Pool Department
17.3.3.1. Hoisting Engineer Operator
17.3.3.2. ASE Master Mechanic
17.3.4. For the Forestry and Grounds Department
17.3.4.1. Hoisting Engineer Operator
17.3.4.2. Pesticide Applicator
17.3.4.3.  Certified Arborist
17.3.5. For the Water Department
July 1, 2015 — June 30, 2018 Page 11
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17.3.5.1. Hoisting Engineer Operator
17.3.5.2. Water System Distribution
17.8.6.3. Water System Treatment
17.3.5.4. Electrician
17.3.56.5. Waste Water System Operator
17.3.5.6.  Plumber
17.3.5.7. Cross Connection Inspection/Surveyor
17.4. The Director of Public Services, at his/her discretion, may add licenses/certification to the above.

17.5. Employees shall provide proof of such license/certification to the Director of Public Services prior to
the payment of any stipend.

17.6. All stipends shall be paid by separate check.

Article 18 Other Monetary Considerations

18.1. Employees who work a shift other than a “day” shift shall receive seventy-five cents (75¢) per hour
in addition to their regular rate of pay. If any employee is regularly scheduled for more than
thirty-two (32) weeks per year, on a shift other than a day shift, the seventy-five cents (75¢) per
hour additional monies will appear in the employee’s vacation pay. i

18.2. Employees will be paid meal money, ten dollars ($10.00) for breakfast and other meals while
working snow and ice overtime. The meal monies will be paid four (4) hours beyond the close of
the normal workday and each four (4) hours thereafter. Meal monies will be paid once a month by
separate check.

18.3. Personal tools that are broken while being used to complete City work shall be replaced at City
expense at the discretion of the employee’s immediate supervisor.

18.4 The City will pay up to $85 directly to the provider for a legally mandated Department of
Transportation physical only if received at a provider and a location selected by the City.

Article 19 .Health and Welfare

19.1. The City of Beverly will assume seventy-five percent (75%) payment of the Health and Welfare
premiums of a Master Medical Plan. Employees will assume twenty-five percent (25%).

19.2. During the life of this Agreement, the City reserves the right to offer additional health insurance
plans, which is optional and voluntary to City employees.

19.3. Effective July 1, 2007, percentage splits for HMO plans offered by the City shall be 80% City’s
contribution / 20% Employee’s contribution.

19.4. The City agrees to provide life insurance coverage under the present program at ten thousand
dollars ($10,000.00) per employee with the City paying fifty percent (50%) of the cost of the
increased premium and the employee paying fifty percent (50%) of the increase. The foregoing
section on life insurance is provided that the same is permitted by the General Laws. In addition,
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thereto, employees may purchase at one hundred percent (100%) of the cost additional life
insurance beyond this Agreement at its full expense up to and including his/her maximum base

pay.

19.5. Employees who elect to withdraw from a City sponsored health insurance plan for the purpose of
being covered in a plan not held by the City, shall be paid seven-hundred and fifty dollars
($750.00) for each year they remain not enrolled in a City sponsored plan and must provide proof
of coverage each year. If an employee receives the seven-hundred and fifty dollar ($750.00)
payment and re-enrolls in a City sponsored plan in less than twelve (12) months, he/she must
repay the City the money received on a pro rata basis ($62.50) per month and must sign the
necessary authorization at the time he/she receives the payment.

19.6. Health Insurance for all City of Beverly employees governed by the Collective Bargaining Agreement
is provided pursuant to the terms of the Municipal Health Insurance Agreement between the City of
Beverly and the Public Employees Committee dated January 10, 2012,

Article 20 Sick Leave

20.1. Sick Leave Credit:

20.1.1. Employees hired prior to July 1, 2001, hereby referred to as “Group 1”, shall be credited
with sick leave pay at the rate of two (2) days for each month of service, not to exceed
twenty (20) days per year. Such leave credit will begin the first day of the month in
which the employee is employed.

20.1.2. Employees hired after July 1, 2001, hereby referred to as “Group 2”, shall be credited
with pay at the rate of one and one-quarter (1%4) days for each month of service, not to
exceed fifteen (15) days per year. Such leave credit will begin the first day of the month
in which the employee is employed. Said employees will automatically participate in the
Annual Sick Leave Incentive Program (ASLIP). Hereby referred to as “S.L. Group 2”.

20.2. Any sick leave allowed under this article may be accumulated but said accumulation shall not exceed
two hundred (200) days at any time. An employee who has accumulated more than 200 days as of
1/1/2016 is grandfathered for purposes of maximum accumulation at the amount he/she has
accumulated as of that date and may continue to accumulate up to the amount he/she had as of that
date (1/1/20186).

20.3. Any accumulation which present employees have at the effective date of this Agreement shall be
retained. '
20.4. Upon retirement or death, employees will receive remuneration on the basis of fifty percent (50%)

of not more than one hundred and fifty (150) of his/her sick leave days.

An employee who has accumulated more than 150 sick days as of 1/1/2016 is grandfathered at the
amount he/she has accumulated as of that date and may convert up to one half (1/2) of his
accumulated sick pay on retirement or death, but in no event can an employee grandfathered
under this clause convert more than % of 200 days, or half of the amount at which the employee is
grandfathered, whichever is less.

20.5. Upon death of an employee, his heirs, administrators, executors or assigns shall receive
remuneration for accumulated sick leave in accordance with section 20.4. If any conflict exists
regarding who should receive such payment, it shall be up to the party or parties seeking payment
to resolve any such conflict before the City makes payment.

20.6. Each employee’s sick leave credits shall be posted annually by January 15t of each calendar year.
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20.7

20.8.

20.9.

Sick Leave Abuse

20.7.1. In the event that the Director of Public Services questions whether an employee is
exhibiting a pattern of sick leave abuse then he/she shall advise the employee of this
belief through a formal conference during which the director shall provide documentation
to illustrate the pattern of abuse and establish expectations for attendance.

20.7.2. Should the pattern of sick leave abuse persist following this meeting than the matter
shall be referred to the Human Resources Director who shall convene a second formal
conference during which the Human Resources director shall provide documentation to
illustrate the aforementioned pattern of sick leave abuse to the employee. Following this
meeting if a determination is made that there is indeed a pattern of sick leave abuse then
the employee shall be place on Sick Leave Probation for a period of six months. During
the six month period, the employee shall be required to provide medical documentation
justifying every absence due to sickness taken during this period in order to be eligible
for sick leave pay. Upon the conclusion of the six month probationary period, the
employee shall be removed from Sick Leave Probation unless the Human Resource
Director can produce further evidence of a continued pattern of sick leave abuse.

20.7.3. If after the six months sick leave probation period, in the reasonable opinion of the
Director of Public Service or the Human Resources Director the employee has not
adequately addressed the issue of sick leave abuse, the employee shall be subject to
discipline up to and including termination in accordance with the progressive discipline
policy set forth in Article 8 of this contract.

Sick leave shall be utilized for personal injury or illness or to care for a sick spouse, parent or child.

Annual Sick Leave Incentive Program — Group 1 Employees (Employees hired prior to July 1,
2001)

20.9.1. All Group 1 employees interested in opting for the Annual Sick Leave incentive Program
shall by written notification, no later than June 30t of each year, inform the Human
Resources Department and a copy to the Director of Public Services, indicate their desire
to change to the ASLIP for the following fiscal year. Those employees who decide not to
participate in the ASLIP will continue to accrue twenty (20) sick days per year.

Day(s) Used Day(s) Bonus

0 5
1 4
2 3
3 2
4 1
5 0

20.9.2. Twenty (20) days annual accumulation change to fifteen (15) days, one and one-quarter
(1%) days per month. If employee chooses not to buy back any time, fifteen (15) days will
be credited to sick leave account. If employee chooses to buy back any time (5 days or
less) it will be deducted from the fifteen (15) which is the annual sick time accumulated
and the remainder will be accredited to employee’s sick time total.

20.9.3. Once the employee has opted for or changed to the ASLIP, he/she shall, for the rest of
his/her career, remain in the ASLIP.

943898v1
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20.10.  Annual Sick Leave Incentive Program — Group 2 Employees (Employees hired after to July 1,

2001)

20.10.1

If employee chooses not to buy back any time, fifteen (15) days will be credited to sick
leave account. If employee chooses to buy back any time (5 days or less) it will be
deducted from the fifteen (15) which is the annual sick time accumulated and the
remainder will be accredited to employee’s sick time total.

Day(s) Used Dav(s) Bonus

0 5
1 4
2 3
3 2
4 1
5 0

20.11. Return to Work Exam:

20.11.1.

20.11.2.

20.11.8.

20.11.4.

20.11.5.

20.11.6.

Subject to the Human Resources Director’s discretion, all employees, when requested,
shall submit to a “return to work” exam by a doctor designated by the City. The
employee must fill out and sign the medical release form provided by the City to release
medical records pertaining to his/her injury, treatment and prognosis only.

Any employee absent for fifteen (15) or more consecutive workdays may be required to
submit to a “return to work” exam by a physician designated by the City.

Such an exam shall be limited to the sole question of whether the employee has recovered
sufficiently from the sickness, condition or injury, which cause the absence from work, to
return to work.

Employees required to travel outside the City of Beverly for such exam shall either be
given the use of City vehicle or will be reimbursed for the use of his/her personal vehicle
at the standard City mileage rate.

Employees contemplating a “return to work” shall notify the City as soon as reasonably
possible to allow the City to schedule a “return to work” exam, should one be deemed
necessary. Any employee sent for an exam on his/her off duty time, after a return to
work, or on his/her day off, shall be paid a minimum of four (4) hours pay as a call back.

In the case of a non-work related sickness, condition or injury for which an employee has
been receiving sick leave, if the physician designated by the City and the employee’s
physician disagree as to the fitness or non-fitness for a “return to work” and they are
unable to resolve their differences of opinion after consultation, then the dispute shall be
submitted to an independent physician picked by the employee’s treating physician in
consultation with the City’s physician (practicing in the area of medicine at issue) for a
binding determination of the question submitted. The decision of the third physician
shall be final and binding. If the third physician agrees with the employee’s doctor’s note
the City shall credit the employee’s sick leave account the amount of sick days utilized up
to the employee’s return to active employment.

20.12.  In the case of prolonged serious illness or injury of a permanent full-time member of Local 111,
upon exhaustion of such member’s own accumulated sick leave and at the sole and exclusive
discretion of the Director of Public Services, other members of Local 111 may individually
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contribute sick days to such ill or injured fellow employee. The decision of the Director shall be
final and not reviewable. Any decision by the Director of Public Services to permit the contribution
of sick days to any such injured/ill member of Local 111 shall not set precedent and shall not
establish a “past practice” relative to this policy.

20.13. Employees working during emergency situations shall be allowed to utilize sick time after sixteen
(16) consecutive hours of work if the work continues into the employee’s regular shift.

20.14 Effective 10/1/2016, and annually thereafter on October 1, the City will reduce sick leave for each
full time employee by one day of sick leave (8 hours). This will apply for all employees hired on or
after 7/1/15. It will also apply to current employees with five or more years of service as of October
1 of each year. The City will contribute the value of such day to the OPEB fund established by the
City. The yearly sick time accrual allotment will be reduced by one day. This day shall not affect
the employee’s eligibility for sick leave incentive.

Article 21 Vacation

21.1. Employees shall earn vacation under the following:

21.1.1.  For more than thirty (30) weeks of service but less than five (5) years, the employee shall
receive ten (10) days vacation.

21.1.2. For more than five (5) years of service but less than ten (10) years, the employee shall
receive fifteen (15) days vacation.

21.1.3. For more than ten (10) years of service but less than twenty (20) years, the employee
shall receive twenty (20) days vacation.

91.1.4. After twenty (20) years of service the employee shall receive twenty-five (25) days
vacation.

21.2. On a seniority basis, employees shall receive two (2) weeks vacation by choice, beyond this,
vacations shall be mutual consent of the parties.

21.3. Should a holiday fall within an employee’s vacation, he shall receive an additional day of vacation.

21.4. Upon resignation, retirement or termination of employment, the employee shall receive payment
equal to the amount of vacation pay he would have received had the termination not occurred. If
the termination is caused by death, such payment shall be made to the employee’s spouse or next
of kin. :

21.5. The posting of vacations shall be made by the Employer on or about April 1st. Should a conflict
arise among employees in their choice of vacation period, seniority shall prevail.

21.6. Employees shall have the option, at their discretion, to be called back to work while on vacation.

21.7. Employees shall be allowed to carry over up to ten (10) vacation days, from one (1) year to the next,
provided, however, that they may only carry these days forward for one (1) year and they must be
used in the year following that which they are carried over from.

21.8. Prior to departure on vacation leave, an employee may be advanced vacation pay up to the
employee’s maximum entitlement under this Article, provided that the amount advanced shall not
exceed the vacation leave scheduled for such period or the amount allowable by Massachusetts
General Law.
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Article 22 Personal Leave
22.1. Employees shall be granted four (4) personal days per calendar year not accumulative from year to
year.
3
22.2. Where personal days are of an emergency nature, notification of such request shall be made within

the first hour of scheduled work.

Article 28 Bereavement Leave

23.1. In the event of a death in the employee’s immediate family, the employee shall be allowed to be
absent from work, with pay, on all work days falling within the five working days commencing the
day of death.

23.1.1. Immediate family means spouse, child, parent, sibling, grandparent, grandchild, parent-
in-law or person living in the employee’s household. Child, mother and father shall be
deemed to include stepchild, stepmother and stepfather.

23.2. For the death of any other relative not specifically referenced above, an employee shall be granted
one (1) working day of bereavement leave. This includes aunt, uncle, first cousin, niece, nephew,
brother-in-law and sister-in-law.

23.3 To accommodate family travel and service arrangements, an employee shall be given up to two
weeks from the date of death to utilize bereavement days.

Article 24 Jury Duty

24.1. The Employer agrees to make up the difference in an employee’s wages between a normal weeks
wages and compensation received for jury duty.

Article 25 Miscellaneous Paid Leave

25.1. Medical examinations requested by the City for retirement purposes.

25.2 Attendance at hearings in Worker’s Compensation cases as the injured person or as a witness.
Any witness fees received by such injured person or witnesses shall be remitted to the Municipal
Employer.

25.3. Attendance at educational programs required or authorized by the City.

25.4. Leaves taken under this agreement for reasons covered by any state or federal law, including but
not limited to the FMLA will be considered FMLA leave as well as leave under this Agreement and
leave under any other applicable state and federal law, and will be deducted from the employee's
statutory leave entitlement
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Article 26 Holiday
26.1. The following days shall be considered to be paid Holidays:
2015 2016 2017 2018
26.1.1. New Year’s Day Jan. 1 dJan. 1 Jan. 2 Jan 1

26.2.

26.3.

26.4.

26.1.2. Martin Luther King Day Jan. 19 dan. 18 Jan. 16 dJan. 15

26.1.3. President’s Day Feb. 16 Feb. 15 Feb. 20 Feb. 19
26.1.4. Patriot’s Day Apr. 20 Apr. 18 Apr. 17 Apr. 16
26.1.5. Memorial Day May 25 May 30 May 29 May 28
26.1.6. Independence Day See § 26.2. July 4 July 4

26.1.17. Labor Day Sept. 7 Sept.b Sept. 4

26.1.8. Columbus Day Oct. 12 Oct. 10 Oct. 9

26.1.9. Veteran’s Day Nov. 11 ‘ Nov. 11  See § 26.2.

26.1.10. Thanksgiving Nov. 26 Nov. 24 Nov. 23

26.1.11.  day after Thanksgiving Nov. 27 Nov. 25 Nov. 24

26.1.12. % day before Christmas* Dec. 24 See § 26.2. See § 26.2.
26.1.13.  Christmas Dec. 25 Dec. 26 Dec. 25

26.1.14. % day before New Year’s* Dec. 81 See § 26.2. See § 26.2.

26.1.15 And any other day that may be declared a Holiday by the Governor of the
Commonwealth, General Court or the City of Beverly.

26.1.16 *On the two (2) half (1/2) Holidays, noted, the employer will assume the
responsibility of having the rubbish collection completed by noon, otherwise
employees will receive time and one-half (1 %) their regular rate of pay for time
worked beyond noon.

Should any Holiday fall on an employee’s normal day off, the employee shall receive an extra days
pay.

Holiday pay shall be eight (8) hours pay at straight time rate.

Any employee required to work on a Holiday shall receive in addition to the regular holiday pay,
an amount equal to one and one-half (1%) times his regular rate of pay for all hours worked, but in
no case shall this be less than an amount equal to four (4) hours work at the above rate. All
emergency work performed on New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at the double time rate.
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Article 27 Safety Committee Code

27.1.

27.2.

There shall be a Safety Committee composed of two (2) representatives appointed by the Union
and two (2) supervisory personnel appointed by the City. Said Committee shall appoint its own
Chairman and meet regularly but no less than twice a year to review safety practices. It may draw
up a “Safety Code” which both parties to this Agreement agree to enforce.

Failure to adhere to safety policies may result in adverse personnel action/discipline.

Article 28 Job Posting, Layoffs and Bumping

28.1.

28.2.

28.3.

28.4.

28.5.

28.6.

28.7.

28.8

28.9

When a position covered by this Agreement becomes vacant, the Employer shall post such vacancy
in such a manner as to give all employees the right to apply. The posting period shall be for a ten
(10) day period and the employees shall have five (5) days from the end of this posting period in
which to make application. The posting shall specify the duties/description of the position, the
grade of the position and the location of the position.

For purposes of this Article, any vacant job which is created, refunded or reclassified shall be
considered a vacancy, provided that a job which is reclassified in which there is (are) incumbent(s)
shall not be posted. Further, if a job is eliminated and within three (3) months a remaining
position(s) is (are) reclassified, such job(s) shall be posted.

An employee who is promoted to a higher rated position shall be paid at the step that provides for
an increase. It is expressly understood that the timing of a step increase will not cause the
employee to receive a pay decrease by receiving a promotion.

The Employer shall have the right of selection giving seniority consideration and the successful
employee shall be given a sixty (60) day trial period in the new position. The Employer may
terminate the trial period at his/her discretion. However, the employee shall have the right to
grieve under “Article 7 — Grievance and Arbitration Procedure”.

If a posted position is not filled, whether from within the bargaining unit or from an outside party,
after one hundred and eighty (180) days from the last day of posting, such position shall be posted
again if the City wished to fill said position.

The principle of seniority among applicants shall prevail in selection of shift vacancies.

In the event of layoffs, laid-off employees may bump first in their division and then department
wide, based on seniority (subject to adherence to Civil Service), provided that the employee is
gualified and able to perform the duties of the position. Employees shall be afforded ninety (90)
days in which to learn the duties of a position.

In the event that the employer deems that an employee does not meet the expectations of a
promotion, and before the expiration of the sixty day trial period, the employee shall be returned to
their previously held position and grade. If that position has already been filled then the employee
shall be placed in another open position of the same grade in their original department. Should a
position of the same grade not be available in their original department, then the employee shall
be placed in a position of the same grade in any of the other departments. If an employee is not
placed back in their original position than the Employee shall be afforded ninety (90) days in which
to learn the duties of the new position.

Recall

28.9.1. Employees that have been laid off shall be eligible for a recall should there be any open
positions either created and/or posted within five years of their layoff. In the event of a
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recall, laid-off employees shall be recalled back to an open position based on an order of

seniority. The city, in the event of a recall, shall send a certified letter to the employee

that is to be recalled and give that employee ten (10) business days in which to respond

to the letter. Should the employee not respond to the letter then they forfeit their right

to be recalled. Employees that have been laid off shall be expected to keep a current
" address on file with the city’s human resources department.

28.9.2.  Upon being recalled, the employee shall be returned to their previously held position. If
that position is not among the open positions that prompted the recall then the employee
shall be placed in another open position of the same grade in their original department.
Should a position of the same grade not be available in their original department, then
the employee shall be placed in a position of the same grade in any of the other
departments. Should a position of the same grade not be available in any of the other
departments than the employee shall be placed in any open position in his original
department should one be available. Should a position of a lower grade not be available
in the employee’s original department, than the employee shall be placed in any open
position in any of the other departments. In any instance that an employee is not placed
back in their original position than the Employee shall be afforded ninety (90) days in
which to learn the duties of the new position.

Article 29 Miscellaneous Provisions

29.1. Should any provision of this Agreement be found to be in violation of any Federal or State Law by
a Court of competent jurisdiction, all other provisions of this Agreement, and any benefit, privilege
or working condition existing prior to this Agreement not specifically covered by this Agreement
shall remain in full force and effect and if proper notice is given by either party as to the
desirability of amending, modifying or changing such benefit, privilege or working condition, it
shall be subject to negotiation between the parties.

29.2. All bargaining unit members are covered by Worker’s Compensation, G.L. Chapter 152,

29.3. Lack of Valid Driver’s License. Employees shall notify their supervisor in the event of any loss,
suspension, revocation, and/or other lack of valid driver’s license. Such notification shall occur before
or at the start of the employee’s next shift.

29.4. Direct Deposit - All payments of payroll related items to any member will be made by the city
treasurer to a bank account of the member’s choosing. All members shall provide the information
necessary to make such direct deposits to the city’s accounting department within sixty (60) days of
the execution of this agreement. ‘

Article 30 Re-Opener

30.1 If any other bargaining unit in the City of Beverly, during the life of this Agreement, receives
across the board percent wage increases voluntarily given by the City greater than the wage
increases contained in this Agreement, the City agrees to reopen this contract as to base salary
only. The City is not required to re-open negotiation of this contract based upon an award from an
arbitrator at the Joint Labor Management Committee for Municipal Police and Fire (J.L.M.C.).

Article 81 Duration

31.1 This Agreement shall become effective on July 1, 2015 and shall remain in full force and effect
until June 30, 2018. Both parties to this Agreement will confer during the month of January 2018

July 1, 2015 — June 30, 2018 Page 20
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to discuss any proposed changes or amendments and will make every effort to consummate a total
agreement prior to June 30, 2018.

31.2. In the event that a new Agreement is not reached, it is understood between the parties that this
Agreement will extend itself and remain in full force and effect.

31.3 This Agreement is subject to the following:
A. Ratification by both the City and the Union and,

B.  An appropriation by the City Council each year of sufficient monies to fund the cost increases
for such year of this Agreement

1’7
This Agreement entered into this __ day of :

A A 17 | //

Michael P. Cahill M rk Lee

Mayor (1\/‘ \ r‘l P16$1der27 /Zy}/_—/

Frank Aller uzzo, Negotiating Committee

Sy Py adn

Tracy Rearﬂ\o)i, Secretary/Treasurer
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Appendix A Pay and Classification Schedule
APPENDIX A
Effective July 1, 2014
GRADE  |Position(s) Step 1 Step 2 Step 3 Step 4
7 16.3202 17,1340 17.8427 18.6171
8 Laborer; lunior Clerk ' 17.0159 17,8034 18.5515 19.3127
9 Motorized Equipment Operator 17.7902 18.5252 19.2996 20,0609
Park Maintenance Craftsman; Senior Clerk; Junior Building
10 Custodian 18,5252 19,2996 20.0609 20,7828
11 Heavy Motorized Equipment Operator; Custodian 18.3127 20.0871 20,8221 21,5440
12 20.2053 20.9665 21.6884 22.5021
Water Maintenance Man; Landscape Maintenance &
13 Canstruction Person; Principal Clerk 21,0978 21.8328 22,6071 23,3290
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pumip Station Operator 21.9246 22,7122 23.4472 24,2609
15 Mechanic; Pump Station Qperator/Electrician; Plumber 22.8828 23,6834 24,4184 25.1534
16 Working Foreman; Administrative Assistant 23,0928 24,3659 25,0878 25.8359

W.F. - Assistant Highway Division Supervisor; W.F. -
Assistant Water Division Supervisor; W.F. Pump Station

17 Operator / Electrician 25.1008 25,7966 26,4922 '27.1878
18 Foreman 26.4791 27.5816 28.7628 29.8916
19 28.5003 29.2878 30.0753 30.8628 ‘
20 29.4716 30.2591 31.0466 31,8341
21 31.4928 32.2541 33.0154 33,7766
22 ' 32.4772 33.2647 34.0522 34.8398
23 33.5364 34.3239 351114 35,8989
24 Project Coordinator 35.3238 36.1113 36.8988 37.6863
25 36.4607 37.2482 38,0357 38,8232
26 37,4385 38.2260 39.0135 39.8010
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APPENDIX A
Effective July 1, 2015
GRADE  |Position(s} Step 1 Step 2 Step 3 Step 4
7 16.6466 17.4767 18.1996 18,9894
8 Laborer; Junior Clerk 17.3562 18,1595 18.9225 19.6990
g Motorized Equipment Operator 18.1460 18.895%7 19.6856 20.4621
Park Maintenance Craftsman; Senior Clerk; Junior Building
10 Custodian 18.8957 18,6856 20,4621 21,1985
11 Heavy Motorized Equipment Operator; Custodian 19.6990 20.4888 21.2385 21,9749
12 20.6094 21.3858 22,1222 22,9521
Water Maintenance Man; Landscape Maintenance &
13 Construction Person; Principal Clerk 21.5198 22,2695 23.0592 23,7956
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pump Station Operator 22,3631 23.1664 23.9161 24,7461
15 Mechanic; Purnp Station Operator/Electrician; Plumber 23.3405 24,1571 24,9068 25,6565
.16 Working Foreman; Administrative Assistant 23.5547 24.8532 25.5896 26,3526

W.F. - Assistant Highway Division Supervisor; W.F. -
Assistant Water Division Supervisor; W.F, Pump Station

17 Operator / Electrician 25,6029 26.3125 27.0220 27.73186
18 Foreman 27.0087 28,1332 29.3381 30.4894
19 29.0703 29.8736 30.6768 31.4801
20 30.0610 30.8643 31.6675 32.4708
71 32.1227 32,8992 33.6757 34.4521
22 33.1267 33.9300 34.7332 35.5366
23 34.2071 35.0104 35.8136 36.6169
24 Project Coordinator 36.0303 36.8335 37.6368 38.4400
25 l , 37,1899 37.9932 38,7964 39.5997
26 38.1873 38.9505 39,7938 40.5970
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APPENDIX A
Effective July 1, 2016
GRADE  |Position{s} Step 1 Step 2 Step 3 Step 4
7 16.8131 17.6514 18.3815 19,1793
8 Laborer; Junior Clerk 17.5298 18.3411 19.1118 19,8959
9 Motorized Equipment Operator 18.3275 18.0847 19.8824 20.6667
park Maintenance Craftsman; Senior Clerk; Junior Building
10 Custodian 19.0847 |. '19.8824 20.6667 21.4104
i1 Heavy Motorized Equipment Operator; Custodian 19.8959 20.6937 21.4509 22.1946
12 20.8155 21.5997 22.3434 23.1817
Water Maintenance Man; Landscape Maintenance &
13 Construction Person; Principal Clerk 21,7350 22.4922 23.2898 24.0335
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pump Station Operator 22,5867 23.3981 24,1553 24,9336
15 Mechanic; Pump Station Operator/Electrician; Plumber 23,5739 24,3986 25.1558 25.9130
16 Working Foreman; Administrative Assistant 23.75902 251018 25.8455 26,6161

W.F. - Assistant Highway Division Supervisor; W.F. -
Assistant Water Division Supervisor; W.F. Pump Station

17 Operator / Electrician 25,8589 26.5757 27.2923 28.0089
18 Foreman 27.2788 28.4146 29.6314 30,7943
19 29.3610 30.1723 30.9836 31.7949
20 30.3616 311728 31,9842 32,7955
21 ‘ 32.4439 33,2282 34,0125 34.7967
22 33,4580 34,2693 35.0806 35.8920
23 34.5492 35.3605 36.1718 36,9830
24 Project Coordinator 36.3906 37.2019 38,0131 38.8244
25 ] 37.5618 38,3731 39.1844 39,9957
26 38.5691 39,3804 40.1917 41.0030
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APPENDIX A
Effective January 1, 2017
GRADE  |Position(s)  Step1 Step 2 Step 3 Step 4
7 16.9812 17.8280 18.5654 19.3711
8 Laborer; Junior Clerk 17.7051 18.5245 19,3029 20.0949
g Motorized Equipment Operator 18.5107 19,2755 20.0813 20.8734
Park Maintenance Craftsman; Senior Clerk; Junior Building
10 Custodian 18,2755 20.0813 20.8734 21.6245
11 Heavy Motorized Equipment Operator; Custodian 20,0949 20,9007 21,6654 22.4166
12 21,0237 21.8157 22,5668 23.4135
Water Maintenance Man; Landscape Maintenance &
13 Construction Person; Principal Clerk 21.9523 227171 23.5227 24,2739
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pump Station Operator 22.8126 23,6321 24,3969 25,2435
15 Mechanic; Pump Station Qperator/Electrician; Plumber 23.8096 24,6426 25.4074 26.1722
16 Working Foreman; Administrative Assistant 24.0281 253528 |- 26,1039 26.8823

W.F, - Assistant Highway Division Supervisor; W.F. -
Assistant Water Division Supervisor; W.F, Pump Station

17 Operator / Electrician 26.1175% 26.8414 27.5652 28,2890
18 Foreman 27.5516 28,6987 29.9278 31,1023
19 | 29.6546 30.4740 31,2934 32,1128
20 30.6653 31.4847 32.3040 33.1234
21 32,7683 33,5605 34.3526 35,1446
22 33,7926 34,6120 35.4314 36,2509
23 34.8947 35.7141 36.5335 37.3529
24 Project Coordinator 36.7545 37.5738 38.3933 39.2127
25 37.8374 38.7568 39.5762 40.3956
26 38.9548 39.7742 40.5936 41,4130
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APPENDIX A
Effective July 1, 2017
GRADE  |Position(s} Step 1 Step 2 Step 3 Step 4
7 17,1510 18.0062 18,7510 19.5648
8 Laborer; Jupior Clerk 17.8821 18.7097 18,4859 20.2959
9 Motorized Equipment Operator 18.6958 19.4683 20,2821 21,0821
Park Maintenance Craftsman; Senior Clerk; Junior Building
10 |Custodian 19,4683 20,2821 21.0821 21.8408
11 Heavy Matorized Equipment Operator; Custodian 20.2959 21.1097 21.8821 22,6407
12 21,2339 22.0338 22,7925 23.6476
Water Maintenance Man; Landscape Maintenance &
13 Construction Person; Principal Clerk 22.1718 22.9442 23,7580 24.5166
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pump Station Operator 23.0407 23.8684 24,6408 25.4960
15 Mechanic; Pump Station Operator/Electrician; Plumber 24.0477 24,8891 25.6615 26,4339
16 Working Foreman; Administrative Assistant 24,2684 25.6063 26.3649 27.1511

W.F. - Assistant Highway Division Supervisor; W.F. -
Assistant Water Division Supervisor; W.F. Pump Station

17 Operator / Electrician 26.3787 27.1098 27.8408 28.5718
18 Foreman 27.8271 28.9857 30.2270 31,4133
19 29.9512 30.7788 31.6063 32,4339
20 30.9719 31.7995 32.6271 33.4547
21 33,0960 33.8961 34.6961 35,4961
22 34,1305 34.8581 35,7857 36,6134
23 35.2436 36.0712 36.8988 37.7264
24 Project Coordinator 37.1220 3%.9496 38.7772 39,6048
25 38.3168 39.1444 39.9720 40.7996
26 39.3444 40.1720 40,9996 41.8272
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APPENDIX A
Effective January 1, 2018
GRADE  |Position{s) Step 1 Step 2 Step 3 Step 4
7 17.3225 18.1863 18,9385 19,7605
8 Laborer; Junior Clerk 18.0610 18.8968 19,6809 20,4988
9 Motorized Equipment Operator 18,8828 19.6629 20.4849 21.2930
Park Maintenance Craftsman; Senior Clerk; Junior Building
10 Custodian 19.6629 20.4849 21.2930 22.0592
11 Heavy Motorized Equipment Operator; Custadian 20.4588 21.3208 22,1009 22.8671
12 21.4462 22.2542 23,0204 23,8841
Water Maintenance Man; Landscape Maintenance &
13 Construction Person; Principal Clerk 22,3935 231737 23.9955 24,7618
Carpenter; Tree Climber; Special Heavy Motorized
14 Equipment Operator; Mason; Pump Station Operator 23.2711 24,1071 24,8872 25.7509

15 Mechanic; Pump Station Operator/ Electrician; Plumber 24.2882 251379 25,9181 26,6982

16 Working Forernan; Administrative Assistant 24.5111 25,8624 26,6286 27.4226
W.F. - Assistant Highway Division Supervisor; W.F, -
Assistant Water Division Supervisor; W.F, Pump Station

17 Operator / Electrician 26,6425 27.3809 28.1192 28.8576
18 Foreman 28.1053 29.2756 30,5293 31,7274
19 30,2507 31.0865 31.9224 32.7583
20 31,2816 321175 32,8534 33,7892
21 33.4270 34.2350 35.0431 35.8510
22 : ) 34.4718 35.3077 36.1436 36.9795
23 35,5961 36.4318 37.2678 38,1037
24 Project Coordinator 37.4932 38,3291 39.1650 40,0008
25 38.7000 39,5358 40.3717 41.2076
26 39.7378 40,5737 41,4096 42,2454
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Appendix B Consent for Non-Treating Medical Evaluation

I, , hereby submit to a medical evaluation and/or examination by a physician designated
by the City of Beverly regarding the specific sickness, infectious disease or injury suffered on
, for which I was granted sick leave benefits by the City of Beverly. I hereby give
permission for the City designated physician(s) to obtain a medical history of this specific sickness,
injury or infectious disease from my treating physician, perform and examination specific to the
injury and if necessary, obtain routine diagnostic tests in the office regarding the specific sickness,
infectious disease or injury reference herein. I authorize the City designated physician to release
information about the status of my recovery from the sickness, infectious disease or injury for
which I was granted sick leave benefits and my fitness or non-fitness for duty to my employer.

I further understand that no doctor-patient relationship will be formed between my and any City
designated physician as a result of this encounter, that no doctor-patient privilege will arise or
apply to any information obtained or developed by any City designated physician in the course of
my medical evaluation and/or examination and that no City designated physician shall have any
duty to me for medical care or treatment except to conduct the evaluation and/or examination in a
manner consistent with accepted medical practice and shall have no other duty to me for medical

care, treatment or advice.

Patient’s Signature Date
Witness Date
July 1, 2015 — June 30, 2018 Page 28
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Appendix C Drug and Alcohol Policy

C.1.

c.2.

Drug and Alcohol Testing Groups:

C.1.1. All member employees of the collective bargaining agreement unit shall be subject to
random drug and alcohol testing as set forth by the Federal Department of
Transportation guidelines. For testing purposes the employees shall be placed into two

separate groups.

C.1.1.1. Group A shall contain all employees that possess a CDL and all safety

sensitive drivers that are required under federal law to be tested.

C.1.1.2. Group B shall contain all the employees that do not possess a CDL or that
are not safety sensitive drivers. In order to ensure that both pools have the
same odds of being tested Group B will be populated with simulated
employees to make it the same size as Group A.

Progressive Discipline Procedures for Positive Drug and Alcohol Testing for All Members of the
collective bargaining agreement in addition to Federal Department of Transportation regulations

the following shall apply:

C.2.1. First Offense: The employee shall be placed on a three (3) working day suspension
immediately. Employees who have returned to work under these conditions and who
subsequently test positive for alcohol or drugs in accordance with this policy during the
next three (3) years will move forward to the Second Offense as defined in Section 2.

C.2.2. Second Offense: The employee shall immediately be placed on a thirty (30) calendar day
suspension. Upon returning to work, the employee shall drop down two (2) pay grades
and lose all driving privileges for ninety (90) calendar days. Employees who have
returned to work under these conditions and who subsequently test positive for alcohol or
drugs in accordance with this policy during the next five (5) years will move forward to
the Third Offense as defined in section 3.

C.2.8. Third Offense: The employee shall be terminated immediately.

943898v1
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Appendix D Memorandum of Agreement 7/1/14 to 6/30/18
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Appendix E Municipal Health Insurance Agreement

MUNICIPAL HEALTH INSURANCE AGREEMENT
CITY OF BEVERLY
. Ang
PUBLIC BMPLOYEE COMMITTEE

WHEREAS, the City Courwil of the City of Bavedy (“Clty™) voled on August 1,
2011, o change gwoup health insurance wides the process authorized by GL. ¢ 328, §§
21-23; snd .

WHEREAS, on November 21, 2011, the City provided ifs Insnrance Advisory
Committas with notice of {fs jmtentiots to change group health insurance under the process
aatborized by GiL. . 32B, §§ 21-23; md

WHEREAS, the City hereafer requosted the formation of 4 Public Employez
Cosmittee {"PEC™) pursuant {o 801 CMR 52.62; and

WHEREAS, & PEC was {ormed and the City, on Decemmber 7, 2011, detivered jts
01 CMR 52.03 niotics to the PEC representatives; and

WHEREAS, the negotiations period with the PEC commenced on December 12,
2011, and is 52t fo expirs on January 16, 2012, and

WHREREAS, both the City and the PEC have engeged 1n pegotiations in good

fuith and desire to onter into & mutually aceepuble agreenient relative to this subjest
inattery
NOW THEREFORE, piasuant to 501 CMR 52.04(4), the City and the PEC agree

as follows with reapect to changes to ibe City’s group health insurace plamn.

1. The City will inplement health insurance plan design changes to the folfowing
cuerent health insurance plans offered:

» Bhue Cross Blue Shield, HMO Bloe

«  Blue Crosy Blug Shicld, Moster Medical
»  Bilue Cross Blue Shield, Medex
» Harvard Pilgrim Health Care

2. Plan design changes are attached hereto as Exbibit &, howover the é?.sanso
deductible will pot go Into effect unti) July 1, 2082,

3. Al subseribars will be notified a5 follows:

«  Notices will bs sent by regular mail 1o sclive and retired sobsedbers.

«  Notices will bo seat via City eroail and inferoffice mall.

»  Meetings with ropresentatives From Blue Cross Blus Shield and Harvard
Pligrira Healfh Care.

4. Open emollnent will comnence on Pebruary 1, 2012 and tenuinate on February
29, 2012 for 21l subscribers for fiscal 2012,

5. New premium rates will be effective ort April {, 2012 for the balanes of fiseal
012,

ES

. Plen Gasign clionges as outlined In Exbibit A il be implemented o April 1,
2012,

~

A sevicw of tha City's savings as a result of ibe plan desiga changes was provided
to the PEC, including the total emount of the mitigation fimd (aifachcd 25 Exhibit

B). The PEC agread t6 & bealth insurancs premivm holidsy for the disiribution of
mitigation moniey a8 requited to alf subscribers.

[ad

“The premium holiday will be beld before July 1, 2012., The ainounts withheld
are pet subseriber in the amount indicated in Exidhit B.

bd

T compliateo with 801 C.MR. 52.03  capy of the Implementation potice is
attached hercta end Incorporated berein by refesence as Fxhibit €. The PEC
acknowledges timely reccipt of the Implemestation potice.

10. The PEC herchy withdraws any objections it has to Mayor Scanlon'a Request for
& Waiver reganding tha vote of the City Council on August 1, 201) for
implementing chenges in the City's group health fnsurance benefits under MG,
©. 328 Seetions 21-23, including but pot limitod to the objections set farth fn the
Ieiter from Heather Litchfield, President Beverty Teachers Association,
Representative for the PEC to Secretary of Administration and Finance Jay
Gonzatez dated December 31, 2011, See copy of My, Litchfeld's letter os
Exhibit D,

In witnass whereaf, the parfies herelo cause this instrument fo he executed in their semes
md on their belalves by the duly authorized representatives thereta this_/0# day of
2.

‘jﬂﬂgg%g 2201,

PUBLIC EMPLOYEE COMMITIER CITY OF BEVERLY

Doty Dltasst EIS
‘Heathee Liteleficd, PEC Representative Williar F, Scanlos, Ir.

or her designee Mayor
Bevedy Teackers Associetion

I
Kevin Shea, PEC Represeniafive
ot his desigmer
AFSCME Local 28%4

IMJ A
Mark Les, PEC Represenintive

o1 his designes
AFSCME Councii 93-Local 113

AABA
Bfian Lang, PEC Regrusetntive
or bis designes
Beverly Pellce Benovolent Association

Lt MicKae{Deviin, resenialive
or his designes
Beverty Supetior Officers Asseciation

PUBLIC EMPLOYXE COMMITTEE (cont)

Ross McCulloch, PEC Regresentative
or his designee )
Internstional Assoclation of
Firefighters AFLVCIO

b Morris, PEC Represemtitive

or his designee
Beverly Municipal Employees Assaciation

Louls Campagnolo, PEC Representative
or his designes
City of Bevesly Relirees

July 1, 2015 — June 30, 2018
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